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As my term as president elect comes to an end and my term as president of WSASP begins, one of my first 
duties is to write a president’s letter to SCOPE.  

When I was encouraged to run for president, one of my first questions to myself and to others was very sim-
ple. Why? I needed to understand why I would want to be the president of WSASP, what would I hope to 
achieve? 

We have wonderful people working on our GPR committee (government and public relations), we are 
getting life back into our Retention and Recruitment committee, our Communications Committee and SCOPE 
have been great, the Mental Health Committee has been started again, and of course we have had years of 
wonderful work by our Professional Development committee.  

As many of you know, our role as school psychologists here in Washington does not utilize the wide variety 
of skills that we have. For many of our colleagues, the vast majority of our/their time is spent on evalua-
tions. And, with the shortage of school psychologists in Washington, that could continue for some time. Our 
universities, that train school psychologists, train them on the NASP practice model (as they should). Howev-
er, many of these young people come into the field in Washington and feel tricked and disappointed, given 
the narrow scope of the role in so many districts. So, where do we go from here and what message do I 
want to give as WSASP president? 
Continued on next page 
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President’s Message 

Attention Members: Increase in membership fee from $60.00 to $75.00 as voted on at the General 

Membership meeting at the 2017 Fall Conference to support our ability to advocate for you! 

WSASP President 

Steve Gill 

Kent School District 
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President’s Message continued 

The work by our many people on the WSASP executive board and WSASP committees, when combined by 
the significant changes at OSPI, are going to lead to a role for school psychologists here in Washington that 
will be much more in line with the NASP model. However, is that going to take 5 years? 10 years? 15 years? 
Research shows that education is a very slow system to change its behaviors, even when we know the 
change needs to occur. 

My message is primarily the following. First, find your passion and follow it. Second, get involved in making 
a change (even if you only have just a little bit of time to spare). 

With “find your passion” I am aiming at school psychologists finding what they love to do within their sys-
tem and making it happen. I believe that this is what will make each and every person enjoy their job more, 
as the slow wheels of change occur. For me, early in my career, I worked as the school psychologist for the 
gifted/highly capable programs in a large district. I have always worked with kids with behavioral disabilities, 
which led to a district making counseling part of my FTE. Then, I have added the work in pre-referral pro-
cesses for language learners. Each of these has made me enjoy my job much more than I would have ever 
enjoyed my job, if I had not found the time to follow my passions, and to do these activities. Yes, it might 
mean extra time every single day. However, I believe that the joy that comes from this so far outweighs the 
extra time that this is a “no brainer.” 

With, “get involved” I am encouraging each and every person to find a way to either be an active part of 
WSASP or find a way to support a colleague who is actively involved. Maybe you have the time to be an area 
rep, to be involved on a committee, or maybe just enough time to support someone who is doing this work. 
Either way, find the time to support this work. Why? Because, the more each and every school psychologist 
is involved in the work of the association, the sooner we will achieve the changes that bring into line a more 
comprehensive school psychologist role for all of us. 

As we achieve each of these goals, this will also make our beautiful state a more desirable place for school 
psychologists from across the country to move to. In case you didn’t know, there is not a shortage of school 
psychologists, in general, on the East Coast. So, us finding our passion, us getting involved, will lead us to 
achieving the comprehensive role so many of us want. And, as our role grows, we will be better able to find 
other talented people to join us. 

Steve Gill 
Kent School District 
President of the Washington State Association of School Psychologists 

Volume 37, Issue 3 WSASP.org Summer 2016 JOIN A WSASP COMMITTEE NOW & MAKE A DIFFERENCE  

Did you know that as a WSASP member you can join a committee and have voice in our professional community If in-

terested please email Contact@wsasp.org. Our current committees are as follows:  

Governmental & Public Relations Committee                                             Communications Committee  

Retention & Recruitment Committee                                                            Professional Development Committee  

Assessment Committee                                                                                    Mental Health Committee  

Ethics and Professional Practices Committee                                               Awards Committee  
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           Chad’s Legacy Project  
Tracy Pennington, Ph.D., NCSP, Immediate Past President  

Tacoma School District 

Todd and Laura Crooks founded Chad’s Legacy Project following the suicide death of their son, Chad in 2016. Having 

witnessed a fragmented and broken mental health system, which resulted in their son not receiving the mental health 

care he so desperately needed, they have made it their mission to make sure this doesn’t happen to another family. From 

tragedy to action, Todd and Laura Crooks bring resources together in order to positively impact mental health services 

in Washington State. 

On May 8, 2018, I had the opportunity to represent WSASP at the second annual Washington State Mental Health Sum-

mit hosted by Chad’s Legacy Project and the UW School of Medicine Department of Psychiatry and Behavioral Scienc-

es. Among the nearly 500 attendees were leaders in education, business, policy, health care, academia and philanthropy, 

all of whom came together to discuss innovative ways to transform mental health care in Washington State.  

During the summit, eight current initiatives were discussed. Among them: The initiatives and contact information are: 

1. Perinatal Mental Health-the vision of this initiative is to offer effective care or consultation to all pregnant women 

and families in Washington State who are affected by or at risk for mental health or substance use problems and to help 

their children get a better start in life. 

Get  Involved: 
Please contact Amritha Bhat, MD, MPH (amritha@uw.edu) for information on how to get involved in this 
initiative. 
 

2. Promoting Mental Health Literacy for Youth-the vision of this initiative is that Washington State shall be a model 
for the nation as an example of how to reduce stigma by educating all youth in mental health. In addition, supported and 
strengthened school leadership will ensure a positive school climate where all students feel safe and supported, elimi-
nating mental health barriers to learning. 
 

Get Involved: 
Please contact Joanne Buntain-Ricklefs at jjbr@uw.edu for information on how to get involved in this  
initiative  

 
3. Building Capacity of School Leadership-These two initiatives share a common vision: Washington State shall be a 
model for the nation as an example of how to reduce stigma by educating all youth in mental health. In addition,  
supported and strengthened school leadership will ensure a positive school climate where all students feel safe and  
supported, eliminating mental health barriers to learning. 

Get Involved: 

Please contact Joanne J Buntain-Ricklefs at jjbr@uw.edu for information on how to get involved in our  

efforts to advance mental health in schools 

4. Partnering with Employers-Workplace Mental Health Same Day Access: Improving Pathways to Employer-
Provided Treatment. We state our vision in terms of a proposition: That early intervention through “same day  
access” improves employee/patient outcomes and serves employer interests. Most adults spend more of their waking 
hours at work than anywhere else, and workplaces can play an essential role in maintaining positive mental health. 
(Mental Health Commission of Canada). 

Get Involved: 
Please contact Ali Iqbal, MBA (aliiqbal@uw.edu) for more information on how to get involved with this  
Initiative. 

mailto:mmdv@uw.edu
mailto:jjbr@uw.edu
mailto:jjbr@uw.edu
mailto:aliiqbal@uw.edu
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Continued: Washington Mental Health Summit -  Chad’s Legacy Project 

5. Expanding the Mental Health Workforce: Develop educational, licensure, and certification programs for medical 
paraprofessionals in behavioral health -Vision- We want to open new doors for people who need help in getting effec-
tive mental health care by increasing the number of pathways to access help. 

Get Involved: 
Please contact  Anna Ratzliff, MD, PhD (annar22@uw.edu) for more information on how to help build the 
mental health workforce in Washington State. 

 
6. First Episode Psychosis and Family Support: Our vision is to develop an intervention to support families of youth 
and young adults who are hospitalized for a first-episode of psychosis. 

Get Involved: 
Please contact  Maria Monroe-DeVita, PhD (mmdv@uw.edu) for information on how to get involved in de-
veloping a family support program for youth and young adults experiencing a first episode of psychosis. 

 
7. Scaling the Clubhouse Model: “We would love to see a Clubhouse in every community on this planet. Clubhouse 
offers a radical new vision for the psychiatric approach.” Vikram Patel, MD, Harvard Medical School 

Get Involved: 
Please contact  Larry Clum (lclum@ugm.org; 253-350-8014) for information on how to get involved in creat-
ing clubhouses for Washington State residents with serious mental illness. 

 

8. Mental Health and Technology: Improved Clinician Quality through Technology: To make high-quality clini-
cian training in evidence-based counseling accessible throughout Washington – and eventually to all regions of the US 
– using technology to improve clinical decision-making and the effective delivery of clinical interventions. 

Get Involved: 
Please contact  David Atkins, PhD (datkins@uw.edu) for information on how to get involved in our efforts to 
improve clinician quality through technology. 

 
I was encouraged and energized to be in a room with nearly 500 people all with the same goal of improving mental 

health services for youth and adults in Washington State. I reminded them what school psychologists are trained to do 

and that we are ready to do more to support the mental health needs of the youth we serve on a daily basis. Because of 

the fantastic work our GPR committee has been doing at the state level, more and more key stakeholders are beginning 

to see what we are capable of doing and that they absolutely want us involved in these initiatives. I urge you all to learn 

more about these initiatives and how you can make an impact by visiting https://www.wamhsummit.org/ 

If any of you would like to join the WSASP Mental Health Committee, please send me an email. We would love to 

have you!    

 Tracy Pennington - tpennin@Tacoma.K12.Wa.US 

mailto:annar22@uw.edu
mailto:mmdv@uw.edu
mailto:lclum@ugm.org
mailto:datkins@uw.edu
https://www.wamhsummit.org/
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After a highly competitive national search, Gonzaga University is proud to introduce 
Dr. Joseph Engler as the first Director of our new Education Specialist in School Psy-
chology program. Dr. Engler joins us from Minot State University and previously 
served as president of the North Dakota Association of School Psychologists. His re-
search interests and publications include cognitive assessment, academic interven-
tions, motivation, and increasing parental involvement. We are excited for Joe to 
join us this summer and for the start of our program in Fall 2018!  

 
Anyone interested in learning more about our program, please contact our admissions office at 509-313-
3481 or go to: https://www.gonzaga.edu/school-of-education/departments/graduate/ed-specialist-in-
school-psychology 

The following lectures are still available as package  at http://wsasp.org/Spring-Lecture-Series 
 
Title: A Comprehensive Developmental Approach to the Diagnostic Assessment of Autism Spectrum Disorders 
Speaker: Celine A. Saulnier, Ph.D., Associate Professor, Division of Autism and Related Disorders, Department of Pediatrics, Emory 
University School of Medicine, Licensed Clinical Psychologist, Marcus Autism Center, Children’s Healthcare of Atlanta  
  
Title: School Psychologists Consulting Around Issues Related to Classroom Management 
Speaker: David Hulac, Ph.D., Assistant Professor and Program Coordinator, School Psychology Program, University of Northern 
Colorado 
 
Title: Best Practices in Threat Assessment I: What You Need to Know 
Speaker: Linda M. Kanan, Ph.D., Consultant, Trainer, and Expert Witness 
 
Title: Behavior Screening in Schools: Using Population-based Data to Guide Interventions 
Speaker: Katie Eklund, Ph.D., Assistant Professor, Educational, School & Counseling Psychology, University of Missouri 
 
Title: Using Safe and Sound Threat Assessment II: Lessons From the Field 
Speaker: Linda M. Kanan, Ph.D., Consultant, Trainer, and Expert Witness 
 
Title: Functional Assessment Consultation Support 
Speaker: Edward J. Daly, Ph.D., Professor of Educational (School) Psychology, University of Nebraska-Linco 
 
Title: The Good, The Bad, and The Ugly: Ethical Issues for School Psychologists 
Speaker: Phil Koester, NCSP, School Psychologist, Ethics Chair for WSASP 
 
Title: Characteristics and Attributes of Effective Leaders  

Speaker: Laurie Anne Harrison, Ph.D., School Psychologist, Washington State Association of School Psychologists Immediate Past 

President, OSPI Liaison , Retention  & Recruitment Chair for WSASP, Governmental and Public Relations Committee Member  

2018 Spring Lecture Series 
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Why I Love Being a School Psychologist 

Sherri Bentley, Area 5 Representative, Past President 

I didn’t come into this profession in a straightforward way.  I was in a graduate program to become a mental 
health professional (e.g., clinical psychology), and one of our professors mentioned this ‘added emphasis.’  
It was suggested that it would only be a few extra courses, and that there were lots of jobs in school psy-
chology (this was in the mid-80s).  Well, that ‘added emphasis’ turned out to be the equivalent of a second 
Master’s degree—I was in a 45-quarter credit, two year program, and in two years I left with 87 credits…
needless to say it was a bit of work.  Even then, I wasn’t sure I wanted to be a school psychologist, and went 
off to try to find my dream job in mental health.  I made it through an arduous interview process at a local 
private mental health facility, but eventually the team chose a candidate with experience over me, since I 
was fresh out of school.  There I was, with a lot of student debt and needing a job.  So, I got a job being a 
school psychologist in North Idaho.  I can’t say it was life changing, but it was rewarding in many respects.  
However, at the end of that first year, I was curious to see if I still wanted to be a clinician, so I got a job at a 
psychiatric treatment facility.  I worked for about a year in the private sector, in two different programs,  
with adults.  At that time I realized I really didn’t want to work with adults: I preferred working with chil-
dren, and I was making the same amount of money working two more months in a year.  So, I went back to 
school psychology.  During those early years I kept my clinical side growing, working part-time for communi-
ty mental health, getting trained to lead adjudicated youth on Ropes courses, providing parenting classes to 
court ordered parents, and getting my school counseling certificate.  Gradually I realized that any and all of 
these things could fall under the very broad umbrella of school psychology.  As one colleague has so aptly 
put it—we are the ones that bridge psychology and education—and I happen to love both of those disci-
plines! 
 
Since then I have worked for 32 years as a school psychologist (and, at times, also as a school counselor)—I 
have worked in six different districts, across two states, as well as working for a special project involving OS-
PI and the Dept. of Corrections (DOC).  I have had so many different and interesting opportunities, and the 
job/role has never been boring or static.  I have invested in continuing professional development in areas of 
interest, including neuropsychology and neuroscience, dyslexia/learning disabilities, autism, second lan-
guage learners, trauma, behavior/FBAs,and social emotional learning.  I have had the opportunity to write 
articles for a local paper, create an in-district newsletter, provide training to staff and parents, provide ex-
tensive consultative services, and provide direct services to students.  I have also been fortunate enough to 
supervise school psychology practicum students and interns, which has been an honor.  Sometimes the job 
and caseload have been daunting, and I do have to admit to periods of ‘burn out.’  Overall, though, I have 
loved being part of one of the greatest professions ever—supporting students, families, and educators to 
help create our future.  My passion for advocating for the disenfranchised has never lessened, and I see it as 
being just as important today as when this job/role was first created several decades ago.  I also passionate-
ly advocate for school psychologists to be able to practice in the full spectrum of the role, per our training, 
and have enjoyed serving on the WSASP board for about a decade now.  I love being a school psychologist 
because it has made me a lifelong learner, a change agent, an advocate, and an educator.  It has been an 
exciting and challenging career, and it just keeps getting more interesting with all the potential changes on 
the horizon in terms of Social Emotional Learning (SEL), mental health supports in schools, potential chang-
es in the way we identify students for services, etc.  I can’t imagine doing anything else! 
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The Ethics of “Cultural Factors; or, Environmental, or Economic  
Disadvantage”:  Exclusions for SLD 

By Phil Koester,  WSASP Ethics chair (termed ending July 2018) 

Dear WSASP Ethics Chair,  
 
Our school district recently had a special education audit performed by OSPI.  Reportedly, one of the con-
cerns was not enough student specific data in the evaluation reports dealing with SLD exclusions, specifical-
ly cultural factors, environmental and economic disadvantage.  We’ve used the State’s special education 
template forms but have recently switched to IEPonline.  This has long seemed like an ethically challenging 
and troublesome requirement.  It seems almost discriminatory to deny a student an IEP based on cultural 
factors; or, environmental or economic disadvantage, and if so a violation of a student’s civil rights.  Could 
you comment on the ethical issues?  
 
Signed    
Tired of exclusions and needing clarity  
————————————————————————————————————————————————- 
Dear Tired psychologist,  
 
First let’s look at the WAC:  

WAC 392-172A-01035  
(k(ii) Specific learning disability does not include learning problems that 

are primarily the result of visual, hearing, or motor disabilities, of intellectual 
disability, of emotional disturbance, or of environmental, cultural, or econom-
ic disadvantage.  

WAC 392-172A-03055  
Specific learning disability—Determination.  

(3) The group determines that its findings under subsection (2) of this sec-
tion are not primarily the result of:  

(a) A visual, hearing, or motor disability;  
(b) Intellectual disability;  
(c) Emotional disturbance;  
(d) Cultural factors;  
(e) Environmental or economic disadvantage; or  
(f) Limited English proficiency.  

  
Public Law 94-142 was written in the 1970s and it came from a context of a raging nature-nurture de-
bate.  Further, these exclusions (cultural factors, environmental, or economic disadvantage) were thought 
to have only a threshold effect – only when bad enough did they then impact performance.   Unfortunately, 
the law has not kept up with research about the dramatic and incremental effects cultural, environmental, 
and economic factors have on learning. This could be another long-detailed article.    
 
Continued on next page 
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Continued: The Ethics of SLD Exclusions 

Secondly, a “determination” implies that you have collected data and used this to evaluate the impact of 
“cultural or, environmental or economic disadvantage” on a student’s learning.  Which cultural factors or 
economic standards would we use to make this determination?  Do we have a preferred culture selected for 
a standard?   Maybe the Chinese, since research shows that they spend more time helping their children do 
homework than any other ethnic group?   What environmental issues should we address?  The Environmen-
tal Protection Agency estimates that 2.5% of American children have lead levels in their blood that lower IQ, 
shorten attention spans, increase antisocial behavior, and lower educational attainment. In 2017, The Reu-
ters news agency has identified more than 3,300 U.S. neighborhood areas with documented childhood lead 
poisoning rates double those found in Flint, Michigan.   Should we address lead levels? Should we address 
the crisis of opiate addiction? Trauma? Divorce? Excessive Video game watching?  You can see this is very 
troublesome indeed!    
 

In the mid-1980s OSPI tried to operationalize “cultural factors, environmental or economic disad-
vantage.”  They required school districts, among many other things, (Via ESD direction) to exclude students 
from SLD classification if they were receiving free and reduced lunch.  I believe issues like trauma, moves, 
divorce etc. were also listed.  As you might guess this didn’t last long.    
 
Traditionally, many school districts have used certified social workers to interview and observe the family to 
determine if there are cultural factors, environmental or economic disadvantage that interfered with learn-
ing.  Unfortunately, most school districts laid off their certified social workers due to the lack of funding (see 
McCleary decision). As a result, there are currently insufficient personnel to complete this task adequately.  
 
When districts took this charge serious and employees were available to collect this sensitive data it was oc-
casionally reported in detail in the evaluation reports.  Parents who read through the reports were surprised 
and often offended to find that their families "dirty laundry” was reported in their child's evaluation report, 
and even more incensed if the information was used to deny their child an IEP.    
 
This leads clearly into an ethical issue known as informed consent.  When parents currently give consent for 
an evaluation of their children, nowhere in the consent form does it say that the team is required by law (if 
the student is considered for SLD classification) to collect information about the family’s “cultural factors; or, 
environmental or economic disadvantage” and then not only report it, but also use this information to deny 
their child an IEP.  This is a clear ethical violation.  It almost seems like a Special Education Miranda style 
warning is needed,  i.e. “this information may be used against you in a special education determina-
tion.”  Many school districts and psychologists also believed this law is intrusive and troublesome and re-
sponded by coming up with a variety of canned statements.     
 
Yes, you are likely correct about discrimination, although I’m unsure if this has been tested in court.  There 
seems to be a growing consensus that collecting the family’s sensitive “cultural factors; or, environmental or 
economic disadvantage” (even with consent) and then using this deny their child an IEP is discriminatory 
and a violation of their civil rights.  Again, this might be why districts chose to use canned statements.  And 
in IEPonline they even have boiler plate language, under assurances, that cannot be removed that says:  
 
Continued on next page 
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Continued: The Ethics of SLD Exclusions 

“The findings of this evaluation are not primarily due to a lack of instruction in reading, math, or limited Eng-
lish proficiency.”  They didn’t address the other exclusions.  Apparently, that’s the psychologist’s job in the 
Learning Disability (LD) addendum.    
 
Nevertheless, even though this law might be considered at a minimum inappropriate and possibly also ille-
gal, the law is still on the books.  So how does a district and a school psychologist deal with this issue and 
accompanying legal and ethical landmines?  

Here are some possibilities:  
 

Write a special separate section in the “consent form for evaluation” that clearly articulates that 
“emotional disturbance; cultural factors; or, environmental or economic disadvantage”  data is required 
to be collected and reported if a student is considered for learning disability classification (and can be 
used to deny services).  Give them an option to give or refuse consent for this specifically.    

  
Use canned statements: these are just two from reports I’ve read: “For this student, cultural, environ-
mental and economic factors are probably related, maybe even significantly, to present levels of test 
and functional performance.  While cultural, environmental, and economic factors have proven to be 
powerful factors that can significantly influence a student’s learning these exclusions could not be prov-
en to primarily cause the learning problems.”   Or, “Parents were asked to provide this data knowing 
that it would be reported in the evaluation report.  Consent was not given.”  

  
Send home a parent input form that clearly asks for information about emotional disturbances; cultural 
factors; or, environmental or economic disadvantage that may have impacted their child’s learning.  Al-
so, state that this information is required to be reported in the evaluation summary if a student is being 
considered for a learning disability, and could actually be used to deny them services.  If they do not 
want this information reported then they should leave it blank.    

 
In my perfect world these exclusions would be removed from the IDEA/WAC requirements.  I’m tired of  
trying to figure out how to deal with these issues too!  

Remember we will requesting nominations in September for the 2018 WSASP Fall Conference  

Think about who you think has earned one of the following awards: 

School Psychologist of the Year Award    Louisa Thompson Award 

Outstanding Advocate of the Year     School Psychology Services Award  

Best Practices: Research/Program Evaluation   Best Practices: Consultation 

Best Practices: Assessment      Best Practices: Intervention 

Best Practices: Education/Supervision 

For specific information about each award go to: wsasp.org/Awards 
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Working Conditions Survey Results: The High Cost of Clerical Work 

 
Laurie Anne Harrison, Ph.D., Immediate Past President, SCOPE Editor, Retention & Recruitment 

 

The cost of school psychologists completing clerical work. The following is calculated based on a 7.5 hour work 

day at a rate of $40.00 per hour.   As we can see below the average school psychologist is spending 14% of their time 

completing clerical tasks. School Psychologists are one of the highest paid certificated employees in a district! Most 

school districts pay their psychologists more than $40.00 This is an underestimation of the actual cost to a district.  

7.5/2 = 3.75 hours per week   
3.75 hours x 36 weeks = 135 hours per year   
135 hours per week x $40 per hour = $5,400   
10 psychologists over 10 years = 100; 100 x $5,400 = $540,000  
    
15% = 5.625 hours per week  
5.625 x 36 = 202.5 hours per year 
202.5 hours per year x $40 = $8,100  
10 psychologists over 10 years = 100 x $8,100 = $810,000  
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How to Contact Your Area Representative 

 Area Represented Name Email 

1 A Annemarie Hutson & Ashley Burchett Area1A@wsasp.org 

1B Michael Pletan & Cassandra Mulivrana Area1B@wsasp.org 

1C Jessica Kesseler  & Mikael Olson Area1C@wsasp.org 

1D Rebekah Hereth & Elizabeth Gibson-Myers Area1D@wsasp.org 

2 Danielle Howell-Hansen Area2@wsasp.org 

3 Nathan Cattarin & Tessa Nearing Area3@wsasp.org 

4 Jill Davidson & Donna  Guise  Area4@wsasp.org 

5 Alex Franks & Sherri Bentley Area5@wsasp.org 

6 Danna Williams  Area6@wsasp.org 

7 Chad Waldman  Area7@wsasp.org 

8 Rachelle Mattingly-Gore  & Katherine Blair Area 8@wsasp.org 

9 Chris Smead & Michael Kirlin Area9@wsasp.org 

10 Valerie Herron & Lore’K Garofola Area10@wsasp.org 
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WSASP LEADERSHIP 

Voting Officers Non-Voting Officers 

Committee Chairs  

Liaisons 

President: Steve Gill Office Manager: Curtis Blair EWU Representative: Susan Ruby 

President-Elect: Laurie Engelbeck Clock Hours: Susan Ruby EWU Representative - Respecialization: 

Jamie Chaffin 

Immediate Past President:   

Tracy Pennington 

 

Communications: Laurie Engelbeck SU Representative:  Ashli Tyre 

Treasure: Arick Branen Awards:  Tracy Pennington CWU Representative: Heidi Perez 

Secretary: Collin Revoir Governmental & Public Relations: 

Carrie Suchy & Sherri Bentley 

UW Representative: Jim Mazza 

Area Representatives Diversity Scholarship:  

Tracy  Pennington 

Gonzaga Representative: Vincent Alfonso 

Area 1A: Annemarie Huston & 

Ashley Burchett 

SCOPE Editor: Laurie Harrison  EWU Student Representative Respecializa-

tion: Jamie Saunders 

Area 1B:  Michael Pletan & 

Cassie Mulivrana 

Ethics & Professional Practice: 

TBD 

SU Student Representative: Yeo Jin Chung 

Area 1C: Jessica Kesseler & Mikael Olson Assessment: Katherine Blair UW Student Representatives: 

Nicole Garrie & Meaghan Ferrick 

Area 1D: Rebekah Hereth & 

Elizabeth Gibson-Myers 

Retention & Recruitment:  

Laurie Harrison 

 

CWU Student Representatives: 

Candy Villanueva 

Area 2: Danielle Howell-Hansen Professional Development: 

Steve Hirsch 

EWU Student Representative Resident:  

Julia Martin 

Area 3:  Nathan Cattarin  & Tessa Nearing Mental Health:  James Mazza  

Area 4:  Jill Davidson & Donna Guise NASP Delegate: Pam Hamilton  

Area 5: Alex Franks & Sherri Bentley NASP SPAN Representative: 

Carrie Suchy 

 

Area 6:  Danna Williams  NWPBIS Liaison: Susan Ruby  

Area 7: Chad Waldman    

Area 8: Rachelle Mattingly-Gore  &  

Katherine Blair 

  

Area 9: Chris Smead & Michael Kirlin   

Area 10: Valerie Herron & Lore’K Garofola   
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Interested in Advertising in the SCOPE? 

~Approximately 600 school psychologists & other educators currently subscribe to the SCOPE~  

1) The services or products offered (advertised) shall provide potential direct and/or indirect benefit for school psychologists; children; and/or 

families. Benefits are not to be limited to the field of education.  

2) The advertisements must be in good taste, meaning suitable for viewing by children and otherwise non-offensive i.e. non-sexist, nonracist, 

etc.  

3) The company purchasing the advertisement space must be an established company in business for over five years and with known prod-

ucts. If the company's status does not meet this criteria, WSASP may require a catalog of products or services offered; a sample of products 

offered to preview; and/or references of prior service recipients. If the product/services are judged to be of likely benefit, the account will 

be accepted.  

4) Product and service accounts are to be encouraged. Paid political advertisements and paid public policy statements will not be accepted 

unless approved by the executive board.  

5) The Scope Editor will use the above guidelines to accept or decline advertising accounts.  

6) The Scope Editor will refer questionable accounts to the WSASP executive board when the guidelines above aren't sufficient to make judg-

ment.   

7) The WSASP executive board reserves the right to reject any accounts deemed below our standards of professionalism or of possible detri-

ment to our Scope readers or association. The WSASP Board has approved these guidelines for organizations or individuals interested in 

advertising in our newsletter. 

* For rates and conditions please email: SCOPE@wsasp.org 


