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PRESIDENT'S MESSAGE:
Alex Franks-Thomas NCSP
WSASP President
North Thurston School District
Hello, fellow school psychologists and survivors of 2020! What
a strange, strange year it’s been. While no amount of training could have made us all ready to
school psych in a pandemic, I have been so grateful to watch the creativity, exibility, and
thoughtfulness that you and our colleagues around the state have shown over the last nine
months to persevere and meet student needs. I especially loved getting to connect with so
many of you at our fall conference through Zoom and Whova. One memory that sticks out
from the fall conference is school psychologists overcoming our Zoom capacity issues by
streaming the OSPI SLD Cadre presentation through their own Zoom accounts so others could

have access. To me, that was the perfect embodiment of what we do as school psychologists
- creative problem solving to support our teams.
I am so pleased to introduce the co-chairs of our new Social Justice Task Force, Uzma
Hassan-Merchant, a graduate student at Seattle University, and Julia Martin, a school
psychologist in Spokane Public Schools. Our new Task Force is already working full steam
ahead to develop resources and materials to support practitioners in our daily work.
As school psychologists, centering social justice and anti-racist practices in our work moving
forward is critical. OSPI Annual Performance Report data for the 2019-20 school year shows
disproportionality in disability identi cation. For instance, American Indian and Alaska Native
students have risk ratios above 2.0 and are two times more likely to be identi ed as having an
intellectual disability or speci c learning disability. Also, disproportionality exists in long-term
suspensions, where Black and African American students have risk ratios above 3.0 and are
three times more likely to be suspended for ten days or more. As school psychologists, we
are consistently facilitating the meetings where student eligibility categories are being
determined, as well as participating in meetings when disciplinary actions are being reviewed
and new building systems are being established. We all share the responsibility to use our
seat at the table to create more equitable and just outcomes for each and every one of our
students.
You are always welcome to reach out to me throughout the year by emailing
president@wsasp.org or connecting via social media on Facebook or Twitter
(@afranksthomas). You can also join me throughout the year in monthly Virtual Conversations
about different topics. The next conversation will be January 12, 2021; the topic is School
Psychology in Secondary Schools, and I will be joined by Dr. Steve Hirsch. Click here to see
the full schedule and to sign up!
Please nd time to practice self-care as our pandemic journey continues, and be well. Thank
you for the opportunity to guide our association this year through active communication and
collaboration, advocacy, and amplifying school psychologist voices from around the state.

SPRING LECTURE SERIES PREVIEW
The WSASP Professional Development Committee is excited to announce our 2021 Spring
Lecture Series offering 24 hours of professional development. Twelve hours will be from two
of the most nationally renowned speakers we have ever had at this event:
Dr. Amanda VanDerHeyden is the President of Education Research and Consulting Inc., the
founder/developer of Spring Math, and a proli c researcher.
Dr. Melissa Reeves is an Associate Professor at Winthrop University, a co-author of the
PREPaRE Crisis Prevention and Intervention curriculum, and past president of NASP (2016-17).
Here is the current lecture schedule. Some parts of the schedule have not yet been nalized
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February 19th AM and PM: VanDerHeyden: Classwide math intervention and change
management within the context of MTSS.
March 19th AM: Lupo (4.5 hours) : To Be Determined
March 19th PM: Holter (1.5 hours) :Cultivating Perspective: Examining Racism in School
Directed Towards Native Americans.
April 2nd AM and PM: Reeves: Behavioral Threat Assessment and Management (BTAM): Best
Practices for K-12 Schools
May: To be Determined
If you are unfamiliar with these speakers or would like to read more about them or their work,
the information will soon be available at https://www.wsasp.org/events. Additional
presentations will be announced via email as soon as they are con rmed.
As in years past, we anticipate providing 24 hours of high-quality, virtual, NASP-approved and
OSPI-approved professional development. All presentations will be offered “live” via Zoom and
will be recorded and archived for registrants who are unable to attend virtually at the
scheduled date and time. Our rst presentation will be in February, and all presentations will
take place from 9 am - 12 pm and from 1 pm - 4 pm.
To make the 2021 SLS accessible during these uncertain times, the registration fee has been
reduced:
Regular Members of WSASP: $50
Regular Nonmembers: $150
Student and Retired Members: $25
Student and Retired Nonmembers: $50
Questions regarding registration can be directed to the WSASP O ce Manager, Curt Blair, at
contact@wsasp.org.
Questions about event details can be directed to the SLS Chair, Richard Marsicano, at
Richard.Marsicano@cwu.edu.

LEGAL UPDATES FROM LYNETTE BAISCH
Summary Written by Mikael Olson, Ed.S. NCSP, Issaquah School District.
One of our favorite sessions at every WSASP Fall Conference is the Legal Update provided by
Attorney Lynette Baisch of Porter Foster Rorick LLP.
School Psychologists are truly Law Geeks!
Overview of topics:
●RTI vs. Child Find
●FBA Freedom
●Selecting an Eligibility Category
●What Counts as an Observation
●Testing Conditions
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Here are the updates from this year’s virtual conference.

CLARIFICATION ABOUT OBSERVATIONS FOR
SLD EVALUATIONS
Following Lynette Baisch's talk, Carrie Suchy followed up with Tania May, Director of Special
Education for OSPI. Tania clari ed the requirements for observations:
The observation requirement refers to initial determination of eligibility under SLD. Here’s the
applicable rule:
WAC 392-172A-03075
Observation of students suspected of having a speci c learning disability.
(1) School districts must ensure that a student who is suspected of having a speci c learning
disability is observed in the student's learning environment, including the general education
classroom setting, to document the student's academic performance and behavior in the
areas of di culty.
(2) The evaluation group must: (a) Use information from an observation in routine classroom
instruction and monitoring of the student's performance that was done before the student was
referred for an evaluation; or (b) Have at least one member of the evaluation group conduct an
observation of the student's academic performance in the general education classroom after
the student has been referred for an evaluation and parental consent is obtained.
(3) In the case of a student of less than school age or out of school, a group member must
observe the student in a learning environment appropriate for that student.
In the Consistency Index course we developed for e-Learning for Educators, we include the
following explanation:
Observation: The evaluation group must use information from an observation in routine
classroom instruction that was done before the student was referred for an evaluation, or
have at least one member of the evaluation group conduct an observation in the general
education classroom as part of the initial evaluation for a speci c learning disability.
§ This observation requirement applies to an evaluation being conducted to initially determine
eligibility for special education services, or the rst evaluation in which the eligibility category
of Speci c Learning Disability is being considered.
§ The observation of the student should take place in an educational setting rather than an
observation of the student in the testing setting.

UPDATE ON THE OSPI SPECIFIC LEARNING
DISABILITY CADRE
Reviewed by Jessica Zimmerman, School Psychologist Intern, Stevenson-Carson Schools,
Eastern Washington University

Members of the SLD Eligibility Leadership Cadre presented an update on their work at the NW
Regional + Hawai’i School Psychologist Virtual Conference on October 15, 2020. The goal of
the cadre is to phase out use of the severe discrepancy model when determining eligibility for
SLD. School psychologists in Washington State will be expected to qualify students as SLD
without the severe discrepancy model. At the same time, districts will be implementing and
improving their MTSS processes, which will be a cornerstone for eligibility. MTSS should
include:
Universal screening for all students
Progress monitoring for students at risk
Multi-tiered prevention/intervention system
Diagnostic assessment for students not responding to Tier 2 interventions and
intensi cation of interventions
Data-based decision making processes
One of the cadre’s functions was to rede ne the comprehensive evaluation.
Click here for the full article

EQUITY, RIGOR, & INCLUSIONARY
PRACTICES IN WASHINGTON STATE:
REVIEW OF TANIA MAY'S TALK AT THE
WSASP FALL CONFERENCE
by Carrie Suchy, NCSP, Franklin Pierce Schools
As evidence of OSPI’s evolving and improving relationship with WSASP, Tania May, the Director
of Special Education at OSPI, was one of multiple OSPI representatives who presented at the
Northwest and Hawai’i Regional School Psychologist Virtual Conference in October 2020. Her
presentation, “Equity, Rigor, & Inclusionary Practices in Washington State,” was among the best
attended at the conference. May goes through a detailed problem identi cation and analysis
of the state of equity and inclusion for students with disabilities in Washington state. She
follows this by rounding out her presentation with several direct recommendations for plan
development which individual practitioners or district teams should consider when taking on
this important problem of practice we all face today. The material and content presented are
summarized in this article. This presentation is available for viewing, with registration for the
conference. The powerpoint has been shared with permission from Tania May. This article
was also reviewed and approved by Tania May.
Click here for the full article

WSASP AWARD WINNERS 2020
At our Fall Conference, our 2020 award winners were announced.
CONGRATULATIONS TO THESE OUTSTANDING SCHOOL PSYCHOLOGISTS!

SCHOOL PSYCHOLOGIST OF
THE YEAR: KRISTEN
BERWALD, MA, CAS, NCSP,
ISSAQUAH SCHOOLS
Kristen was nominated by three school psychologist colleagues
and a speech-language pathologist.
Kristen has been a practicing school psychologist in the
Issaquah School District since the 2005 school year. In recent
years she has worked in a variety of buildings with Early
Childhood Special Education and Elementary programs. During her years in ISD, she has
helped to pioneer an improvement in Best Practices for children with special needs ages Birth5 within the school system. She has been critical in questioning practices and bringing to the
forefront issues related to equity, access, accountability, and compliance. She is continuously
open to engaging in crucial conversations with staff and with parents. During her years in ISD,
the ECSE program has evolved into a more comprehensive program, and she has continuously
been at the front of those changes through leading a new Birth-Three/Child nd Evaluation
Process and Team. She consistently completes a rate of evaluations that easily doubles
those of her School Psychology colleagues across the district, and she is quick to offer help
to others when staff shortages occur. She enjoys consultation and problem solving, and she
engages with staff across all levels in dialogue to improve best practices for all students. She
values input from team members from across disciplines and integrates all of the information
to give parents a clear and comprehensive picture of their child. Her evaluation reports are
written in a family-friendly style that is essential for families as they enter the world of special
education services at age 3, while maintaining a high level of professionalism and compliance
within the evaluation process and documentation. Kristen's quiet leadership, constant
professionalism, ethical practice, adherence to legal policies and procedures, outstanding
interpersonal skills with families and her teams, assessment skills, and consistently
passionate and heartfelt advocacy for the ECE program and the children and their families, as
well as how tremendously hard she works each and every year, often go unnoticed. She never
asks for help but is always willing to help others, mentor new school psychologists and
interns, and give of her time to district committees. When it comes to being an Early
Childhood school psychologist, Kristen is an expert in this area, which many in our district do
not understand. She is kind and gentle, works effortlessly with young children, leads her teams
effectively, and does an excellent job building rapport and relationships with the families she
serves. Kristen maintains the highest level of integrity while working as a team member and
with families in our district. Kristen demonstrates excellent communication skills and shows
both professionalism and compassion when leading evaluation meetings. She consistently
focuses on students’ strengths and this positive outlook has bene ted our entire ECE
evaluation team and our young learners. Kristen is a problem solver, who is always willing to
go an extra mile for a student, coworker, or parent. She looks at challenges and di culties as
opportunities, and she calmly and con dently led our team through transitioning to an allremote evaluation structure last spring. She takes her role very seriously, and she is always
striving to do the very best she can do. Her commitment and dedication to this sometimes
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what is best for our students, prioritize meaningful communication with families, and seek out
collaboration with all members of her team is impressive. Kristen truly loves her job and it
shows!

PRESIDENT’S AWARD:
SHERRI BENTLEY, MS
TUMWATER SCHOOLS
Sherri was recognized for the WSASP President's Award in
recognition for her continued service to WSASP. Sherri serves
as co-chair of two committees, Government and Public
Relations and Mental Health. Through this work, she
represents the association in developing liaison relationships
with other organizations and associations. She also serves on
an OSPI committee for social and emotional learning,
representing the perspective of school psychologists in
statewide conversations. Sherri was also recognized for her
mentorship and support of new executive board members, and
encouraging others to participate or volunteer for WSASP. In
executive board meetings, Sherri holds fellow board members
to a high standard during discussion and planning to ensure
that all actions are in service to our membership.

LOUISA THOMPSON AWARD:
CARRIE SUCHY, NCSP
FRANKLIN PIERCE SCHOOLS
This award recognizes outstanding service to WSASP. It honors
Louisa Thompson, who was one of the primary people in
establishing the Association.
For seven years, Carrie has served as a chair of our Government
and Public Relations Committee. During this time, Carrie’s
tireless advocacy efforts have resulted in outstanding outcomes for WSASP, and for the
profession of school psychology in Washington State. Carrie helped reactivate and build this
committee into a strong and stable advocacy entity within our organization. She has also
focused on growing leadership within this committee, which has resulted in members new to
the WSASP board and its organization becoming increasingly more involved in the
association. During her tenure with WSASP GPR, Carrie has established and streamlined direct
contact between school psychologists and state and federal legislators. In the 2018-2019
school year under Carrie’s leadership, WA school psychologists made over 10,000 contacts
with legislators, one of the highest rates of any state. The annual postcard writing campaign
at the fall conference regularly sends over 500 postcards to legislators in Olympia. When the
legislative session starts and WSASP begins reaching out in support of key legislation, state

legislators already know who school psychologists are because of the postcard campaign.
Carrie’s collaboration and outreach efforts have also reestablished and strengthened a
collaborative relationship with OSPI. For many years, there was little contact or outreach on
behalf of either organization. Now, thanks to Carrie’s relationship building, WSASP is regularly
contacted by OSPI regarding key legislation and new policy and documents. WSASP and OSPI
worked jointly to develop clear and consistent special education guidance for educators
during COVID-19, a direct result of Carrie’s work. Carrie has also single-handedly harnessed the
organizing power of the Washington Education Association (WEA) to support school
psychologist and educational staff associate (ESA) causes. Through Carrie’s tireless work,
WSASP now has access to a WEA lobbyist during the state legislative session at no cost to
our association. A long-defunct ESA Committee within WEA has been resurrected, and
starting during the 2019-20 school year, the WSASP School Psychologist of the Year is publicly
recognized by WEA. As an advocate, Carrie has represented school psychologists on the ESA
committee within WEA and has repeatedly advocated for school psychologists at the WEA
Rep Assembly. Through all of these efforts, Carrie has bene ted not only school
psychologists and those we serve, but her dedicated commitment has also resulted in direct
and positive effects for our association and profession. Carrie has met and networked with a
wide variety of colleagues and stakeholders, and those relationships have served in WSASP
representation across many areas in education and student support. The advocacy efforts of
WSASP have been recognized by NASP, and the GPR committee has become well known to
WSASP members and others as an example of growing a grassroots effort into a sustainable
and highly functional group. Carrie has picked up the torch for school psychology in
Washington State and taken it further than many thought it could go.

OUTSTANDING ADVOCATE:
PAULETTE SELMAN, NCSP
VANCOUVER PUBLIC
SCHOOLS
Paulette has been an in uential member of the VPS school
psychologist team for years. She advocates for school
psychologist practices at the building, district, and state-level
through her involvement in our union. Her favorite saying is,
"School psychologists can do that!" whenever services are
discussed at the district level. Paulette is caring, professional,
and consistent. Paulette ensures that the voices of school
psychologists are represented in district decisions and proudly
promotes the importance of our work. She advocates for
equity by setting up multi-tiered systems of support in her
elementary school setting and works closely with team
members to create appropriate student interventions. Paulette
is highly respected by colleagues for her knowledge of best
practices, systems-level perspectives, and her kind,
approachable demeanor. Paulette advocates for school

psychologists so that school psychologists can advocate for
students.

BEST PRACTICES
CONSULTATION: APRYL
YEAROUT, NCSP, SOAP LAKE
SCHOOLS
Apryl is incredibly skillful in working with fellow school
psychologists in Area 2. She is so very mindful of utilizing her
professional skills to continue to engage with larger districts as
well as smaller districts in our area. She has been a tremendous source of consultation
support for parents as she is very skillful in maximizing her work through MTSS, evaluation,
and district program development. Apryl is loved by her families and is a tremendous resource
to the Soap Lake community. Apryl is dedicated to designing and providing student-centered
interventions, and she is an expert at collaborating with her teams in order to develop those
interventions. She is approachable and knowledgeable and seems to always ask the right
questions in order to help her teams. Her knowledge and skillset in working with Speech and
Language Pathologists, Occupational Therapists, and Behavior Specialists have been
extremely bene cial. As Apryl supports a small school district, her collaboration with the
Educational Services District in our area has greatly increased the services students are able
to access. Apryl's skills to collaborate across agencies are tremendously bene cial for her
students. Apryl has been a strong support for professional teams as well during continuous
learning programming due to COVID. Apryl demonstrates remarkable consultation skills in not
only one-to-one consultation, but team, building, and systems-level structures. She is an
outstanding role model.

BEST PRACTICES
ASSESSMENT: JENNIFER
FROHLICH, M.ED., NCSP
BELLEVUE SCHOOLS
Jen is a strong school psychologist who always stays up-todate with current assessment practices, including best
practices for assessments during COVID-19. She manages a
signi cant caseload with ease, gives back to the profession by
taking practicum students and interns, and is seen as an
accessible resource to teachers and families at Bellevue High
School.

BEST PRACTICES
EDUCATION/SUPERVISION:
ANNA FRITTS, PH.D., NCSP
SPOKANE SCHOOLS
Dr. Fritts has provided MTSS training at Gonzaga University for
its rst class of Educational Specialist School Psychologists.
She is very organized, articulate, and responsive. She assisted
students in planning a complete MTSS overhaul of a school
district of choice and walked them through step by step, which
will enable the new class to generate changes. She did not just
provide information but made sure students understood the
process clearly. She asked students to reach for their best to better serve the students in
Washington schools. She gently demanded excellence that is expected by Gonzaga University
to better serve its community and all of Washington.

2020 DIVERSITY SCHOLARSHIP WINNERS
This fall, WSASP was able to honor ve graduate students with Diversity Scholarships.
Diversity was de ned broadly. We look forward to having these impressive students join us as
school psychologists in Washington. In alphabetical order, the scholarship winner were:

SAMUEL AHIMAH ACQUAH,
GONZAGA UNIVERSITY
Samuel is African Canadian and a rst-generation college
student. He has spent many years in the workforce before
entering graduate school. Even though he is a rst-year student
in the program at GU, he has emerged as a leader. He has
already made a profound impact on his faculty and cohort
alike. In class, he asks all the right questions to critically
examine di cult concepts, while also engaging in dialogue
focused on providing solutions. The depth of conversations in
class is greatly deepened by his presence.

MIRIAM CARLSON, GONZAGA UNIVERSITY
Miriam grew up in Kenya in a culture where the stigma surrounding mental health was steeped
in superstition and folklore, and she recognized the social norms that afforded no room to
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minority status in the community enabled her to view situations
from a culturally and ethnically diverse perspective. Even with
her busy life outside of school, Miriam has excelled in her
performance of many academic roles, including as a student,
teaching assistant, and researcher. Miriam served as principal
student investigator on a project examining barriers to graduate
school attendance; speci cally, she examined the role of debt
appraisal and nontraditional student status (e.g., age,
race/ethnicity) on students’ appraisals and commitment to
seeking further education. She entered the Gonzaga school
psychology program with a desire to utilize her research skills
and minimize the research-to-practice gap that is prevalent in our educational systems.

TRACY MEJIA, SEATTLE
UNIVERSITY
Tracy is a rst-generation American college student. Her
mother and father are from Central America. She grew up in a
predominantly white and upper SES neighborhood and felt very
different from her white peers in her white school district. Now,
she demonstrates a strong commitment to social justice and
equity, and she demonstrates compassionate empathy for
students and their families. Tracy understands the unique
position school psychologists hold in the school system, and
she advocates for her profession to realize its potential for
changing the education system to be more fair and equitable
for all students. Being bilingual, Tracy has an intuitive
understanding of how language development in uences
student learning. In addition, she is an exceptional student with
high academic standing.

KATIE OROZCO, EASTERN
WASHINGTON UNIVERSITY
Katie is a champion for diversity and seeks to be an advocate
for others. As a young child, Katie dealt with the deportation of
her father to Mexico. As an undergraduate at EWU, she
completed eld experience doing SEL work in the Medical Lake
School District. She co-presented a poster at the WSASP 2019
conference. She is articulate and an engaged learner. She is
always very aware of and sensitive to diversity issues in case
conceptualizations. She takes into consideration the "whole child" and looks at multiple
sources, data, and information when considering the needs of students. Apart from classwork,
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student learning, including mentoring middle schoolers and doing a "lunch bunch" for SEL
supports.

DAYRA SALCEDO, GONZAGA UNIVERSITY
Dayra is a rst-generation immigrant and bilingual student who hopes to serve as a conduit
between school and families to improve school achievement for the Hispanic and other
minority communities. She came to the US to learn English and also learned how di cult it
can be to learn a second language while also attempting to assimilate into a new culture. Her
experiences have given her the ability to empathize with others going through similar
situations. She has a commitment to work with immigrant families. Her warm and inviting
personality will enable her to easily build rapport with parents so that they do not feel judged
but rather valued for who they are and how their children enhance the learning experiences for
others. She has broken down many walls and is an excellent student.

MANIFESTATION DETERMINATIONS: TIPS
FOR FACILITATING THE PROCESS AND
BEING PROACTIVE
by Cecilia Hernandez, MA, M.Ed. School Psychologist. Olympia School District
Due to the COVID-19 pandemic, the majority of public schools in Washington started the 20-21
school year in a distance learning model and continue to serve most of their students in this
model. While a few districts have moved into a hybrid model, and some districts are allowing
a limited number of students on campus, the smaller cohorts that are on campus are expected
to be socially distant from each other. Given the nature of what in-person schooling looks like
at the moment, it is highly probable that there will be fewer discipline referrals, fewer
suspensions, and fewer manifestation determinations this school year. Despite this, school
psychologists can still take time this school year to re ect on their practices with respect to
manifestation determinations and the evaluation reports that outline the students’ disabilities
and the impact of those disabilities.
Manifestation Determination (MD) meetings are a requirement per both IDEA 2004 and in the
Washington Administrative Code (WAC 392-172A-05146). MDs can be thought of as a
protective measure for students with disabilities to make sure a change of placement is not
being implemented due to a code of conduct violation that was (1) caused by or had a direct
and substantial relationship to the student’s disability or was (2) due to the school not
implementing the student’s IEP. Of the two questions that need to be addressed in the MD, the
second question regarding the school district’s failure to implement the student’s IEP is
frequently the more concrete or “easier” question to come to a consensus on an answer.
Questions regarding services in the student’s IEP can typically be answered yes or no with
data to support the answer. The rst question is where things can become grey, as often a
case can be made for either side.

School Psychologists play a major role in the MD meeting, which can look like leading the
meeting, gathering data prior to and during the meeting, and summarizing or interpreting how
the student’s disability is manifested in the school setting.
Tips for leading the meeting:
o Become familiar with your district’s paperwork for documenting the MD meeting. Paperwork
is often written in formal or legal wording, so communicating in less formal language can be
helpful for staff and families.
o If you are expected to lead the meeting and anticipate signi cant concerns, notify or invite
the special education administration for additional guidance or support. From personal
experience, one area that has been frequently questioned or challenged during MD meetings is
when a student has had repeated drug/alcohol violations and falls under a “special
circumstance” per WAC 392-172A-05149 where the district can still remove a student
regardless of if the behavior was a manifestation of the student’s disability.
o After introductions, clearly describe the purpose of the meeting. Review the questions that
the team will answer prior to reviewing the behavior in question so all participants know what
to expect. Keep in mind that for many participants this may be their rst MD meeting, or they
may have very limited experience with them.
Tips for data gathering:
o Allow adequate time for all participants to provide input with regards to the behavior in
question. This includes school staff, families, the student, and if applicable private therapists
or providers that might be currently working with the student.
o Review previous evaluation(s) and the most recent IEP to include any relevant data such as
accommodations and modi cations, services such as student speci cs, behavior intervention
plans, and how those services have been utilized and implemented prior to and during the
behavior in question.
o Review any discipline records. Is this a new behavior or does the student have a history of
this behavior or related behaviors?
Tips for discussing the student’s disability:
Any type of disability may impact a student in multiple ways that those who are not
experiencing a disability may not understand or realize. A case could be made for almost
anything. For example, a student’s speech impairment and avoidance of making a
presentation in class were discussed during a MD meeting as the reason the student left
campus, consumed alcohol, and then returned to campus under the in uence. The impact
of the student’s disability may have led to avoidance of wanting to speak in public, but is
leaving campus and consuming alcohol a typical behavior of students with speech
impairments? In another example, a student with untreated ADHD was said to be selfmedicating with alcohol and drugs. A case could be made to support that premise. There
is not always a de nitive answer, but reviewing the most recent evaluation and gathering
data on how the student’s disability typically manifests itself is the starting point.
When writing an evaluation report, be as speci c as possible with how the student’s
disability impacts them. Avoid the pitfall of copying the impact statement from the
student’s previous evaluation or IEP. Be as speci c as possible and avoid generalized
statements that may be used for all students such as “di culty with impulse control” for
a student with ADHD. If a student has a Speci c Learning Disability, how does that impact

their social/emotional behavior? Comprehensively describing the impact of the student’s
disability in the evaluation report and IEP is essential. This is where we as professionals
must interpret the data we gather and not just report the scores in the evaluations.
Regardless of the outcome of the MD, the need to hold a MD meeting indicates the student
likely requires additional support or instruction in some area. As advocates for students, we
should work to create systems that support the student and reduce the likelihood of the
student engaging the behavior that led to the MD again. This could look like:
Referral to your district’s Drug and Alcohol counselor if there is one, and if that is needed,
or to outside agencies for additional needed supports
Restorative practices
Positive behavioral supports
Addressing those needs with the student now will hopefully decrease referrals, suspensions,
and the need for MD meetings in the future.

WSASP STRATEGIC PLAN 2020-2025
MISSION: Uniting school psychologists to support all students through advocacy, leadership,
and professional development.
VISION: School psychologists are an integral and dynamic force in fostering student success.
VALUES:
Social Justice*
Problem Solving
Whole Student Focused
Collaborative Communication
Integrity
Advocacy
Courageous Leadership
Continuous Improvement
*WSASP endorses and operates from the National Association of School Psychologists’
(NASP) de nition of social justice
GOALS:
Professional Growth: To encourage and provide opportunities for the professional growth of
school psychologists
Recruitment/Retention: To recruit and retain school psychologists in Washington
Guidance: To provide professional guidance for school psychologists in Washington
Expanded Role: To promote the expanded role of the school psychologist here in Washington
Advocacy and Collaboration: To work with other agencies, o ces, and organizations in order
to advocate for students

WSASP LEADERSHIP:

WSASP 2020-2021 O cers:
President: Alex Franks-Thomas
President Elect: Cassie Mulivrana
Past President: Laurie Engelbeck
Secretary: Monique' Gaynes
Treasurer: Arick Brannen
click here for the full list

WSASP AREA REPRESENTATIVES' EMAILS

CORRECTION
The authors of the article in the Fall 2020 SCOPE article ASSESSMENTS IN THE TIME OF
COVID-19 should have been listed as: Laree Foster M.Ed,., M.A., NCSP, Vincent C. Alfonso,
Ph.D., Brenda Gessaman, School Psychologist, Cecilia Hernandez, MA, MEd, and Cassie
Mulivrana, M. Ed.S., NCSP.

SCOPE ADVERTISING GUIDELINES
Approximately 1100 school psychologists and other educators currently receive the SCOPE
1) The services or products offered (advertised) shall provide potential direct and/or indirect
bene t for school psychologists; children; and/or families. Bene ts are not to be limited to the
eld of education.
2) The advertisements must be in good taste, meaning suitable for viewing by children and
otherwise non-offensive i.e. non-sexist, nonracist, etc.
3) The company purchasing the advertisement space must be an established company in
business for over ve years and with known products. If the company's status does not meet
this criterion, WSASP may require a catalog of products or services offered; a sample of
products offered to preview; and/or references of prior service recipients. If the
product/services are judged to be of likely bene t, the account will be accepted.
4) Product and service accounts are to be encouraged. Paid political advertisements and paid
public policy statements will not be accepted unless approved by the executive board.
5) The Scope Editor will use the above guidelines to accept or decline advertising accounts.
6) The Scope Editor will refer questionable accounts to the WSASP executive board when the
guidelines above are not su cient to make judgment.
7) The WSASP executive board reserves the right to reject any accounts deemed below our
standards of professionalism or of possible detriment to our Scope readers or association.
The WSASP Board has approved these guidelines for organizations or individuals interested in
advertising in our newsletter.
8) WSASP address is: 816 W Francis Ave, #214, Spokane, WA 99205
* For rates and conditions please email: SCOPE@wsasp.org

SEND FEEDBACK TO THE SCOPE EDITOR:
CLICK HERE

CONTACT WSASP:
Facebook

816 W. Francis Ave. #214,, Sp…

Contact@wsasp.org

509-724-1587

WSASP.org

