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Advocacy was incorporated into our mission statement two years ago: “Uniting school psychologists to support all students 

through advocacy, leadership, and professional development.” Research substantiates the ability to self-advocate is a key 

and necessary attribute to be successful in the world.  In 2016, WSASP has made excellent strides in advocating for our pro-

fession, and we need to carry this momentum into 2017.  Through our Governmental and Public Relations committee 

(GPR), and our affiliation with the ESA Behavioral Health Coalition, we have presented and/or met with the state associa-

tions of administrators, school board members, legislators, staff from OSPI, and other stakeholders.  In addition, our GPR 

committee is monitoring all the legislative action that can have impact on our profession and the needs of children (see 

wsasp.org/advocacy). Through our GPR committee we have currently scheduled a Week of Action from March 13 – 17, 

please go to page  3 to see the variety of options available that increase our voice with our state congress. Some options 

will take a day, others will be 5 minutes or less.  

Continued on page 2 
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President’s Message continued 

Our GPR committee in conjunction with the ESA Behavioral Health Coalition recently sent a letter to the Education Funding 

Task Force (EFTF) committee members, signed by myself, and the presidents of the state associations of School Counselors, 

School Nurses and School Social Workers (see page 20).   On our advocacy page, there is modified version of the letter, that 

you can send to the EFTF committee, and/or to your personal legislators. As a non-profit, volunteer organization with pro-

fessionals who work full time, we absolutely need your support on several fronts, and in fact we can only move forward 

with true advocacy for our profession only if you participate.  

Your participation at WSASP conferences, not only funds our speakers but in addition, we are also able to use the money to 

advocate for you in numerous ways. In other words, when you attend a WSASP conference you are paying for professional 

development and advocacy.  We can hire excellent speakers, as well as build and sustain coalitions and relationships with 

other pertinent stakeholders.  We have been able to send some of our GPR committee members, including myself to the 

NASP Public Policy Institute in Washington DC, to learn how to advocate for our profession via our state and federal con-

gress, and about the importance of building relationships with others who have similar interests.  By combining our voice 

with social workers, school counselors, and school nurses, we co-initiated the ESA Behavioral Health Coalition.  Look on 

page 8, our voice is evident in Governor Inslee’s new budget proposal.  We also have members sitting on educational 

boards in universities across the state of Washington, this includes teachers and administrators training.  We also have 

established liaison relationships with the Governor’s Ombuds K -12, Washington Education Association, ….  We do not get 

release time, but use our own personal days to travel to in-person meetings, attend online meetings in the evenings to 

prioritize and strategize our focused intent on advocating for our profession.  It is also our intent to have members of our 

association speak as representatives for our profession and on the behalf of children at legislative hearings to testify on the 

bills we have identified as crucial to our profession. If you are interested, please contact GPR@wsasp.org.  

As school psychologists, we are small in number, and yet we are in almost every single public school, every single week, 

discussing and working with staff on why children are struggling in school. Anyone who has been a school psychologist for a 

few years begins to truly understand that all children are unique, and yet there is a perception that all children learn in the 

same way, at the same pace.  We have seen the escalation of children dealing with social-emotional issues, while being 

painfully aware that the professionals working with them daily, have no training or curriculum to support them.  And yet, 

when social-emotional interventions are applied, students make great gains academically, then when academic interven-

tions are applied. As professionals, we struggle with proper working conditions, proper materials, and the time to mentor 

and coach teachers, administrators, and educational support staff on how to best support children.  These challenges are 

why we need for you to lend your voice. We are small in number, but together with focused intent, we can inform and 

change the educational system in the state of Washington to better support our profession and children.   

 Advice 

One of the time-consuming obstacles I have seen newer school psychologists struggle with is the initial development 
of the tools and resources they will use in their practice. As school psychologists we create guides, flowcharts, out-
lines, and handouts. We write reports explaining and analyzing the same subtests multiple times. My advice is to do 
everything well, one time. Committing to this will save you from rewriting, recreating, and reinventing things you 
have already done. This idea goes for anything from templates of test descriptions to intervention handouts. Do it 
well, one time, and save it. You can modify and improve it from there. The complement to this advice is to then 
selflessly share your work. If you have worked hard to accurately describe every subtest in your primary batteries, 
pulled from research and resources so it is accurate and easy to understand, send your work out to your school psych 
team. We are always better when we work together.  

Jamie Chaffin, Immediate Past President, Ed.D., NCSP, LPC 
 

mailto:GPR@wsasp.org
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WSASP Week of Action, March 13-17, 2017 

At the fall WSASP conference, the Government and Public Relations (GPR) committee asked members to write 

postcards to newly elected officials in Washington State. Thanks to your enthusiastic participation, we were 

able to mail over 200 postcards shortly after the election! Newly elected officials immediately received contact 

from school psychologists across the state in support of education, students and families, and the profession of 

school psychology. We also sent Happy New Year messages to the members of senate and house education 

committees, as well as our new Superintendent of Public Instruction, Chris Reykdahl.  

As the session gets underway, we hope to keep up this momentum throughout the legislative session. Your 

GPR committee will be monitoring bills, scheduling meetings with lawmakers, and preparing to testify if needed 

at committee hearings. While these efforts are powerful, our committee alone cannot do the work needed at a 

grassroots level—Olympia needs to hear from each of us! 

Your WSASP GPR Committee would like to invite you to participate with us in our first ever WSASP Week of Ac-

tion, an experience in grassroots advocacy. This week of proactive activities will take place March 13-17, 2017. 

Modeled after the idea of a ‘Hill Day,’ in which constituents contact or meet with their elected officials to advo-

cate, our action will be for a week instead of a day.  Because Washington weather can be unpredictable in early 

spring, we will be offering opportunities for you to participate locally if you are unable to make it to Olympia. 

We are hoping that you will be inspired to participate at multiple levels, including but not limited to: writing 

letters to the editor, sending emails or form letters, calling your elected representatives, and meeting with 

them in Olympia or with their staffers in their home districts.   

Stay tuned, and you will be offered multiple levels of support along the way. Go to wsasp.org/advocacy to see 

what bills are currently in progress. We hope that you will be inspired to make your voice heard—we need to 

stand together to support education for all students! If you have any questions, contact your GPR committee at 

gpr@wsasp.org.  

When emailing or calling your state representative or senator on a bill the following steps are recommended: 

1.  Go to app.leg.wa.gov/district  

2.  Type in your address and zip code. 

3.  Click on the Legislative tab below for your state representatives/senator, or the Congressional tab for your federal        

representative  and senators.    

4. Their names will pop up, simply click on the name, and you will have access to his/her email or phone number. 

5. When contacting by phone or email, again state your address/zip code 

6. A bill that has HB in front of a number, is a house bill, if it has an S in front of a number it is a senate bill. 

7. The people answering your call or email, are simply tallying the  number of people ‘for’ or ‘against’  a bill.  

8. Be succinct:  I support HB/S bill number, or I do not support  HB/S bill number. 

  

9.  You can also choose to schedule a meeting with your legislator at their home office, and have an in depth conver-

station with him or her, but it will most likely be with an educational staff member who report directly back to him/her.  

You do not need to travel to Olympia to speak to them.  

mailto:gpr@wsasp.org
app.leg.wa.gov/district


 4 

Volume 38,  Issue 1                                                  WSASP.org                                                     Winter 2017 

 



 5 

Volume 38, Issue 1                                                WSASP.org                                                     Winter 2017 Fall Conference 2016 Awards 

School Psychologist of  the Year 

Rosalie (Jenny) Marsh, M.A., Area Rep. 10 

Othello School District 

 

Jenny Marsh epitomizes what the Washington State Association of 

School Psychologists and the National Association of School Psy-

chologists designate as the characteristics of an exceptional school 

psychologist.  She has always been a strong advocate for students 

with disabilities. Her wisdom and vast experience has proven to be 

invaluable for staff, parents, and students. She has been an educa-

tional leader in the special education department and has helped 

support many teachers and parents in doing what is best for stu-

dents.  

Jenny is an excellent practicum and intern supervisor. She is very 

positive and is able to deliver constructive criticism in a way that 

makes it a safe environment, which allows interns to feel secure 

enough to step outside of their comfort zone.  Jenny has always been quick to offer answers to 

needed questions, point out more efficient and effective methods of meeting the responsibilities 

to students, parents, and staff, and she has done so in an empathetic and sensitive manner. As 

such, staff, parents, community members and local organizations recognize her as a highly compe-

tent, caring, and resourceful individual. 

Jenny is a lifelong learner, who is willing to change and adapt as the profession of school psycholo-

gy changes and adapts.  She is enthusiastic about the profession and is extremely proud to be a 

school psychologist. Her enthusiasm is contagious and inspires all of us to be better and more 

thoughtful in what we do on a day to day basis.   

Nominated by Vicente Acosta, Heather Quigley, Lori Scott 

  

Congratulations Jenny on being an Exceptional School Psychologist! 

  

Awards continued on page 7 
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OSPI To Dismiss Involvement in 
Dorn v. State 

 

OLYMPIA—JANUARY 11, 2017—On this, my first day as Washington state’s Superintendent of 
Public Instruction, I have directed agency lawyers to take immediate steps to dismiss the Superintendent 
of Public Instruction from the Dorn vs. Washington lawsuit. 

This lawsuit was filed by my predecessor and others under the apparently false presumption that local 
school levy dollars cannot be used to provide employee compensation. The Court, however, has never 
held that school districts are prohibited from using local levies for employee compensation. During the 
2017 legislative session, it will be critical for the Legislature to both amply fund basic education and 
clearly define in statute what basic education compensation is and is not. 

Just as local school districts can further lower class sizes beyond the state’s prototypical school funding 
model, districts can supplement compensation beyond the state’s contribution. 

By clearly defining basic education compensation in statute, we can avoid future litigation that stems 
from a presumption that any and all compensation is “basic” education. We have a remarkable oppor-
tunity: We can make a historic commitment to our public schools by ensuring that the state adheres to 
its primary constitutional obligation. Just as important, we also can empower our local communities to 
recruit and retain educators and support staff as necessary to reflect their unique needs. 

Gov. Jay Inslee’s budget proposal reduces dependence on local school levies, which effectively substan-
tially reduces the differences in total compensation from one district to the next. I urge the Legislature 
to follow this approach – it respects local collective bargaining and unique district needs while simulta-
neously reducing the disparity between districts. 

Finally, I want to thank former State Superintendent Randy Dorn for his tireless efforts to draw wide-
spread attention to our education funding crisis. He played a critical role in the more than $2 billion in 
progress that has been made to date. 

Under my leadership, however, our state’s lead education agency will not sue the very districts we are 
committed to supporting. 

I encourage the remaining plaintiffs in the lawsuit to withdraw their support. This approach is an unnec-
essary cost for taxpayers. There are far more productive uses of our collective energy, such as: 

working to create bipartisan solutions to meet our funding obligation,  

fulfilling our moral obligation to close persistent opportunity gaps for students and popula-
tions that have been historically and systemically denied equal opportunities in our 
schools, and  

meeting our economic imperative to graduate ALL students career and college ready – spe-
cifically by building clear pathways to graduation via career and technical education pro-
grams.  

Washington state’s bright future is a function of our shared commitment to high quality, amply funded 
public education. It is not made better by excessive litigation that distracts us from our shared interests. 
It is time for each and every one of us to move forward and make the sacrifices necessary to support 
each and every student in reaching graduation. 

Chris Reykdal, OSPI Supterintendent 
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Fall Conference 2016 Awards 

Best Practices: Assessment 

Pedro Gonzales, M.A. 

Pasco School District 

Pedro Gonzales is known for exploring ways to expand and adapt profes-

sional practices to meet the needs of his student population. The majority 

of students in the Pasco School District are generally considered a  

minority population in most other school districts. They are dealing with 

English language acquisition, poverty, instability, lack of education within 

the family, and numerous other risk factors.  

In order to address how to properly identify a student who may or may 

not have Specific Learning Disability, Pedro uses a cross battery assess-

ment approach to eligibility which employs a pattern of strengths and 

weaknesses method, and pairs it with the Cultural Linguistic Interpretation 

Matrix to assist with ruling out language acquisition as the primary factor impacting a student's 

educational progress. This has led to more accurate identification of students eligible for special 

education services.   

The reduction in the number of students being incorrectly identified as having a specific learning 

disability has also led to the building team exploring new options for interventions that are based 

on similar research which focuses on identifying interventions that are appropriate for increasing 

cognitive skill processes, developing language skills, and providing enrichment activities that begin 

to counteract the deficits and challenges that are present in the lives of the students outside of the 

school setting.  

Pedro continues to work to increase staff knowledge and understanding of what a learning  

disability is and is not, as well as to assist staff in facilitating interventions and service practices in 

different school buildings so that they are more inclusive for all students.   

Nominated by: Christy Jones 

 

Thank You Pedro for your due diligence in ensuring that children are properly identified, and 

supporting interventions for all students who struggle. 

 

Awards continued on page 9 
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Governor Inslee’s 2016 - 2019 Budget Highlights 

Here is a copy of the Gov. Inslee’s recent budget proposal.  Note his emphasis on social emotional 
learning and ESAs on p. 6!!  I believe this to be in response to the ESA Behavioral Health Coalition 
(psychologists, counselors, social workers, and nurses) that our state association co-initiated, 2 years 
ago.  We have taken our “show” on the road, to Olympia, OSPI, state associations for administrators, 
school board members, ...  And the list continues to expand. Collaboration is truly the key. 

http://www.ofm.wa.gov/budget17/highlights/201719_policybrief_education.pdf 

“Social and emotional health School counselors, nurses, psychologists, social workers and family en-
gagement coordinators help students address social and emotional barriers to learning. Gov. Inslee’s 
budget increases the number of student support staff and provides time for collaboration and training 
to maximize their effectiveness. The additions will be phased in for half the state’s schools with the 
highest concentration of poverty in the 2017–18 school year, when 1.0 FTE will be added to each pro-
totypical school. In the 2018–19 school year, this increase will be phased in to all schools in the state. 
($324.2 million Education Legacy Trust Account; $1.0 million Opportunity Pathways  Account)” 
 
(To support Governor Inslee’s budget items with your state legislators go to  page 3) 

-------------------------------------------------------------------------------------------------------------------------- 

Governor Inslee’s salary proposals  

 

 

http://www.ofm.wa.gov/budget17/highlights/201719_policybrief_education.pdf
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Fall Conference 2016 Awards 

Best Practices: Intervention 

Tricia Parker, M.Ed., NCSP, ABSNP 

Toppenish School District 

 

Tricia Parker works tirelessly as a school psychologist, student advocate, 

and mental health support person in her district.  She is the lead psycholo-

gist, and is known as an innovator for inclusive education for all students.  

Tricia’s ethical and professional practice approach is at the highest stand-

ard in our profession. She takes the personal and professional initiative to 

stay current and informed of issues in our field at the national and state 

level. Tricia is always professionally impeccable in representing WSASP and 

NASP best practices as a school psychologist 

Trisha is currently active with the state organization as the chair of the 

Mental Health committee. She has been working with the committee and the Governmental and 

Public Relations committee to formulate a position statement for advocacy at the legislative and 

organization levels. The focus it to bring awareness and support to the field of mental health in 

schools across the state of Washington. Tricia is passionate about expanding the role of school psy-

chologists in addressing the pressing mental health concerns of all students. 

Tricia goes above and beyond in furthering her own knowledge and sharing her expertise with  

others.  She has done this in the formal setting of teaching classes for Washington State University 

and Eastern Washington University in neuropsychology and assessment.  She has helped in devel-

oping our knowledge and skills in using Patterns of Strengths and Weaknesses in our assessment of 

students.  In addition, she helps educate parents, general education teachers, and administrators 

about the needs of children.     

Nominated by Sandra Birley and Katherine Kipp 

 

Congratulations Tricia, for supporting strong mental health interventions in our schools!  For  

further information on expanding our roles see her excellent article on page….See her article  

on page 14. 
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Fall Conference 2016 Awards 

Best Practices: Education and Supervision 

Michelle Giovanola, M.S. 

Renton School District 

Michelle Giovanola is the lead psychologist of a large school district, and 

carries a caseload of 1500 students.  She is a “Fearless Leader” who has gal-

vanized our efforts to advocate for expanding the school psychologist role 

as our district transitions to a Multi-Tiered Support System model.  She has 

led the charge for professional development within our group and encour-

aged increased participation in our state and national association. 

Michelle has helped to develop a resource library for school psychologists. 

She has assisted in rewriting our referral forms and improve data collection 

requirements. She has also improved internship recruitment and helped to 

develop a comprehensive, supportive internship plan. 

Michelle has worked with other Educational Staff Associates’ (ESA) to advocate for a voice in our 

union representation and for fair compensation for all ESA staff in the district. She has also re-

written our job description to better reflect our values and responsibilities. Michelle has worked 

tirelessly to support our students in a comprehensive approach.  

Nominated by: Karin Kallander, Deborah Bernstein, Mary Nassif, Asia Session, Heather Wakeley, 

Kevin Daly, Karen Hordnes 

Thank you Michelle for leading the way to support the transition in your district to a Multi-

Tiered Support System, and being an invaluable resource to you educational staff and peers! 

Awards continued on page  15 

NASP governance has adopted four key initiatives as the focus for a multi-year strategic plan . 
They are as follows: 

 School Psychology Shortages: Ensure availability of a high quality, diverse school psychology 
workforce. 

 Mental/Behavioral Health: Advance the role of school psychologists as qualified providers of 
culturally competent mental and behavioral health services. 

 NASP Practice Model: Advance recognition and implementation of the NASP Practice Model 

 Leadership: Empower school psychologists to develop and utilize leadership skills to effect 
change at local, state, and national levels to ensure equitable educational opportunities for all chil-
dren and youth. 
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Mental Health in the Schools:  
Follow-up from Skamania and Taking a Seat at the Table 

 
Tricia Parker, M.Ed., NCSP, ABSNP, Mental Health Chair 

If you were at the 2016 Washington State Association of School Psychologist’s (WSASP) annual conference in Skamania in 
November, you had an opportunity to choose from a variety of sessions and topics on emotional-behavioral wellness in 
schools.  I had the opportunity to be one of the presenters at the “Expanding the Role of School Psychologists: Delivering 
Comprehensive Behavioral and Mental Health Services” session, along with chair of the Professional Development (PD) 
Committee, Steve Hirsch, and the Co-Chair of the Governmental and Public Relations (GPR) committee, Carrie Suchy. This 
presentation addressed WSASP’s decision to form a Mental Health Committee, the adoption of the National Association 
of School Psychologist’s (NASP) position statements in this area, and what is going on at the legislative level in school-
based mental health by our GPR committee members.  It is an understatement to say that a tremendous amount of work 
has been done by the GPR committee members as highlighted in Governor Inslee’s budget proposal through their work 
with the ESA Behavioral Health Coalition on behalf of our organization and for all students in the state of Washing-
ton.  Our Professional Development committee is also hard at work in rolling out a 3-5-year plan on all aspects of school-
based mental health. 

Clearly the buzz in the air at Skamania was that our organization is moving forward in expanding our collective and indi-
vidual roles as mental health providers in the schools.  Even so, I sensed some confusion and a bit of frustration by  
members with whom I spoke as to what this actually looks like, or could look like especially with so many existing barriers 
limiting our professional practice in direct student services.  I wanted to follow up with what we can and should be doing 
as mental health providers. I’d like to offer three thoughts on how School Psychologists can expand their roles now within 
districts and buildings in the advocacy and practice of mental health and wellness. 

[1] Make a professional commitment to be the change you wish to see.  One of the hardest parts of life is deciding 
whether to walk away or try harder.  Throughout my thirty years in schools, I’ve lost track of how many times discourage-
ment has found its way into my thoughts having returned from trainings, workshops and conferences so full of excite-
ment and passion with new ideas only to succumb to the grind.  Admittedly, I’ve hoped and waited for direction or for an 
invitation from administration to take a seat at the table so I can happily and confidently share it all.   And then distraction 
sets in and I return to hunkering down and just doing what needs to be done as a traditional School Psychologist (i.e. Spe-
cial Education compliance work).   

The past few years, however, as I’ve become increasingly frustrated with my very narrow role as a glorified psychometrist, 
in conjunction with an ongoing series of very sad, sad events within high schools all around me that have impacted the 
mental health and wellness of students, I decided to pull up a chair at the table and sit down without being 
asked.  Starting with restructuring some of my most basic organizational systems and streamlining assessment practices, I 
made room in my calendar for redefining my role with students, parents, teachers, and administrators.   I found ways to 
insert myself into classroom lessons and lunchtime activities.  I opened my doors for concerned parents, and started a 
monthly evening book club on various health and wellness topics. I showed up to department Professional Learning Com-
munities, committees, and to discussions with administrators about what else aside from testing it is that School Psy-
chologists are trained and capable in doing.  

[2] Own your current ability and comfort level.  Wherever you find yourself in the world of school-based behavioral 
health and wellness, accept it and make a conscious decision to keep moving forward in understanding and in advance-
ment of your expanded role in this area.  Do not turn back.  Start by visiting WSASP’s comprehensive ‘Advocacy Action 
Center’ on the WSASP’s website.  You can stay abreast on the Every Student Succeeds Act, state and federal legislative 
action and how they pertain to the primary providers of mental health within our school buildings – School Counselors, 
School Psychologists, School Social Workers and School Nurses. Visit NASPs ‘School Psychology and Mental Health’ web-
site section and familiarize yourself with position statements on our qualifications and on the definition of school-based 
mental health and wellness.  Re-familiarize yourself with NASP’s practice model and the promotion of positive behavior 
and mental health.  How comfortable are you with all of this?  Are you leading or following?   

http://www.wsasp.org/advocacy
http://www.wsasp.org/advocacy
http://www.nasponline.org/resources-and-publications/resources/mental-health
http://www.nasponline.org/standards-and-certification/nasp-practice-model
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Mental Health in the Schools:  

Follow-up from Skamania and Taking a Seat at the Table Continued 

One of the most powerful and satisfying things that happened at my current building is when the School Counselors, So-
cial Worker and myself created our own Professional Learning Community – similar to the ESA Behavioral Health Coali-
tion’s Integrated Student Support Services (ISSS) model – we decided we could be just as effective as an in-house wrap-
around service, comparable to what is being offered in the community, but difficult to access.   It wasn’t always easy com-
ing together and accepting one another’s roles with compromise, and how much more efficient we could be for all stu-
dents if we began to work collectively as a team.  We grew to understand the importance of working with outside provid-
ers and community resources in meeting the diverse mental health needs of all students from physicians to licensed coun-
selors to persons in the juvenile court systems.  We studied the differences between HIPAA and FERPA, owning the legal 
and ethical limitations of our roles. We have nurtured a respectful, open relationships with all professionals within mental 
health far beyond the confines of a school building.  Wherever you start and wherever you choose to end, be sure you are 
honoring your highest potential.  If you are uncomfortable with the direction an expanded role will take, remain positive 
and seek out professionals who are supportive and encouraging within our organization, and within your community.   

[3] When approaching the mountain, look straight ahead.  One of the most powerful counseling tools I use with my high 
school students is mindfulness and solution-based thinking.  Our work as School Psychologists can be extremely 
daunting.  Start by focusing on what is directly in front of you.  What can you do today?  Will you start by sketching out 
your end vision and how long it will take to get there?  Will you work on restructuring your calendar, streamlining your 
assessment practices, or speaking to administration about your desire to expand your role?  How much professional de-
velopment do you need?  Where can you receive this training?  In addition to WSASP and NASP provided opportunities, 
look for additional resources in advancing your understanding of all aspects of mental health and wellness and how a 
School Psychologist fits into the delivery of school-based support.   

Just begin to tackle that one thing, and then move on to the next.  If you find yourself glancing up at the summit, your 
footing will slip.  If you find yourself longing to go back, you’ll fall prey to fear.  However, you have decided to advance 
your role in mental health, understand that it will take time to reach the summit.  Accept that you will get there, yet focus 
on creating your professional map and keeping track of your progress by looking straight ahead.  Remember that in the 
world of schools, small changes that slowly add up will be more accepted than trying to revolutionize the entire system.  

Along these same lines, and so important to the work of helping others is caring for self.   Mental health includes our own 
emotional, psychological, and social well-being, too.  It determines how we handle stress, relate to others, and make 
choices. If our mental health is suffering, we are no good to those whom we must help.  Address your own issues first, just 
as you would a physical ailment, and always re-assess your capacity in dealing with stress and life in general.  It has been a 
very humbling practice for me to ask others for feedback about my work, my persona, my ideas, yet also one of the most 
rewarding self-care habits to-date.  Mental health is important at every stage of life, from childhood and adolescence 
through adulthood.  Live well and walk your talk. 

And so it is my challenge to each of you, Washington State School Psychologists – go and find the tables.  Don’t wait to be 
invited.  Pull out a chair, sit down, listen to the conversation, and speak your truth.  Practice on being respectfully heard 
without projecting frustration, exhaustion, confusion, or anger.  And in all that you do, model the unshakeable belief that 
the children you are entrusted to care for are your highest priority and your most heartfelt mission to serve.   

 
 

http://www.mentalhealthamerica.net/issues/privacy-rights
http://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
http://www.mindfulschools.org/resources/articles/
http://www.solutionfocused.net/what-is-solution-focused-therapy/
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Fall Conference 2016 Awards 

Best Practices: Consultation 

Lia Shierk, Ed.S., NCSP, ABSNP 

Burlington-Edison School District 

Lia Shierk understands and embraces the team approach to evaluation and 

service delivery.  While she has the knowledge, skills, and ability to work 

independently. She recognizes how much more effective and supportive a 

team approach is in assisting our students.  By focusing on collaboration, 

she has been instrumental in restructuring the student support systems in 

our school, and she is playing a pivotal role in reimagining how students in 

need of special education support are involved in the general education 

curriculum.   

Lia’s approach to learning along-side fellow educators has empowered the 

entire school team to wrestle with the difficult work of challenging the gen-

eral education program to embrace their role in providing entry points and access to core concepts 

for every student, even those with the most profound disabilities.   Lia’s ability to collaborate and 

consult with every educator and specialist within the system along with her ability to build rela-

tionships with families as well as external service providers has built the foundation for children to 

feel safe and supported.   

Nominated by: Jeff Brown 

Thank You Lia for modeling the approach of consultation, thus building collaboration between all 

pertinent stakeholders in a child’s life.  

What did your district do for School Psychologist Awareness Week? Michael Kirlin, M.S., Area Rep 5 shared 
what Bethel School District did to expand awareness of our role in the schools.  

School Psychologist Awareness Week (SPAW) was discussed at our monthly school psychologist meeting in 
November. Throughout the school year, we have taken some time to discuss our roles at each of our 
schools and brainstormed how we could support each other to address challenges that may generalize to 
other colleagues. In supporting each other, we will bring credibility to our roles within the district, that we 
are not just professional that serve a function to address legal mandates and identify eligible special educa-
tion students. We are support personnel for anyone with an interest in our students welfare, and lend our 
expertise to help make effective decisions on their behalf. That message was consistent with the WSASP 
message "Small Steps Change Lives," that the steps we take to better our profession will positively impact 
our kids. SPAW was also recognized by our district administrators and we were appreciated for the work we 
do with students. 
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Fall Conference 2016 Awards 

Best Practices: Research/Program Evaluation 

Dave Russell, M.Ed., NCSP 

Yakima School District 

 

Dave Russell has worked tirelessly with our Special Education Services  

Directors, Union President, all School Psychologists, the school district 

office personal, and local journalist to advocate for school psychologists 

to be able to provide comprehensive school psychology services and to 

gain NASP certification bonuses; we now have the highest bonus in the 

state of $11,000 per year. 

Dave has focused on providing comprehensive psychological services and 

to attract and retain highly qualified school psychologists.  He has devel-

oped and proposed new policies that benefit school psychologists and 

students. He has excellent consultation and communication skills. His 

easy, sincere, and confident demeanor is evident when having difficult conversations.  

Dave is selfless and he goes above and beyond for our school psychologists group. It should be  

noted that he  has done all of this while carrying an above 100% caseload working in multiple 

schools.  Dave would probably not want the attention for his hard work because he is truly a hum-

ble person, but he definitely deserves recognition for all that he has done for our community.   

Nominated by: Keshia Shorts & Hunter Olden  

 

Thank you Dave, for advocating for a comprehensive school psychologist model, and leading the 

way for a competitive stipend for the NCSP credential in your district.  They should truly thank 

you for finding a way to attract school psychologists via the bonus, and keep them via the com-

prehensive model!  

 

Awards continued on page  18 
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Commentary:  Unethical Amnesia  

By Phil Koester, NCSP, Ethics Chair 

Why do people who behave dishonestly, tend to repeat this behavior over time?  Most books about dishonesty claim that 

the vast majority of lying is for the sole purpose of avoiding an undesirable consequence.   Basically, people lie to avoid 

getting into trouble.  Of course there are numerous other reasons why people lie but these represent a small minority.  

Recent researchers have found other variables behind unethical prevarication.   According to research from Profes-

sors Maryam Kouchaki at Northwestern and Francesca Gino at Harvard, one answer is “Unethical Amnesia.”     These re-

searchers’ have designed a study comparing the memories of members of an ethical group and an unethical group.  Both 

groups played games; in one group, they were encouraged to cheat and later told to cheat and in the other group they did 

not cheat.  In short, the clarity and vividness of memories from the unethical group (even if they were told it was OK to 

cheat) were significantly diminished compared to the memories from the ethical group.  In other words, we have a ten-

dency to forget our unethical behavior, and that’s one reason why unethical people tend to frequently repeat their mis-

deeds.   This is exactly what happened in the researchers’ group.  They were much more likely to cheat on subsequent 

tasks.  Other researchers confirm this, calling it the slippery slope.  

  

The problem of course is that if we conveniently forget that we’ve been bad people, we don’t profit from the experience 

and we become worse people.  Like I used to say to my kids when they were young and in trouble, “No problem, once is a 

mistake, but multiple times, now that’s a pattern and a problem…”  I’m sure cognitive dissonance plays a huge role in this 

diminished memory as well; I’m a good person, good people do not lie, therefore I don’t lie. 

  

Are there any high-profile examples?  Well, just look at Wells Fargo and their late CEO, Mr. Strumpf. He testified to a con-

gressional committee recently that he had no recollection that his bank had systemically cheated hundreds of people 

across the country for years, by opening multiple bank accounts without their approval or knowledge.  Could this behavior 

happen in public schools?  Sure it can!  What can you do if your superintendent has a pattern of prevarication?  Not much.  

Because, OSPI’s Office of Professional Practice (OPP) will only investigate ethical complaints that come from Superinten-

dents of either a public school district or ESD.   Even if you knew your superintendent was engaging in unethical behavior, 

the code of conduct limits you to reporting to an ESD superintendent. There is almost nothing else you can do about it 

short of pressure and influence from your local education association president.     What does the WAC say: 

 

WAC 181-87-050 MISREPRESENTATION OR FALSIFICATION IN THE COURSE OF PROFESSIONAL 

PRACTICE” Any falsification or deliberate misrepresentation, including omission of a material fact 

by an education practitioner…” 

The Code of Conduct (Chapter 181-86 WAC & Chapter 181-87 WAC) requires that alleged violations of the code be report-

ed to either a Superintendent of an ESD or school district for further investigation.  These superintendents, (WAC181-86-

110) are mandatory reporters and must notify OSPI’s OPP, but only if they believe there are merits to the case.  In reality, 

superintendents may not report these violations because they lack “sufficient reliable information to believe a certificated 

employee …is not of good moral character or personally fit, or has committed an act of unprofessional conduct.”  

  

Honestly, what’s the probability that a dishonest person would remember their unethical behavior and report them-

selves? According to research, pretty low.  Maybe it’s time to revisit this WAC. 
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Fall Conference 2016 Awards 

President’s Award 

Carrie Suchy, M.A., NCSP  

Franklin Pierce School District 

Carrie Suchy consistently demonstrates a focused dedication to the field of 

School Psychology as the Co-Chair of the Governmental and Public Rela-

tions committee. She has put in hundreds of hours within just the past 3 

years in advocating for our profession as comprehensive service providers, 

monitoring bills that may pertain to our profession, as well as building and 

maintaining our advocacy page.  She has been a strong, guiding force and 

instrumental in building the ESA Behavioral Health Coalition, filing the pa-

perwork to present, and then presenting at different associations. She has 

also focused on building relationships with pertinent legislators, OSPI, 

WEA…, which has substantially increased our voice. 

Carrie Is willing to reflect, evolve, and adapt to become a better person 

and school psychologist. Which is a capacity we all need to be effective on our jobs, and in life.  She 

does not flinch from new challenges, but embraces them.  She exemplifies the courage of her con-

victions She consistently demonstrates a high ethical and professional practice standard, and is 

willing to challenge those who bring a substandard approach to these practices.  

Carrie strives to stay current and informed of the issues in our field at the national and state level.  

She has been a strong, competent and capable representative of WSASP.   She was chosen by 

NASP to receive the Certificate of Appreciation at their upcoming 2017 annual conference in San 

Antonio for her unwavering advocacy for school psychologists, and working diligently to expand 

our role in the schools. 

Nominated by Laurie Anne Harrison, Ph.D.  

 

Thank you Carrie, I sincerely appreciate your steadfast dedication to our profession, and willing-

ness to consistently go above and beyond for the health and well-being of children.  You truly 

have been inspiring.  
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Fall Conference 2016 Awards 

Diversity Scholarship 

Mustafa Abdirahman, B.A. 

Eastern Washington University 

Mustafa Abdirahman is a first-generation college student who speaks multi-

ple languages including:  Swahili, Somali, and English. His family migrated 

from Somalia right after the collapse of the 1991 Somali government.  He  

volunteered in public schools in his community before coming to Eastern 

Washington University (EWU). In his youth, he became involved in stand-up 

comedy and he continues to perform in his extended family and in the com-

munity. He is considered to be a role model and encourager.   

Mustafa, became interested in pursuing a degree in school psychology dur-

ing his undergraduate years through the encouragement of his professors. 

He spent an extra year in undergraduate studies to get a second degree in 

Developmental Psychology to expand his training.  He plans to someday earn a doctorate degree in 

psychology.  This is Mustafa’s second year in the Eastern Washington University School Psychology 

program.  He is completing his practicum 3 days each week, which is over the amount of days re-

quired.  Mustafa served as a graduate student assistant at EWU last year. His supervisor, Dr. Kurt 

Stellwagen shared that Mustafa demonstrates intelligence, a strong work ethic, integrity, leader-

ship skills, and a passion for service.  In addition, Dr. Stellwagen indicated that Mustafa possesses 

the requisite attributes to develop into a truly outstanding school psychologist.   His advisor, Dr. 

Susan Ruby has shared that Mustafa hopes to intern in the Kent or Seattle area next year.  She de-

scribed Mustafa as a compassionate and engaging school psychology student with an amazing ca-

pacity to meet the needs of schools and communities. 

Nominated by: Susan Freeman Ruby 

 

Congratulations Mustafa on winning the Diversity Scholarship. Your commitment and dedication 

to learning along with your personal journey is truly inspirational.  You will carry the mantle of 

school psychologist well.  
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Letter to the Education Funding Task Force from the ESA Behavioral Health Coalition 

 

To the members of the Education Funding Task Force:  
 
We are writing you on behalf of the ESA Behavioral Health Coalition, a group built by members from the Washington State 
Association of School Psychologists, the School Nurses Organization of Washington, the Washington Association of School 
Social Workers, and the Washington School Counselors Association. We understand there are differing opinions about 
funding school support staff, and acknowledge the increasing pressure to fully fund education. We are writing with the 
intention to make clear how these professions are essential to the success of students in Washington State.  
  
Learning supports are necessary, in addition to effective academic instruction, to ensure that all students are socially, emo-
tionally, behaviorally, physically, and mentally well, so that they are able to consistently engage in learning. An OSPI 
workgroup identified six areas of social and emotional learning as critical to students’ education; self-awareness, self-
management, self-efficacy, social awareness, social management, and social engagement. K-12 benchmarks have been 
developed for each of these areas, indicating that they are integral to basic education. ESA Behavioral Health providers 
collaborate with other educators to ensure that these benchmarks are met. 
 
 Washington’s schools are increasingly diverse. 32,539 students in Washington State were homeless during the 2014-2015 
school year according to OSPI. As of May 2016, based on the Washington State report card, 477,828 students received free 
and reduced lunch, a measure of poverty. 146,807 received special education services for a federally recognized disability 
which adversely impacts educational progress. 33,130 student had a 504 plan, identifying a disability that adversely im-
pacts their ability to access education without accommodations. 117,223 students were transitional bilingual and 19,826 
students were migrant. 
 
 In addition to these startling statistics, schools are now faced with providing services for students that were not previously 
expected. Students with a wide array of medical needs are coming to school, sometimes requiring full time nursing care. 
Families with limited resources often rely on the school for help in accessing community services and supports.  This may 
include counseling and medical services provided at schools, or connecting families to services they would otherwise not 
be aware of, such as food banks or vaccine clinics. School social workers, counselors, nurses, and school psychologists are 
the link for these families. 
 
 An estimated 20% of Washington’s youth have diagnosable mental health conditions. That is 220,000 students.  Washing-
ton was ranked by Mental Health America as number 27 in the nation for youth access to mental health care. This same 
report indicated that Washington is ranked as 46 in the nation for the number of youth who have had a major depressive 
episode, at nearly 10%. According to the Washington State Healthy Youth Survey 2014 Survey Results, 20% of tenth grad-
ers in Washington State seriously considered suicide in the past year. ESA behavioral health providers are trained to pro-
vide prevention and intervention services for students’ social and emotional health and wellness.  While we agree that 
classroom teachers are fundamentally integral in educating our youth, they are not provided with adequate training or 
time to meet the comprehensive needs of Washington’s students in the classroom. 
 
 School psychologists, counselors, nurses, and social workers are essential personnel in the schools to support students and 
staff in meeting the diverse needs of Washington’s youth and families. Current staffing ratios are insufficient to address all 
of these needs at this time. Governor Inslee’s budget recommendations to increase ESA staffing acknowledges the complex 
issues and concerns in public education and provides a comprehensive and appropriate solution. 
  
Thank you for your review and consideration as you undergo the task of recommending how to best fully fund public edu-
cation, the paramount duty of the government in our great state. 
  
Laurie Harrison, President of WSASP 
Erin Romanuk, President of WASSW 
Nicole Klein, President of SNOW 
Andra Kelley Batstone, President of WSCA 
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Fall Conference 2016 Awards 

Poster Presentations 

Students and early professionals in school psychology (or related field) are encouraged to present. Presenta-
tions will be accepted based on space availability. 

Poster presentations can cover any topic relevant to school psychology. Appropriate topics may include these: 
research projects, e.g., quantitative, qualitative, systematic research reviews; evaluation of interventions, e.g., 
case studies; systems and policy change efforts; and training and professional development.  

 

Hope Ewing Seattle University 

Title of Poster: Expanding the Role: Washington State School Psychologists as Provid-
ers of Mental and Behavioral Service Providers.   

 The National Association of School Psychologists White Paper (2015) states that 
“School psychologists are uniquely trained to deliver high quality mental and behav-
ioral health services in the school setting to ensure all students have the support they 
need to be successful in school, at home, and throughout life” (p. 1). The readiness, 
willingness, and ability of School Psychologists in Washington State to engage in ser-
vices under this model was assessed via survey. In addition, the results of this study 

will help guide the professional development provided by the Washington State Association of School Psycholo-
gists. 
---------------------------------------------------------------------------------------------------------------------------------------------------- 

 
Maya Smith & Amy Hazen  Seattle University 

Title of Poster: Using a Resilience Framework to Support Students Impacted by 
Trauma 

Students bring an array of experiences to school with them each day they arrive in 
the classroom. Although we as educators may not have direct control over the 
events students experience outside of the educational realm, it is our responsibility 
to instill, influence, and empower students to build resilience that can be utilized 
inside and outside the classroom now and in the future. For students who have 

been impacted by trauma, it is often easy for educations to remain unaware of external factors. Even if it does 
come to light, many educators may not understand how to best support the student, or what areas of their ed-
ucational experience are impacted by trauma. Lines, Miller, and Arthur-Stanley (2011) emphasize the im-
portance of challenging the traditional deficit-based perspective when working with students who have experi-
enced trauma. Instead, the authors content that a resilience framework transforms and redirects how educa-
tors work with students and their families to best support learning. This poster includes a review of research 
related to the education of students impacted by trauma and offers recommendations to best support those 
students. 
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Poster Presentations 

 

Viviane Chang, Samantha Barney University of Washington 

Title of Poster : The impact of Facebook Use on User’s Mental Well-being. 

For the past 10 plus years, Facebook has dominated social media and be-
come increasingly pervasive, particularly in the lives of our youth. This has 
lead to an influx of social science research bent on understanding the im-
pact of FB on its user’s well-being. This review aims to evaluate this body of 
literature and provide a synthesis of the current understanding of the rela-
tionship between Facebook and the user’s subjective well-being and life 
satisfaction. The reviewed studies indicate that positive impacts on users of 
FB are mainly associated with an increased sense of social connectedness or 

a gain in social capital. In contrast, research shows that the negative impacts from usage of FB are linked to in-
tensity of usage and overconsumption of social information. From a school psychology lens, while identifying 
positive aspects of FB for social connectedness may be a worthy strategy for interventions, it is also necessary 
to attend to the overuse and over consumption that may influence student’s view of their subjective well-
being.  
---------------------------------------------------------------------------------------------------------------------------------------------------- 

 

Courtney Pillatos  Eastern Washington University 

Title of Poster: The effects of Self-Regulated Strategy Development (SRSD) on the 
writing ability and classroom behavior of students with previously identified writing 
challenges and emotional behavioral disabilities . 

The effects of Self-Regulated Strategy Development (SRSD) on the writing ability and 
classroom behavior of students with previously identified writing challenges and 
emotional behavioral disabilities are being examined in this single case design study. 
This intervention has shown efficacy in increasing the writing ability of students in 

the primary grades who have previously identified writing and behavior goals, however has not been thorough-
ly explored with secondary students of the same population. For these reasons this research may be considered 
socially significant. 

For the purposes of this study one middle school student was selected as a participant.  This student was classi-
fied under the WAC’s criteria for EBD, had goals on their IEP related to writing, and met the goodness of fit cri-
teria outlined for teachers.. This student is being taught essay writing skills, the knowledge required to utilize 
these skills, and numerous self-regulation strategies as a part of this multi-week SRSD intervention. These strat-
egies are applicable for the self-regulation of behavior as well as for academic purposes. The results of this 
study are currently pending as data collection is still in progress. In addition to presenting the results of this re-
search, this underutilized strategy will be presented and discussed as will its usefulness across various school 
settings.   
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WSASP Clock Hour Request Requirements 

Susan Ruby, Ph.D., NCSP, Past President 

We have updated our clock hour request process to be more automatic and have recently approved 

regulations for events that qualify for clock hours.   

 

 WSASP provides clock hours to groups providing significant professional development for school 

psychologists 

 Professional development should provide knowledge and skills pertinent for school psychologists. 

Clock hours cannot be provided for a business meeting, break or meals/snacks. 

 Approved functions must provide a minimum of three hours of professional development; this 

may be across a period of sessions if needed.  

 If the function is only three hours, the instruction must be provided in one session. 

 Clock hour events must provide a minimum of three participant learning objectives.   

 Clock hour events must include an outside speaker or outside attendees. All district level trainings 

that do not include either an outside speaker or outside attendees are encouraged to seek ap-

proval for district-offered clock hours (not WSASP clock hours). 

To request clock hours, visit http://www.wsasp.org/Clock-Hours  for more specifics.  The link on the 

page will take you to http://www.forms-wsasp.org/survey-for-hours-approval/ to request a vote for 

approval.  Once a majority in our quorum has approved an event, the person requesting approval will 

receive a link for a roster.  Participants sign in at the event on laptops or tablets.  When the event 

ends, they will receive an email to evaluate the event and a link to request clock hours.  If they are 

not WSASP members, they will activate a PayPal link to pay $2/clock hour requested.  For more infor-

mation, email Susan Ruby at clockhours@wsasp.org. 

  

 

  

 

 

  

 

http://www.wsasp.org/Clock-Hours
http://www.forms-wsasp.org/survey-for-hours-approval/
mailto:clockhours@wsasp.org
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WSASP LEADERSHIP 

Voting Officers Non-Voting Officers 

Committee Chairs  

Liaisons 

President: Laurie Harrison Office Manager: Curtis Blair EWU Representative: Susan Ruby 

President-Elect: Tracy Pennington Clock Hours: Susan Ruby EWU Representative - Respecialization: 

Jamie Chaffin 

Immediate Past President:  Jamie Chaffin 

 

SCOPE Editor: Laurie Harrison SU Representative: Ashli Tyre 

Treasure: Arick Branen Awards: Jamie Chaffin CWU Representative: Heidi Bogue 

Secretary: Katherine Blair Governmental & Public Relations: 

Carrie Suchy & Sherri Bentley 

UW Representative: Jim Mazza 

Area Representatives Diversity Scholarship: 

Jamie Chaffin 

EWU Student Representative Resident:  

Veronica Glanville 

Area 1A: Annemarie Huston & 

Ashley Burchett 

Communications:  

Jamie Chaffin & Laurie Harrison  

EWU Student Representative Respecializa-

tion: Rachelle Mattingly-Gore 

Area 1B: Jo Callaghan Melanie Hodapp Ethics & Professional Practice: 

Phil Koester 

SU Student Representative: Hope Ewing 

Area 1C: Susan Fischback &  

Laurie Engelbeck 

Assessment: Katherine Blair CWU Student Representative:  Casey 

Nightingale & Katie Dietz 

 

Area 1D: Steve Gill & Rebekah Hereth Retention & Recruitment: 

Jamie Chaffin  

UW Student Representatives: 

Kelly Regan & Nicole Garrie 

Area 2: Danielle Howell-Hanson Professional Development: 

Steve Hirsch 

 

Area 3: Gail Omdal & Steve Hirsch Mental Health: Tricia Parker  

Area 4:  Jill Davidson & Donna Guise NASP Delegate: Pam Hamilton  

Area 5: Alex Franks & Sherri Bentley NASP SPAN Representative: 

Carrie Suchy 

 

Area 6: Justin Smith & Kelly Horowitz NWPBIS Liaison: Bob Howard  

Area 7: Gahlya Auel   

Area 8: Elizabeth Willis & Kim Rockey   

Area 9: Chris Smead & Michael Kirlin   

Area 10: Jenny Marsh & Valerie Herron   
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Interested in Advertising in the SCOPE? 

~Approximately 600 school psychologists & other educators currently subscribe to the SCOPE~  

1) The services or products offered (advertised) shall provide potential direct and/or indirect benefit for school psychologists; children; 

and/or families. Benefits are not to be limited to the field of education.  

2) The advertisements must be in good taste, meaning suitable for viewing by children and otherwise non-offensive i.e. non-sexist, 

nonracist, etc.  

3) The company purchasing the advertisement space must be an established company in business for over five years and with known 

products. If the company's status does not meet this criteria, WSASP may require a catalog of products or services offered; a sample 

of products offered to preview; and/or references of prior service recipients. If the product/services are judged to be of likely bene-

fit, the account will be accepted.  

4) Product and service accounts are to be encouraged. Paid political advertisements and paid public policy statements will not be ac-

cepted unless approved by the executive board.  

5) The Scope Editor will use the above guidelines to accept or decline advertising accounts.  

6) The Scope Editor will refer questionable accounts to the WSASP executive board when the guidelines above aren't sufficient to 

make judgment.   

7) The WSASP executive board reserves the right to reject any accounts deemed below our standards of professionalism or of possible 

detriment to our Scope readers or association. The WSASP Board has approved these guidelines for organizations or individuals 

interested in advertising in our newsletter. 

* For rates and conditions please email: SCOPE@wsasp.org 
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