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Dr. Jamie Chaffin

President’s Message
Dear Colleagues,
Before the manifestation, move-up, transition, and summary of performance meetings take over our
calendars and time, we thank you for reading through this spring edition of the SCOPE where we
share news from the NASP Convention, updates on the Spring Lecture Series (past and present), and
take a look forward at what WSASP has to offer you this spring and summer.
NASP Convention News

We had a great showing from our state association at NASP and I’d like to thank those of you, who I
saw, who presented, attended, collaborated, and enjoyed time in New Orleans this year for representing our state and our state association including: Laurie Harrison (President-Elect), Sherri Bentley
(Immediate Past President), Susan Ruby (Past President), Pam Hamilton (Past President), Jill Davidson
(Past President, current Area 3 representative), Tracy Pennington (Area 9), Chris Smead (Area 9), Ashley Burchett (Area 1A), and Kim Cruz (Professional Development Committee). While I had the pleasure
of seeing many talks and attending productive meetings at NASP, it was the simple act of a school
psychologist from the Lake Washington School District that I’d like to share.
Continued on Page 2
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The convention hotel that we stayed in provided a $5 gift card if you
‘went green’ and allowed them to clean your room every other day or
every third day. The gift cards could be used at the Starbucks, gift
shop, or restaurants within the hotel. While riding down on an elevator from our room one day we saw this note taped to the wall with a
$5 gift card attached. While another person on the elevator was looking forward to a coffee, I was more pleased to take this sticky note
with me to share. Hats off to the Lake Washington school psychologist
who did this for your kind gesture and for furthering your district and
our state with your attendance.
Spring Lecture Series
The 2016 Spring Lecture Series is up and running and you can still register now to access all upcoming
and recently completed webinars in the Assessment of and Intervention for Culturally Linguistically
Diverse (CLD) Populations series.
Spring Lecture Series Archive
We are excited to announce that the executive board voted to release all past spring lecture series recordings in a continued effort to allow you easy access to professional development activities. This archive is being developed and you will be able to purchase individual lectures if there is a specific topic
you would like to see or a speaker you would like to hear. We will distribute information via the electronic PWN newsletter when this archive is available to our members.
Secondary Summit
The second annual Secondary Summit will be at Lake Quinault Resort and Casino in beautiful Ocean
Shores this August. This year’s topics includes ACES and the impact of trauma on secondary students,
transition evaluation and planning, interventions at the secondary level, and creating an effective FBA.
All of this year’s topics were chosen by those who attended the wonderfully informative secondary
summer summit last year. We hope to see you there! More information on this professional development opportunity will be forthcoming.
NASP Shortages Task Force
As I shared in the winter SCOPE, the president of the National Association of School Psychologists
(NASP), Todd Savage, has developed a task force to attend to the shortage of school psychologists on a
national scale. This group has met several times now and is working toward solutions to both the recruitment and retention of school psychologists. We will continue to update you on the efforts of this
group as things progress.
NCSP Stipend Survey
Over 200 of you responded to our survey regarding whether or not your district pays a stipend to
those of you who hold your Nationally Certified School Psychologist designation. We are pleased to
report the districts that are recognizing this certification on our website under the ‘Careers’ tab.
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We hope this will help you with your contract negotiations and possibly assist you in making a decision between two districts if you are looking for positions or deciding between two offers. If your district does recognize the NCSP through some form of a stipend, please let us know by going to the
‘Careers’ tab and completing the form. We will update our list as we receive this information from
you.
PREPaRE Trainers
Finally, we are pleased to report that a team of faculty members and a student from Eastern Washington University completed PREPaRE training at the NASP convention and will be offering PREPaRE
workshops on the east side of the state beginning next year. All workshops will be available on our
website at www.wsasp.org
It has been an honor to serve as the Washington State Association of School Psychologists president
this year. Thank you for your support and encouragement as we, the school psychologists of Washington State, continue to evolve as a group and individually. I look forward to welcoming Dr. Laurie Harrison into her new role as president at our annual board retreat this June. Laurie brings a wealth of
knowledge, years of practice, and a genuine passion to the profession. We are lucky to have her as
our incoming leader and I am excited to see where her advocacy will lead us. I wish you all the best as
you finish out the last few weeks of the 2015-2016 school year.
Jamie Chaffin

Upcoming WSASP Elections
Every spring the WSASP board that represents and serves you has elections. This year, the positions
up for election are the President Elect, Treasurer, and several Area Representatives (1B, 1D, 2, 4, 6,
8, 10). The President Elect position is now nominated through the WSASP board, per the bylaws the
board revised in 2015. Other positions are nominated through the membership. We send out a call
for nominations (you may have already received an email, or will be receiving one soon) to the membership, asking you to nominate someone that you think might be a good fit for those positions. All
nominees must be members of WSASP and School Psychologists. Descriptions of the roles (and what
districts the different areas serve) will be included in the email and Survey Monkey. Many of the current Area Representatives in those positions are willing to stay, and so have essentially nominated
themselves. However, we are looking for 2 people per Area, to share the position. We encourage
you to consider colleagues for these positions.
After nominations have been received, ballots will be sent via an email and the voting process will
occur on Survey Monkey later this spring. We look forward to hearing back from you on these important decisions regarding who you want to serve you on your WSASP board.
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Washington State Association of School Psychologists
Secondary Psychologists’ Summit: Year 2
August 19, 2016 8:00 - 3:45 PM
Fees
WSASP Member = $100
WSASP Member Retired/Student = $40

Quinault Resort and Casino in Ocean Shores, Washington
78 State Rt 115
Ocean Shores, WA 98569
1-360-289-9466

Non-Member = $200
Non-Member Retired/Student = $75

Registration: www.wsasp.org

Breakfast & Lunch are included

WSASP Members: Please log into your account/renew
your membership in order to register at the member rate.
Please Note: WSASP will not be accepting Purchas Orders
for registrations. Thank you for your understanding. If
your district requires you to pay with a Purchase Order ,
please send an email to contact@wsasp.org.

Clock Hours: 7.5 Hours
WSASP Members: Will be issued verification of Clock Hours
upon completion of evaluation forms.
Non-Members: Verification of Clock Hours can be purchased
upon completion of evaluation forms for $2 per hour.

Time (Tentative Schedule)

Event

Presenters

8:00 AM

Continental Breakfast

8:30 - 10:00 AM

The Impact of Early Trauma on
Secondary -Aged Students

Janiece DeSocio
Seattle University

10:15 - 11:45 AM

Transition after High School for LessInvolved Special Education Students:
Options and Issues

Cinda Johnson
Center for Transition

11:45 AM

Lunch

John Bresko
Program Supervisor Special Education
at OSPI

12:30 - 2:00 PM

The Complete FBA

Greg Frantzen
Overlake Special School

2:15 - 3:45 PM

Interventions at the Secondary Level:
A Pipe Dream

Bill Rasplica
Franklin Pierce
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Observations of Students’ Cognitive Processing using the Wechsler Tests---Or—Why I love Block Design.
Laurie Engelbeck, Ph.D., NCSP , WSASP District 1C co-representative,

I have been using the various versions of the Wechsler Child and Adult Intelligence Tests since my
first semester of my first graduate program (in Clinical Psychology) in 1982. During my clinical internship, I was introduced to the Process Approach to assessment by one of my supervisors who was a
neuropsychologist. This approach focused on HOW the client/student solves a problem, not just
whether they get it right or wrong.
While I am interested in neuropsychology, I know that school psychologists do not have the training,
or the time to do the more extensive neuropsychological evaluations. My district will not purchase
commonly used school neuropsychological assessments such as the D-KEFS or the NEPSY. So, I
use the instruments I have and use my observations of the student’s test behavior to understand more
about their cognitive process.
While the use of standardized cognitive assessments is falling out of style in the world of Response To
Intervention (RTI), I would argue that there is still an important role for their use. By giving the same
assessment over and over, a school psychologist gains understanding of typical styles of responding to
the same stimulus, and then can spot the less common behaviors. While new school psychologists
are just learning how to give assessments in the standardized way, after that skill is achieved, the opportunity to see the different ways that students approach the same tasks can provide information
about how they approach classroom tasks, and then appropriate interventions may be developed.
So, why do I love Block Design? Block Design is an engaging, hands-on task. Test items start out
easy, allowing most students to experience success before the items become more difficult. In my
population of students with various disabilities, most students try to do their best. However, there are
those who are not interested in making the design in the picture. They want to play with the blocks,
stack them and knock them over, or make their own designs. Is it because they “can’t” do the task or
“won’t?’ Some of my students on the Autism Spectrum have no interest in doing what an unfamiliar
(or even familiar) adult asks them to do, so observation of their behavior is critical before interpreting
their test scores. The student who do follow directions approach the tasks in different ways. Some
students have difficulty with some of the 4-block designs. Some give up quickly, saying “I don’t
know,” or “I can’t do it.” A few put the blocks together, but they realize their design does not quite
match the model. They rush through the task without checking their work. They say “That’s good
enough,” or “That’s close.” I like to watch how students approach the designs that require putting
together two of the red/white blocks to make a 2-block triangle. If they get that idea, they can put
together the more complex designs. If they perseverate on making a triangle with 3 blocks, they can
keep trying, but will never duplicate the design. Some students start at the top left corner and match
each block to the corresponding part of the model, neatly and orderly while others put down one red/
white block, then, instead of rotating it, pick up another block and try to fit it into their design.
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Observations of Students’ Cognitive Processing using the Wechsler Tests---Or—Why I love Block Design. Cont.

The Wechsler Block Design task measures many cognitive functions including visual perception, reasoning with visual stimuli, visualization, motor dexterity, speed of motor response, as well as executive functioning. Without carefully watching how the student solves the problem, and also comparing
the results of Block Design with other test data and other behavior observations, it is very difficult to
know what a low score on this subtest means. The observations of how the student approaches the task
are probably more interesting than the score.

While I have not found research linking these observations to specific interventions, I can see that
some students need to be taught to slow down and review their work. Some need to learn to try a new
strategy when the old one is not working. Some need to step back and get an overview of the task before starting it, while others need to learn strategies such as use of a checklist to check off each part of
an assignment completed. Students with visual or motor deficits may need interventions from a vision
specialist or occupational therapist, or accommodations such as extended time on any motor task
(including handwritten and typed assignments).
Looking at how different students solve the same problems can contribute to understanding what types
of interventions will promote student success.

How To Contact Your Area Representative
Area Represented

Name

Email

1A

Annemarie Huston & Ashley Burchett

Area1A@wsasp.org

1B

Jo Callaghan

Area1B@wsasp.org

1C

Susan Fischback &
Laurie Engelbeck

Area1C@wsasp.org

1D

Steve Gill

Area1D@wsasp.org

2

Pat Byrne & Amy Eddy

Area2@wsasp.org

3

Gail Omdal & Steve Hirsch

Area3@wsasp.org

4

Donna Rogers & Jill Davidson

Area4@wsasp.org

5

Alex Franks

Area5@wsasp.org

6

Cristobal Santoyo

Area6@wsasp.org

7

Christopher Miller & Gahlya Auel

Area7@wsasp.org

8

Katherine Blair & Christina Thain

Area 8@wsasp.org

9

Chris Smead & Tracy Pennington

Area9@wsasp.org

10

Jenny Marsh & Valerie Herron

Area10@wsasp.org
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Student Success Through Collaboration: Partnering
with the Washington State Governor’s Office of the Education Ombuds
Carrie Griffin Basas, JD, MEd, Director
The Office of the Education Ombuds (OEO) was established in 2006 to share information with families
and others regarding the state public school system, to assist schools and families in improving their
relationships, to help resolve conflicts informally at the lowest level possible, and to identify and recommend strategies to reduce the opportunity gap. Our key function is to be an impartial and free
sounding board for families, school personnel, and others on any issue affecting student achievement, such as enrollment, special education, discipline, reengagement and attendance. The OEO is
also charged as the state’s lead agency on providing resources and tools to families on school antiharassment policies.
OEO is independent of OSPI and districts to maintain confidentiality and impartiality. OEO does not
serve as an advocate for individual students or parents, but rather advocates for fairness and access
for all students in our state’s public schools. We work with families and schools to remove barriers so
that every student can fully participate in and benefit from public education. We share the values of
school leaders like yourselves—that school is a critical environment for both academic and emotional
growth. We facilitate communication and collaborative problem-solving, but are not an enforcement
agency. We value confidentiality in all that we do—from brief consultations to shuttle mediation.
Perhaps mirroring the issues that you see in your professional lives, we as an agency continue to
identify a rise in conflict and miscommunication between schools and families. Last year, we received over 1300 complaints about Washington’s K-12 system, which was simply too much to bear as
a staff of 5 Ombuds working statewide. Over half of these concerns involved students with disabilities, followed by concerns about discipline, HIB, school safety, and school-family relationship breakdown.
In recent months, we have shifted our focus from direct service to individual families to allocating
more of our time to prevent conflicts and provide resources based on patterns that we see in our data. We believe that we can only do this work through active collaboration with school psychologists
around the state, yet in recent years, less than 10% of our calls have come from educators. We encourage you to reach out to us for impartial advice, resources for families, assistance with reducing
conflict, requests for training, inquiries about our data patterns in your district, speaking engagements, and sharing your best practices to expand our online library. When we work proactively with
school psychologists and others, our agency can affect more than one family or relationship. Significantly, together, we can model for families and students engaged in conflict how others put the relationship first to focus on having the best schools possible in our state.
Our website is a helpful resource with toolkits, manuals, brochures, intake forms, and news updates:
http://www.oeo.wa.gov. You can reach out us by phone at our educator line (206-748-5613) or tollfree line (1-866-297-2597), as well as through email at OEOinfo@gov.wa.gov. Please consider us as
an additional resource in the complex work that you do to serve families and students equitably.
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Everything I Need to Know About Being a WSASP Board Member, I Learned In Kindergarten
Alexandra Franks, Ed.S., NCSP – Area 5 Representative

I am a first-year area representative for our state association and a second-year school psychologist.
There has been a huge learning curve this year for me to continue to hone my professional practice in
support of students, as well as to build leadership skills to support fellow school psychologists in my
area and state. I felt incredibly overwhelmed when I was nominated to be an area representative last
spring, and found myself saying, to anyone who would listen, “They didn’t teach me how to do this in
grad school!”. I didn’t get the WSASP Board Member class in college, but I did go to kindergarten.
Luckily for me, the skills are 100% transferrable!
Walking Feet
Part of the role of being a WSASP board member is attending executive board meetings. Many of the
executive board meetings occur online throughout the year, which makes this an easy commitment.
The board also meets at the fall conference, as well as two other times throughout the year. The association reimburses board members for mileage to attend meetings, which negates any personal costs
for participating. Area representatives also hold at least two meetings for psychologists in their area.
This spring, Area 5 meetings will be for work and play – I am organizing an FBA/BIP collaborative workshop, as well as a social hour in May to celebrate spring and the end of the school year.
Watching Eyes and Listening Ears
Each of us have a completely different role from building to building depending on our student population, building programs and interventions, as well as adhering to district policies. Participating in
WSASP has given me a bird’s eye view of how our colleagues around the state use their resources and
interpretation of the WAC to support the students in their schools. Being able to collaborate with a
larger group of school psychologists outside of my own district has provided an amazing professional
development opportunity. I regularly bring back new ideas or strategies to support my students from
board or committee meetings, which has helped my professional toolkit grow exponentially during my
short time as an area representative.
Helping Hands
I really did not understand all of the work that WSASP does for us until I became an Area Representative. I assumed that the association was a ‘good-old-boys’ club that organized a couple of conferences
each year and went home. Boy, was I wrong! The membership on the WSASP board is very diverse,
and does a lot of behind-the-scenes work to support our role. Our current association president has
been appointed to a NASP task force about the national shortage of school psychologists. An assessment library has been developed to provide extended access for WSASP members to have access to a
wider variety of assessment materials.
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Everything I Need to Know About Being a WSASP Board Member, I Learned In Kindergarten Continued

The Government and Public Relations Committee (GPR) has collaborated with the state associations
for school counselors, social workers, and nurses, to create the ESA Behavioral Health Coalition to
effectively advocate for social and emotional learning and student mental health services. Board
members are developing papers for appropriate mental health services in school, and school psychologist TPEP evaluation criteria. Our WSASP is doing a tremendous job advocating for the role of
school psychologist, and I am excited to participate and see what comes next.
Use your words
One requirement for Area Representatives is to participate in at least one committee. I chose to join
GPR, primarily because I live in Olympia where the legislative magic happens. We had a shortened
legislative session this year, but it was still a powerful experience to track bills through the House and
Senate, and to advocate on behalf of our profession. I was able to attend a House Education Committee meeting in early February to speak in support of HB 2373, which would have provided financial support for professional development in support of the social and emotional learning benchmarks currently being developed. While HB 2373 did not make it into the budget this year, it was a
powerful and empowering experience to speak on behalf of the association, and to advocate for the
importance of social and emotional learning and mental health for our students.
So – if you went to kindergarten and are interested in participating in the state association this year,
you already have the skills necessary to participate in the association, and help advance our profession in Washington State. I encourage you to visit the WSASP website, or look at the back of this
SCOPE edition to connect with your area representative or a committee chair to join in on the fun.
Spring Lecture Series:
Webinars will be prerecorded and all talks will be
archived and available as
digital recordings along with
the presentation, powerpoints, handouts, etc.
Clock Hours: A 35 hours verification form will be provided upon completing an evaluation for the full series

Spring Lecture Series is in Full Swing, and all sessions are still available.
Register online at wsasp.org
The Assessment of and Intervention for Culturally Linguistically Diverse (CLD) Populations
Spring Lectures Series is still available online for 35 clock hours. Please register at
wsasp.org to take advantage of this amazing opportunity to listen to leading experts in
the field on a variety of topics that support our understanding on how to properly assess
and support students with diverse backgrounds.

Registration Fees:
WSASP Members Full Series - Regular members = $250
Full Series - Student/Retired Members = $125
Non-Members Full Series = $350
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WHOSE REPORT IS IT ANYWAY?
Phil Koester, NCSP
WSASP Ethics chair
Dear WASAP Ethics,
I’m concerned about the poor aesthetic quality and accuracy of evaluation reports produced by canned IDEA
programs like “IEPonline.” Seems like School Psychologists should have editorial ownership, since our name is
listed as the author of the report. It creates cognitive dissonance for me, how can a good psychologist produce a substandard evaluation report? The product doesn’t allow graphs or jpeg pictures, basic formatting is
extremely limited and often lost. It doesn’t flow logically and it’s full of canned statements that often do not
apply to the individual student. In short, it’s not always accurate, aesthetically pleasing or easy to read.
Even other forms (i.e. OSPI template forms) lack aesthetic quality. Can we change them to make them more
readable and more aesthetic? Who has editorial rights? Don’t we have an ethical responsibility to produce a
high quality product?

Dear School Psychologist,
This is not really an ethical issue; better classified as a best practice issue. Daniel Pink addressed the issue of
aesthetics in his book, A Whole New Mind: Why right brainers will rule the future (2006), acknowledging the
bourgeoning importance of the aesthetically pleasing in nearly everything we produce. Being a good communicator is critically important for every school psychologist and the evaluation report is our communication vehicle, one that can stay around a rather long time. And in truth, our readers vary significantly and each group has
different needs for information.
Our NASP ethics code says that, “School based practitioners work in a context that emphasizes multidisciplinary
problem solving… psychologists employed by schools may have less control over aspects of service delivery
than practitioners in private practice.” The Evaluation report is such an example.
John Bresko, Program Supervisor Special Education at OSPI, has clarified, that the evaluation reports written by
school psychologists are essentially owned by the school districts and the district’s management has ownership
of editorial parameters. Mr. Bresko wrote:
“The evaluation report and individual assessment summary are district generated publications. The district is authorized in statute to perform certain duties in certain ways in
order to implement a program. Administrative oversight is a key component in this process…It is the District’s responsibility to be accountable for the contents of the report,
and while there may be an individual that coordinates the information in the report, that
does not constitute “ownership” and by extension, any “editorial” right on behalf of that
person.”
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WHOSE REPORT IS IT ANYWAY? Continued

Regarding the OSPI Template forms, Mr. Bresko commented, “The state forms are provided as an option and
can be modified as each district sees fit.”
In a perfect world, School Psychologists should be able to work collaboratively with the district to improve aesthetic quality, accuracy and readability of the reports. If that doesn’t work another option is to write your evaluation reports in a MS Word document and attach it to IEPonline. Again, this will have to be negotiated with
and approved by your school’s management.

You Know Something is Wrong When….
Steve Gill

Let’s say that you are reading a report, it could be the social/emotional section, the academic section,
the cognitive section, any section that you are reading. Suddenly, you realize that there is more content about the test that was given than about the student who was evaluated. There might be a page
or two all about the characteristics of the test, description of each subtest or index, examples for each
of these, then one to two sentences about how the student did (and no examples of student specific
work).
A colleague of mine recently read roughly two pages that outlined the characteristics of each portion of
a cognitive test, only to find out in one line (near the end) that the test was never administered because the student would not cooperate. A parent arrived at the district office one day extremely mad
about a report regarding his daughter. The person who had written the report had included those computer generated statements along the lines of… a student with a score like this might…. Within that information was the line that stated… a student with scores like these might bully and harass other students… The parent was upset, rightly so, because his daughter is non-verbal and usually does not interact with peers. The person who wrote the report should have figured that problem out!
So, you know something is wrong when your report has more information about the test than it does
about the child. Parents are teachers need and want information specific to their child, their student,
so that plans can be built upon this information. Our reports are meant to be the basis upon which to
build goals. So, the more you help the reader understand the skills and struggles of the student, the
more likely appropriate planning will occur, and the more likely success will occur.
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Professional Advocacy by Leadership at the WEA Representative Assembly
Laurie Anne Harrison, Ph.D., President-Elect, SCOPE Editor

This April, I had the opportunity to recently attend the Washington Education Association (WEA) Representative Assembly in Spokane as a representative from Snohomish School District. It was truly an inspiring assembly of our educational peers, with representation from all employment positions in our public schools, including
state colleges and universities. I had the opportunity to observe and participate in a true democratic process. A
process in which all individuals have voice.
Our Governmental & Pubic Relations (GPR) Committee, has set up a liaison relationship with multiple organizations, and I am the WEA Liaison. Every year at the WEA Representative Assembly, any delegate can present
a new business item for the body’s consideration. The GPR committee requested that I ask that WEA reinitiate
the Educational Staff Associates (ESA) Committee, so that they could appoint a member from the committee to
our ESA Behavioral Health Coalition. I processed this request and after careful consideration of the issues we
face in our profession I decided to revamp the request into two separate business items.
The first item was based on our challenges in recruitment and retention of school psychologists. I pointed out
to the body when I sent a request last year to WSASP members regarding their respective union contract language for school psychologists, that many school psychologists responded indicating that they did not have
proper working conditions, materials, and/or basically had no voice in their own union contracts. Very few psychologists sent me good contract language that supports us professionally. How could we possibly attract and
retain qualified psychologists, if our unions treated us as second class citizens? In addition, I pointed out the
ongoing challenges teachers face in the classroom, and they need to access us as a resource. It is only through
collaborative teaming can we best support each other, and our students. I requested that WEA reinstate the
ESA Committee to review, advise and advocate for union contract language across our state, and for ESA staff
who are having professional challenges. Many union presidents and WEA staff do not understand our role, or
how to effectively advocate for us.
The second item was based on the fact we need WEA at the table when we discuss building and implementing
the ESA Behavioral Health Coalition’s recommendations. As you may remember, our GPR committee has
been working hard with leadership from other ESA’s to build a coalition to clarify our professional skills under
4 domains using a 3 tiered system. The intent is to be able to be able to advocate with OSPI and the Washington
State legislative body, in order to move policy, legislation and funding to support us professionally, so that in
the end, students’ emotional, social and physical needs can be met in the schools.
As an aside, when I went to the floor to advocate individually for each new business item, both were supported
almost unanimously. I sincerely appreciate that being able to use my current title as President-Elect of WSASP,
also gave my business items the gravitas they needed. What was also truly wonderful, is that I was contacted by
several key people directly afterwards, including WEA’s lead lobbyist who has asked to attend the ESA Behavioral Health Coalition meetings.
There is still a lot of work ahead, and with your support, we can change how we are treated as professionals and
to increase the support children receive in the schools.
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WSASP LEADERSHIP
Voting Officers

Non-Voting Officers
Committee Chairs

Liaisons

President: Jamie Chaffin

Office Manager: Curtis Blair

EWU Representative: Susan Ruby

President-Elect: Laurie Harrison

Clock Hours: Susan Smoots

EWU Representative - Respecialization:
Jamie Chaffin

Past President: Sherri Bentley

SCOPE Editor: Laurie Harrison

SU Representative: Ashli Tyre

Treasure: Arick Branen

Awards: Sheri Bentley

CWU Representative: Heidi Bogue

Secretary: Katherine Blair

Governmental & Public Relations: UW Representative: Jim Mazza
Carrie Suchy & Sherri Bentley

Area Representatives

Minority Scholarship:
Diana Sidari

EWU Student Representative Resident:
Veronica Glanville

Area 1A: Annemarie Huston &
Ashley Burchett

Communications: Jamie Chaffin,
Laurie Harrison & Carrie Suchy

EWU Student Representative Respecialization: Heather Quigley

Area 1B: Jo Callaghan

Ethics & Professional Practice:

SU Student Representative: Hope Ewing

Area 1C: Susan Fischback &
Laurie Engelbeck

Assessment: TBD

CWU Student Representative:
Candy Villanueva

Area 1D: Steve Gill

Retention & Recruitment:

UW Student Representatives:

Area 2: Pat Bryne & Amy Eddy

Professional Development:
Steve Hirsch

Area 3: Gail Omdal & Steve Hirsch

Mental Health: Tricia Parker &
Tracy Pennington

Area 4: Jill Davidson & Donna Rogers

NASP Delegate: Pam Hamilton

Area 5: Alex Franks

NASP SPAN Representative:
Carrie Suchy

Area 6: Cristobal Santoyo

NWPBIS Liaison: Bob Howard

Area 7: Gahlya Auel
Area 8: Katherine Blair & Christina Thain
Area 9: Chris Smead & Tracy Pennington
Area 10: Jenny Marsh & Valerie Herron
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Interested in Advertising in the SCOPE?
~Approximately 600 school psychologists & other educators currently subscribe to the SCOPE~
1)

The services or products offered (advertised) shall provide potential direct and/or indirect benefit for school psychologists; children;
and/or families. Benefits are not to be limited to the field of education.

2)

The advertisements must be in good taste, meaning suitable for viewing by children and otherwise non-offensive i.e. non-sexist,
nonracist, etc.

3)

The company purchasing the advertisement space must be an established company in business for over five years and with known
products. If the company's status does not meet this criteria, WSASP may require a catalog of products or services offered; a sample
of products offered to preview; and/or references of prior service recipients. If the product/services are judged to be of likely benefit, the account will be accepted.

4)

Product and service accounts are to be encouraged. Paid political advertisements and paid public policy statements will not be accepted unless approved by the executive board.

5)

The Scope Editor will use the above guidelines to accept or decline advertising accounts.

6)

The Scope Editor will refer questionable accounts to the WSASP executive board when the guidelines above aren't sufficient to
make judgment.

7)

The WSASP executive board reserves the right to reject any accounts deemed below our standards of professionalism or of possible
detriment to our Scope readers or association. The WSASP Board has approved these guidelines for organizations or individuals
interested in advertising in our newsletter.
* For rates and conditions please email: SCOPE@wsasp.org
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