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the position paper on SLD Evaluation
(Steve Hirsch, Shoreline School
District; Bill Link, Vancouver School
District; Michael Self-Bence, Federal
Way School District and Susan Ruby,
Eastern Washington University). We
Dear Colleagues,
attended several workshops and
sessions representing diverse
Wow, what an amazing and crazy
perspectives and approaches, mainly
spring! Thank you to so many who
focusing on Patterns of Strengths and
attended NASP and supported
Weaknesses and Response to
WSASP through your pro-rated
membership renewals! NASP brought Intervention). We are meeting in May
to finalize a draft position paper and
us excellent knowledge and skills,
while also offering thoughts for future are seeking feedback from multiple
stakeholders before we release our
professional development within our
paper for general comment.
own organization. Here are some
updates:
(2) Other position papers will be
coming to you soon, the first being an
(1) Our position paper committees
updated position on evaluation and
took the opportunities to attend
identification of students with
relevant workshops to guide our
Intellectual Disability (Ashli Tyre,
writing. One of the biggest
undertakings is represented in the on- Seattle University and Pam Hamilton,
going work by our committee writing Northshore School District), followed

President’s
President’s
Message
Message
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News from NASP
Fred Provenzano
reports on updates from
NASP. This signals his
final editorial as
WSASP NASP
delegate.

Page 10

by position papers on reevaluations
(Sherri Bentley, Tumwater School
District, and Hillary Paul, South
Kitsap School District intern), and
tiered interventions for behavior
(Laura Feuerborn, University of
Washington Tacoma and Susan Ruby,
Eastern Washington University). More
to come! 	
  	
  Our executive board will
vote to approve these papers for a
period of open comment by general
membership. I will send emails to let
you know when these are available.
Most likely they will be placed on our
website with an email for comments.
We will also consider Google
Documents for all to view comments.
(3) We also heard multiple rumors
about effects of the Affordable Health
Care Act on mental health funding for
schools. While most are positive, we
Continued on Page 3
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Fall Conference 2013
(Oct 17-19, Davenport Hotel/Spokane)
Do I really need to go?
by Steve Hirsch
Seems like there’s a fall conference every year, and NASP
was just here, so why do I need to go to the fall
conference???

b. “Navigating the assessment process for deaf

1. Workshops:
a. Approximately 20 workshops. Not quick talks
but ones that delve into one topic sufficiently for
deeper understanding and analysis
b. Three choices are available each session

c. “Best Practices in the Diagnosis od SLD

2. National speakers, such as:
a. Richard Marshall of University of South Florida
speaking on how to differentiate assessment to
lead to differentiated intervention
b. Sam Ortiz of St. Johns University speaking on
how to use results from any cognitive test to
determine the impact of culture and language
on the validity of your testing
3. The best of Washington’s theoreticians and

practitioners teaming up to present how Best
Practices can be implemented in the schools:
a. “Doing what it takes with Limited
Resources” by Anna Fritts, Rita Forsythe,
Kathleen Waldron-Soler, and Sue Ruby”
b. “Working effectively with Reactive
Attachment and Traumatic Brain Injured
youth” by Mark Coen and Jordan Behnke
4.

Talks on important broad and specific issues,
including:
a. “Visions for Systems Change to Provide
FAPE for All: perspectives of a
superintendent, professor, psychologist” by
Ginger Berninger, Greg Baker, Sharon
Missiaen, and Nicole Abel of Bellingham
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and hard of hearing students” by Chris
Newell and Tacoma School district

Utilizing Discrepancy, RTI and PSW Data”
by Michael Self Bence. Note: This is a prelude to
the WSASP position paper on SLD, which is due
out on newsstands shortly

Personal Perspective:
The main reason I am attending the conference is to spend
time with fellow School Psychologists and celebrate what
we do. We have chosen the best venues for this
celebration, especially those most conducive to good
conversation. We fight the ‘good fight’ and I’m
continually in awe of the expertise and intellect of those in
our profession. Please take a few days out and celebrate
with each other. We all have massive caseloads, which
might provide a rationale not to go, but that may be the
best reason to attend!

See Conference Brochure insert for specifics.
Online Registration starts June 1, 2013. Log into
the WSASP website.

Tune into WSASP!
We will be issuing a position paper soon on the Best
Practices for the identification of a Learning Disability.
Our fall conference will host several talks from districts
who are trying to assist their psychologists in doing a
more comprehensive evaluation and we are going to
dedicate our next (2014) K-20 videoconference spring
lecture series entirely to the search for a comprehensive
evaluation from start to finish.

34 (2)

W

Continued from page 1

we are keeping our eyes on specific
outcomes and will keep you posted on
our website and via email.
Our amazing professional
development chairman, Steve Hirsch
has AWESOME future conferences in
the works: Oct 17th and 18th, 2013:
the Davenport Hotel in Spokane,
focusing on pairing best practices in
research with application by
practitioners. Sessions should be
relevant and meaningful for school
psychologists in practice! We will be
offering a Spring Lecture Series
through K-20 and Summer Institute at
Seattle University, and then an
amazing 2014 fall conference at
Skamania Lodge on the Columbia
River Gorge! Stay tuned!!
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PBIS in Washington (NWPBIS Network)
By Bob Howard

I have been appointed by our
association to be our WSASP Liaison
to Northwest Positive Behavioral
Interventions and Supports
(NWPBIS), the premier organization
leading PBIS development in our state
and beyond. My role includes
attending Office of Superintendent of
Public Instruction (OSPI) meetings
developing PBIS in our state.
WSASP worked closely with
OSPI the first 20+ years after P.L 94
-142 federalized special education.
Then, state educational funding
started a long downward trend
beginning in the 1990’s when
WSASP “lost” its OSPI designee to
Finally, please update your contacts if our association. We went from having
a phone number or email changes; you a certified school psychologist
can do so on our member website at
working for OSPI who attended our
www.wsasp.org. We recently moved annual conferences and coordinated
our memberships to a consistent
legislative efforts with us to having no
renewal period to reduce confusion,
liaison and very little dialog.
align with executive board position
That has all changed. Dixie
schedules, follow a fiscal calendar,
Grunenfelder is in charge of Student
and to follow our parent organization, Support for OSPI. Dixie conducts the
NASP. Memberships will begin each OSPI/NWPBIS meetings I attend.
July 1 and run through June 30. For
those of you registering for fall
conference, the website will allow you
to put membership and fall conference
into your “cart” for paying. We
thought long and hard on this and
decided this will best protect our
organization from error and confusion
in the long run. Thanks for your
patience with us!
She is actively developing
Appreciatively,
relationships with all the organizations
working for students including us.
Susan Ruby
Greg Williamson, of OSPI who has a
leadership role at these meetings, has
34 (2)

offered to be a liaison to our
association. He is eager to get School
Psychologists back involved in
OSPI’s Special Education decision
making and further coordinating our
joint efforts. This is a very, very
exciting development! Susan Ruby,
our association president, and Greg
Williamson will work out the details,
the who, what, when, why and where
including determining if Greg would
be the best OSPI staff member to
work with us. I anticipate that the
executive board will form a
committee to collect suggestions from
our members; prioritize those
concerns; develop suggestions for
improvement; and submit them to
OSPI for consideration and revisions.
Recently, the WSASP Executive
Board had a detailed discussion about
how difficult it was to make positive,
state-wide changes to better serve our
students. Now, we have the promise
of a receptive OSPI to work directly
with us!
OSPI has been told by
legislative leaders that there will be an
improvement in funding this year and
to prepare for an increase. The
amount won’t be known until the end
of this session. In the meantime,
education (OSPI) won’t get
everything back that was cut, but
OSPI is to pick 3 or 4 of the most
critical needs requiring reinstated
funding. Greg, Dixie, and the
NWPBIS committee are pushing to
get PBIS included. It might happen.
In the absence of stand alone
funding, there are back-up strategies
there are back-up (supplemental?)
3
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being prepared, including attaching funding to 1) DSHS
Family Support funding; 2) Drop-out prevention
interventions; 3) Other Education, Student Support
programs; 4) Harassment, Intimidation, & Bullying (HIB)
programs; and 5) several more.
In addition, Lori Lynass, the NWPBIS executive
director, is an excellent grant writer. She and others have
made an open offer to help districts write grants for any
educational endeavor on which NWPBIS might be added.
Please note this information! If your district, ESD, or
whatever is writing a grant, please consider adding PBIS.
PBIS will help.
I plan to keep you informed in future Scope
editions. Topics might include: The present and future
need for PBIS Trainers; Why School Psychologists are
desperately needed for TIER III students; National PBIS
trends (We are recognized as one of the top three or four
states in the nation implementing positive behavioral
support); What’s happening in Washington D.C.; How we
can integrate with school counselors; Other organizations
active in our state and what they are doing; and What the
legislature is looking for regarding PBIS. Notably, the
legislature embraces evidence based practices including
bullying issues; family support issues; and measures of
educational success, (e.g., graduation rates, attendance
issues, and suspension data). PBIS can be expected to
help in all these areas!

NOTICE:
There is a growing need for PBIS Coaches &
Behavior Intervention Specialists. ESD’s and
others are openly seeking consultants and
trainers. If PBIS goes statewide there will be
an immediate need for staffing and supports.
Check out www.nwpbisnetwork.org for
information and training opportunities!

Next Washington State
!
Conference:
Spokane, WA
November 7 & 8th 2013
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In Memoriam
Charley Stuart Heath
1923 - 2011
By Tom Fagan, NASP Historian

Over the years I have known many in the NASP
leadership who found an important niche and contributed
in ways that others could not. Such was Charley Heath.
He was a fun-loving, dedicated school psychologist who
came into the field after a distinguished military career in
the intelligence field, retiring as a Lt. Colonel. Charley
once sent me some items about himself, including an
autobiography from one of the Korean Veteran’s group
newsletters (“Who is this?” 2000). That item, plus
correspondence from several years ago, an obituary, and
some NASP archival items provide much of the
information that follows.
Charley Stuart Heath was born on January 22,
1923, and passed away at age 88 on March 7, 2011 in
Olympia, Washington. His 26 years of military service
included the Berlin airlift and service in the 2nd Infantry
Division during the Korean War. He received the Bronze
Star and two Purple Hearts. Charley was proud of the fact
that his name was referenced several times in the 2007
novel, The Coldest Winter (about the Korean War) by
David Halberstam. Charley’s autobiographical account
says that he and his wife Virginia moved 34 times during
his career. Although there were many moves, the family
was blessed to have seen so much of the world, including
Germany, Massachusetts, Virginia, Washington, DC,
Washington state, California, Hawaii, Montana, and
assignments in Viet Nam, Laos, and Cambodia. He began
a second career in school psychology at age 45 after his
retirement from active military service.
34 (2)
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Education and Employment
Charley earned an undergraduate degree in
Military Science from the University of MarylandHeidelberg, Germany in 1958. Later in 1971 he
completed a master’s degree from Pacific Lutheran
University in Tacoma, WA that led to his credentialing as a
school psychologist. He served as a school psychologist
for Thurston County School District (WA) for several
years, making many friends along the way.
He reflected on his school psychology career as
follows (Personal correspondence to Tom Fagan, January
18, 2001):
I wanted to work with children in need, so I
decided to go back to college for a degree that
would allow my participation. I signed up for the
counselor track, but after two weeks in class
work, I discovered that the counselors they
wanted were to counsel children for going to
college. I quickly switched over to School
Psychologist, got three good professors, lots of
homework, and good grades. The local school
district asked that I do my required internship,
and they hired me on graduation. I stayed with
them about 11 years [perhaps 13 years from other
sources] and during this time I was enjoying my
work, got good ratings, good parent evaluations,
and good friends…but about the 10th year, I woke
up to the fact that I really wasn’t doing school
psychology as a professional, but rather obeying
the rules, regulations, and edicts of the state
department of education and the legislature that
made my meetings with students a matter of
fitting them into a preconceived category without
judgment and having parents editing my student
evaluations. I wanted out…
State and National Contributions
Charley joined NASP in 1976, and served as an
Alternate Delegate from Washington (1978-1980) with his
friend Dr. Louisa Thompson, and succeeded her as
Delegate (1980-1982) when she was elected Western
Regional Director. Charley worked closely with Lou
Thompson and filled her unexpired term as Western
Regional Director (1982-1983) after she died (see Heath,
1982). He served as co-chair of the Assistance to States
Committee and as Western Regional Director (1983-1987),
and a member of the Fiscal Advisory Committee
34 (2)
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(1984-1985). He co-chaired or chaired the Computer and
Technological Applications in School Psychology
Committee (CTASP) 1986-1988. He was computer savvy
and followed in the footsteps of the CTASP originators
Alex Thomas, Sue McCullough, and Charlie Deupree.
Charley managed its newsletter and likely created its logo
of a computer with the NASP symbol on its screen. The
CTASP newsletters of that period are a treasure trove of
information about the early applications in school
psychology and the business of the committee. In one
article (McCullough, 1988) there was a call for a volunteer
to chair the CTASP convention and workshop meetings.
Reflecting no doubt Charley’s humor, it read, “Volunteers
are encouraged to call Charley Heath and he will tell you
how much of your life and how many of your children you
have to give up to do that job…If Charley’s phone is busy
from all of you who are going to volunteer for this great
position, just keep on trying! Charley likes to talk!” (p. 1).
The CTASP continues to be an active NASP special
interest group. Also from 1988-1992 he was coordinator
of the State Newsletter Editor Network, an arm of the
NASP Communique. He was reelected as Western
Regional Director for the term 1989-1991. For several
years it was Charley doing the printing and mailing of the
revised versions of the NASP Leadership Directories.
If you needed something done, Charley was the
“go to” guy! He worked from an office in his water front
home on Puget Sound which had a gorgeous view to the
water and on a clear day, Mt. Rainier. He self-proclaimed
his entity as the NASP Special Services Office, probably
without any formal NASP approval. It was an office of
one staff member, Charley Heath. He had his own mailing
labels in red, white, and blue with the NASP name and
logo prominently displayed next to his address. His
NASP contributions terminated around the same time as
he approached 70 years of age.
He was active in the Washington Association of
School Psychologists (WASP, later renamed Washington
State Association of School Psychologists), serving as its
first president in 1977-1978 and as an area representative
from 1975-1980. The WASP was previously a division of
the Washington State Psychological Association (WSPA)
until 1976 when Heath and others reorganized as a
separate association in 1977. For all practical purposes,
Charley was the last chair of the WSPA and the first
president of WASP. He was the transitional president. For
a history of the early years of these associations and the
5
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reorganization see Heath (1986). Charley was voted
School Psychologist of the Year in 1980, the first year that
award was offered; and received the Louisa A. Thompson
Award for exemplary service to WASP in its inaugural
year of 1985. He also edited the state association
newsletter, Scope, for many years (Personal
correspondence from Fred Provenzano to Tom Fagan,
April 10, 2013).
Retirement Remembrances
Charley retired from school psychology in 1988.
Soon after he got the itch to reconnect with his Korean
War buddies and put his organizational skills back to
work. Using computers and old rosters he was able to
locate over 700 from his 2nd Infantry Division. The group
grew quickly to more than 3,500 members. He helped to
form a Korean War Veterans Organization, serving as its
Secretary-Treasurer and organizing meetings and reunions.
Charley Heath contributed to the betterment of our
country in many ways and was delighted to have had at
least two careers in one lifetime. At the time of his death
he was survived by Virginia, his wife of 65 years, three
daughters, three grandchildren, and one great grandchild.
He met Virginia in San Diego when she was serving as a
Navy Wave and he was a 2nd Lieutenant. Charley and
Virginia were long-time residents of Olympia,
Washington. In his spare time he loved nothing more than
‘tinkering’ with things that were broken and needed repair,
looking for treasures at garage sales and thrift stores,
fixing them and donating them, enjoying the view of Puget
Sound from his home, and reading. Living in the
“Evergreen State” with its many days of rain, the grass on
his waterfront property grew prodigiously and Charley
could often be found riding around on his tractor mower.
He and Virginia also did some gardening that produced an
abundance of strawberries (Personal correspondence from
Charley Heath to Tom Fagan June 27, 1985). My wife and
I visited Charley and Virginia in 1985 and shared in that
view; he generously loaned us his car for a trip to the Mt.
St. Helen’s to see the aftermath of its eruption of 1980.
During the period 1988-1996, NASP occasionally
published leadership biographical profiles. I found one that
Charley had prepared (NASP, 1990-1991). He described
his “family status” as follows:
Married to Virginia, a lovely woman who has, for
over 40 years, captured my heart and mind. We
have three daughters who have in turn produced
6
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the required 3 grandchildren. We have always had
a cat or dog until our favorite dog died at the dogage of 14. Today, when they show the ‘pet for
adoption’ on TV, one of us rushes upstairs to
dress so they can go and claim it, while the other
mate hides the keys to the car preventing this
action. We are learning, albeit slowly, to enjoy the
scheduling freedom that not owning provides.
He went on to write about himself,
I am captivated by interesting people who see the
glorious and humorous side of living and who do
not only focus on the serious or threatening. In a
highly professional crowd, I tend to be somewhat
shy, but don’t want to be excluded because I want
to learn everything. My most telling fault is that
when asked for my judgment or opinion, I tend to
give either rave or bad news with little eloquence
or sugar coating. Some would say I am a
curmudgeon.
I’ll always remember the sound of that husky voice
on the phone whether I called him or he called me:
“Charley Heath here.” I last spoke with Charley in
October, 2007. Charley’s path through school psychology
was shorter than most in our leadership but his
contributions and memories will last forever.
References
Heath, C. (1982). Lou Thompson, in memoriam 1931-1982. NASP
Communique, 10(6), 1.
Heath, C. S. (1986, January). An abbreviated history of the
Washington Association of School Psychologists. Scope
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CALLING ALL STUDENTS!
Let’s hear your voice!

I have some good ideas, but many more heads are
better than one. I want to know what you have to
say about school psychology – and it can be about
anything! Do you want to say something about
classes, practicum, and/or internship? Tell me what
you love or maybe what you would change in one
sentence to a whole essay. If interested, please
contact our new SCOPE Student Editor, Shauna
Guinn, at guinns@seattleu.edu

put this issue together, bridging a gap
between the past, present, and future.
We were happy to see many of
by Shauna Guinn & Dajana Kurbegovic
our fellow school psychology students
at the NASP conference, and we
I hope that the year is going well for
decided to dedicate this issue to you!
everyone thus far! I know that things This year’s theme was all about
are busy as we make our way to the
leadership. As students we may be
end of the school year. However, June just beginning our journey of
is in sight, and believe me, we can
becoming school psychologists or
make it! Before we know it, the
close to starting our careers. Either
school year will come to a close. As
way, developing leadership skills is an
we say, all good things must come to important aspect in being successful
an end. In addition to the school year students and effective future school
ending, my role as SCOPE Student
psychologists. Check out some of the
Editor is also coming to a close, as
sessions at NASP we thought will
this will be my final issue. Although help us become strong leaders as we
bittersweet, I am excited to graduate
move forward in our programs and in
and embark on my journey as a fully
practice…
certified school psychologist this fall
– scary huh?
Some of our favorite sessions*:
Don’t worry, though, because Evaluation of the SLD Pattern of
Seattle University has not let you Strengths and Weaknesses
down WSASP!
I have filled my Presenter: Dawn. P Flanagan, St. John’s
position as SCOPE Student Editor University, Queens, NY
with a fellow SU classmate that I have Book Resource: Essentials of CrossBattery Assessment (3rd Ed.) by Dawn
had the privilege of collaborating with Flanagan, Samuel Ortiz, and Vincent
in my Ed.S. program. She serves on Alfonso
the WSASP board, is a NASP student CHC Theory Narrow Abilities:
representative, and will be starting her
1) Fluid Reasoning (GF)*
internship this upcoming fall! Did I
2) Crystallized Knowledge (Ga)*
also mention that she works full time
3) Phonological Processing (Ga)
while going to school?
Students,
4) Memory Span and Working
please help me in welcoming Shauna
Memory (Gsm)*
Guinn, your new SCOPE Student
5) Long Term Storage and
Editor! Shauna and I collaborated and
Retrieval (Glr)*
6) Visual Processing (Gv)

Fellow School
Psychology Students!
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7)

Processing Speed/
Automaticity (Gs)

The Neuropsychology of
Mathematics: Diagnosis and
Intervention - Math Disability
(Dyscalculia)
Presenter: Steven G. Feifer, Monocacy
Neurodevelopmental Center, Frederick,
MD
Book Resource: Playing with Math… The
Name of the Game by Chris Horne with
Steven G. Feifer

Poor skills in:
1) Language and Verbal Retrieval
2) Working Memory
3) Executive Functioning
4) Visual/Spatial skills
Effective Classroom Strategies for
Educating Students with Asperger’s
Syndrome
Presenter: Laura Epstein, Department of
Education, Mililani, HI

Direct Classroom Application:
1) Social Stories to decrease
anxiety
2) Five point scale for emotions
or anxieties
3) Clear, literal, and detailed
expectations, timelines, and
instructions
4) Stick to the same routine as
much as possible

*Download handouts from these and other
presentations on the NASP 2013 Convention
website: www.nasponline. org/conventions/
2013/program/handouts.aspx
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RTI at Vancouver Public
Schools
Year Four: A Reflection
Implementation Steps rather than Implementation Science
By Bill Link
For this ninth in the series, I was
asked to provide an overview of how
we did what we did.
Year One, 2009/10
District allocates portions of
responsibilities of two staff for RTI to
address the following three unformed
and rather nebulous questions:
1. What is RTI?
2. How do we start?
3. Baseline data shows us that rather
than cool looking RTI triangles like
you see in all the trainings, our
schools are more accurately displayed
with rectangles. So what do you do
about this?
The two staff assigned these tasks
were a curriculum specialist and a
school psychologist. They
collaborated during the year to
develop a strategic three to five year
implementation plan. Much of their
first year was devoted to professional
development with any and all who
would listen. Strategically, they
facilitated district-level discussions,
using the Pyramid RTI book as a book
study with the Literacy Specialists and
the School Psychologists. This
generated interest and we were then
able to present to a variety of school
8

staffs to recruit pilot sites. By the
conclusion of the first year we had
four pilots and established the primary
goal of RTI as focusing on improving
the health of the core (Tier I). To
remedy our rectangles then, we
replaced our CAST meetings (in
which we met to talk about individual
students) with Tier I Meetings. We
developed guides for conducting Tier
I Meetings that shifted the focus from
individual students to the instruction
provided and the responsiveness of all
students.
Year Two, 2010/11
VPS continues allocation of resources
of some of two staff for RTI & PBIS.
The School Psychologist becomes the
district RTI Coordinator as part of his
responsibilities. In addition, a full
time Coach is hired to support
implementation at the four pilot sites.
To continue the development of a
conceptual understanding, the coach
and coordinator facilitated more book
studies. The Lit Specialists discussed
“Response to Instruction and
Intervention”, the counselors studied
the Pyramid RTI book and the
psychologists discussed various
research and professional articles
exploring the discrepancy model,

what the third method may be, and
RTI. Getting the psychologists to
agree to move beyond the discrepancy
model occurred only after much
collaborative discussion.
Meanwhile, implementation at the
pilot sites proved quite the
undertaking. Thankfully our skilled
coach was able to focus on classroom
instruction. We were also able to
effectively guide Tier I Meetings. The
Tier I Meetings created a rich
collaborative environment in which
teachers came to appreciate the
importance of using data for
differentiation, teaching at
“instructional level”, and teaching at
grade level. Tier I Meetings also
examined student behavior, and PBIS
became an essential component of
Tier I. More momentum developed
when the RTI sites became Cohort
One for the district’s “Safe &
Supportive Schools” Initiative. The
coach and coordinator adapt concepts
from the book, “Building Positive
Behavior Support Systems in
Schools” and introduce Core Teams
and Action Teams to the RTI sites.
The Core Teams become the conduit
for professional development.
Continued on page 12
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A Letter to the Editor
By Steve Hirsch
What I took from the NASP
conference: I’m not doing a
comprehensive job of evaluating
students for SLD. I’m not sure what
is the best way and if I do think I
know the best route, I don’t know how
to get there in the amount of time I
have to dedicate to an evaluation. I
doubt, nor would I expect, my district
to drop everything and encourage us
to conduct the evaluation in a totally
different manner than what we have
been doing. 25 + years as a School
Psychologist and I don’t know which
way to turn - except that I feel quite
guilty. Does it get any worse?
What I think I know for sure:
1. As we have all known since 1976
(PL94-142) and the modern age of
Special Education, the ability/
achievement severe discrepancy
model is not the answer. For so many
reasons, the model is not one that
leads to success by any definition.
Here are just a few of the many
reasons why the model is not
sufficient:
-- It is based on the assumption that if
we can identify students whose
achievement does not match their
ability, something internal must be
blocking them. We assume that it’s a
learning disability. Moreover, a FSIQ
is lousy at predicting academic
success and norm-based academic
achievement tests not linked to any
curriculum and viewed irrelevant by
most teachers!
-- Funny how a large majority of our
students qualify in all three academic
34 (2)

areas when the notion of a learning
disability is that “all other things
being equal or average,” there is AN
area that simply doesn’t match up!
-- We can confidently say that a
student who misses the criterion
discrepancy by one point is not special
education material, while the student
who scores one point lower on
achievement or one point higher in IQ
is clearly special education. Baloney!
-- If we can’t get the discrepancy this

year, wait another year - then they’ll
be low enough to qualify, (e.g., SLD
will suddenly appear).
-- Maybe most importantly, such a
model doesn’t provide any direction
on how best to help, especially if the
student doesn’t show up with the
needed discrepancy.
2. RTI is a great framework for
making decisions about interventions,
helping most of our students in a way
that we have not done so in the past.
It does so by helping us determine
whether a student has benefited from
the instruction that they are receiving,
and/or what instruction they might
need. One of its strengths is its
weakness when it comes to special
education eligibility: labels are not
important. Why isn’t RTI sufficient
for special education eligibility?

-- Precisely because it doesn’t worry
about a label. The RTI process is all
about trying to mediate symptoms of
failure or at-risk status.
-- We might be able to gauge whether
or not a student has been responsive to
an intervention but we have no idea as
to why they haven’t responded.
-- Special education is all about
protections: identifying and protecting
individuals with disabilities. The RTI
process does not lend itself to the
identification of a disability, only a
failure to respond to interventions.
There are lots of non-disability
reasons for a failure to respond to
intervention, (e.g., a borderline IQ,
language, environmental blocks,
wrong intervention or fidelity of the
instruction).
-- Moderate success during an RTI
decision-making process can delay
Special Education assessment and
placement (until secondary school
where RTI is still a stranger) as it
reduces the chances of a discrepancy,
(e.g., as you are wait for a lack of
responsiveness to intervention as
opposed to moving right to eligibility
assessment).
-- In addition, RTI for math and
written language (screening,
intervention and progress monitoring)
aren’t even out of the starting gate so
how do we qualify students in those
areas?
3. A third approach to the
identification a learning disability
seems to rest in the supplemental
assessment approach we call Patterns
Continued on page 11
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Ramblings (and a little news) from NASP
A Final Column by Fred Provenzano, NASP Delegate
It is with mixed feelings but primarily with relief that I
write my last column about NASP activities for SCOPE.
I not only complete my term as Washington state delegate
to NASP in June, but also am passing on accepting any
other leadership commitments in NASP. My term on the
NASP Ethics & Professional Practices Committee
continues for several more years, but otherwise, for the
first time since 1990, I’ll not be scheduling my summer
plans around attending NASP leadership meetings.
Reflecting on thirty years of leadership experience
in WSASP and NASP, there have been significant changes
both in the practice of school psychology and the
professional representation and advocacy offered by these
associations. While our role is still in the process of
evolution, the definition of school psychologists as
primary mental health and educational development
specialists in the scholastic community is firmly
established. And, our professional organizations have
become systematized and predictable in their leadership
and responsiveness. This latter trend comes with a cost in
terms of the degree of nimbleness and creativity that the
organizations may demonstrate, but with the benefits of
more planned and proactive programs to support members
and our clients.
It appears that most of you took advantage of the
wonderful opportunities for professional education and
networking at the NASP Convention in Seattle in
February. What a wonderful success it was! Attendance
was about 4712 registrants, the sixth largest NASP
convention ever and the second largest on the West Coast.
We also got rave reviews for both the Washington State
Convention Center and for the host city, Seattle, from
people across the nation. Hopefully, NASP will not wait
another 19 years before returning to our fair state! The
presence of the NASP convention in our front yard also
encouraged record numbers of NASP memberships in
Washington State. The current state membership of 863
tops our previous membership by almost 300 members.
The new and returning members as well as continuing
members can enjoy even more benefits by taking
advantage of the other member services that NASP offers
10

online at its website and through podcasts, its journals and
Communique, its books, its promotion of professional
networking, and its professional advocacy.
Still, not all is well in school psychology. One
worrisome trend that I’ve observed is the graying of the
leadership in school psychology. While our training
institutions are graduating more students and our state is
employing more school psychologists, many of the people
volunteering to make our state and national associations
viable are nearing the end of their careers. We need a
commitment of time and energy from school
psychologists who are in their first ten years of their
careers to add vitality, offer a fresh perspective, and share
the load of accomplishing the tasks that will keep school
psychology moving forward in the years to come. It may
seem like a daunting task to break into leadership as well
as to add another time commitment to your already busy
schedule. However, participating in leadership also has
the benefits of adding to your professional awareness and
competence, your sense of professional identity and pride,
raising the quality of your practice, and encouraging you
to expand and refine your practice. Ironically, despite the
added time commitment, school psychologists who
participate in leadership activities experience less burnout because they feel more positive about their
professional practice. After thirty years of participation in
leadership in the profession, I can attest that it has been
very gratifying as well as a source of wonderful
professional support and personal friendships.
I’d like to take a moment to express my deep
gratitude to the many people I’ve had the honor and
pleasure of working with over the many years. There’s no
way I can recognize them all, but let me thank a few
people who have been instrumental in the leadership
activities I’ve undertaken over the years. First, I’d like to
thank the members of the Local Arrangements Committee
for the recent NASP Convention: Shawna Guinn, Molly
Cevasco, Cindy Ola, James Tanliao, Chris Daikos, and
Jay Martini. WSASP President Susan Ruby provided
constant coordination with the state association’s
activities, Ginger Alonzo set up the continuing education
34 (2)
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Continued from page 9

of Strengths and Weaknesses (PSW).
This search for the psychological process that is impairing
a student’s progress using a multitude of tests (from
different sources, hence cross-battery), smacks of a solid
theoretical base to start from. Except, as Nancy Mathers
put it on the last day of NASP, “Cognitive processing
deficits rarely match up with academic deficits” and of
course, to actually do a good cross-battery cognitive
assessment might take days to weeks (though more
streamlined approaches are being developed). At the high
school, I get to pull a student from their core classes
maybe for 1-2 hours (and they sure as hell don’t want to be
pulled from their electives). In high school, if you miss a
class for evaluation you fall way behind and there are no
‘incompletes.’
-- Oh, by the way, do we have a good feel for the
underlying psychological processes that impact math and
written language acquisition and have the tests to measure
those deficits? Most of us can name the five essential
reading components, but how about the essential math
components? Written language components?
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Letter from the
Editor
by Laura Feuerborn

As this is my last issue as the SCOPE editor, I
would like to thank Steve Hirsch for galvanizing SCOPE
readers through his articles. With overwhelming case
loads and increasing responsibilities, we have a proclivity
to become more routinized and less contemplative
throughout the evaluation process --often resulting in an
over-reliance on a prescriptive process. Alas, no formula
or algorithm will ever truly address the complex
intersections of environmental, sociocultural, and
psychological factors that cause problematic academic
outcomes. Critical discourse is vital to keep us engaged in
these issues.
To this end, I pose a question to readers: Steve has
suggested that a borderline IQ might be one of the many
"non-disability reasons for a failure to respond to
intervention." Do you agree with this statement? Or, might
So where do we go from here? I looked at my calendar
and it still only has 24 hrs in the day (and only ¼ of those a student with a borderline IQ respond to intervention
comparable to someone with an IQ more within the typical
are in the school); only 7 days per week (and only 5 at
most in the school); and I still have 25 or so re-evaluations range?
due by June and its now March. Unlike private
practitioners (who love the cross-battery approach), we do
not get paid based on how many hours of assessment we
provide and do not have unlimited access to our students
once consent is signed. We are typically forced to beg,
borrow, or steal an hour of assessment time. We look to
WSASP for guidance, professional development and
support. Look to the fall conference each year; look to the
spring lecture series every January, and look to summer
Several changes have occurred in the WSASP family:
institute in 2014 for further training. WSASP will not
* The NASP Delegate position, previously held by Fred
abandon you- our trainings over the next year or two will
Provenzano, is transitioning to Pam Hamilton.
heavily focus on conducting alternative assessment to the
* The Student Connections representative is transitioning
severe discrepancy model." There must be a better way!
from Dajana Kurbegovic to Shauna Guinn (Seattle
University).
* The current SCOPE editor position is transitioning from
Laura Feuerborn (University of Washington) to Caroline
Wallace.
* Area representatives: Vacancies in the coming months.

Changes in WSASP Positions

34 (2)
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Continued from page 10

I know that some of you will enjoy similar
documentation, and Steve Hirsch was the lead for
experiences and friendships in your journey through
arranging the walking and running routes for
serving in WSASP and NASP leadership. Thank you all
conventioneers as well as acting as intrepid and
for affording me this opportunity for so many years.
informative guide for some of these outings. I’d especially
Continued from page 8, VSP and RTI
like to recognize my co-chair Tom Delaney, an old friend
Year Three, 2011/12
who has been a constant colleague and partner in state and VPS maintained support for RTI & PBIS with its coach
national leadership for so many years. He is a testament to and coordinator through the Safe & Supportive Schools
the enduring positive experience of WSASP and NASP
initiative. Additional elementary schools are added to the
leadership, including years as WSASP President and
initiative and middle schools take interest. We now have
NASP delegate, delegate representative and Treasurer. He core teams from two cohorts of schools receiving
continues to serve on the board of directors of the NASP
professional development in RTI, PBIS, and bullying
Children’s Fund and organized a great activity at Seattle’s prevention.
Daybreak Star Center during the convention.
Charley Heath was both instrumental in the
The coordinator facilitated more study with the
founding of NASP and our state association, and was
psychologists through the ‘Essentials of Specific Learning
dogged in recruiting me into NASP membership and
Disability Identification”. Along the way, the district
leadership. Both he and Mike Jacobsen were my early
speech pathologists are included in some discussions. The
mentors in transitioning from state to NASP leadership.
two departments elect to adopt a Pattern of Strengths and
Thanks to Kaye (Larson) Counce, Tom Queen, Cindy
Weaknesses (PSW) as the Third Method to support RTI as
Durday, Mike Cashion and Phil Koester for providing
a way to evaluate students suspected of SLD. This
early leadership modeling, and Paige Tangney, Linda
becomes the catalyst for this year’s collaborative PLC
Dailey, Dan Gaudette, Sarah (Bush) James, Jane Eberle,
between the psychologists and the speech pathologists.
Dick Counce, Ann Adams, and so many others who
formed the core of the leadership team when I was
Year Four, 2012/13
WSASP President. Since that time, so many leaders have
VPS expands Team RTI due to popularity of the Safe &
maintained WSASP through some difficult years and have Supportive Schools Initiative (largely attributable to
more recently added to the strength and organization.
PBIS) and new leniency from OSPI regarding allowable
There are so many to recognize, but let me give a special
expenditure of Title funds for behavior support. Fourteen
nod to Sam Song of Seattle University, who is also the
schools are now participating in the initiative. This
current President of the national Trainers in School
introduces additive complications as some of the schools
Psychology, and Janine Jones of University of
are LAP funded… I am learning that LAP is even more
Washington, who also chairs the NASP Publications
rigid than Special Education!
Board. I expect to continue to see strong leadership from
these two and from others in our state.
More good news occurred this year when the psychologist
Finally, let me thank two women who have
–SLP PLC agreed upon CHC Theory as the vehicle to
certainly made my life easier: Pam Hamilton, who will
organize the PSW model to support RTI when evaluating
assume the role of Washington State Delegate to NASP on students suspected of SLD. We are meeting every two
July 1. She has already established positive connections
weeks to share ideas, present case studies, and present
with leaders throughout the west at the NASP Western
information about PSW and CHC theory. In addition,
regional meetings and the NASP Assistance to States
Team RTI is furthering its work on the district RTI
sessions in her roles as WSASP president and presidentProcedures Guide with the goal of rolling it out next year.
elect. I am confident that she will serve us all well in her
We are currently field-testing our “Decision-Rules” and
new capacity. I’d especially like to thank my wife,
“Guidance for School Teams” worksheets. This all makes
Margaret, for all the years of kind listening, caring and
for some excitement and learning, a “great good thing”
advice that she’s provided over all these years in
while one is at work at VPS.
supporting my leadership activities.
12
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Practitioner Spotlight
Member Profile: Kristen Berwald, MA CAS NCSP

Professional Qualifications and Activities

Educational History

Kristen obtained her NCSP in 2007 and is currently an
active NASP member.

Kristen received her BA in Psychology at Miami
University (Ohio) and her MA in School Psychology at
Alfred University (NY). In addition, Kristen also has a
Certificate of Advanced Study (CAS), also obtained
through Alfred University. Kristen was initially drawn to
the profession through her interest of teaching/learning, as
well as the field of psychology. Kristen feels passionate
about working with children and families, especially
assisting them with educational, behavioral, and socialemotional supports.

Reflections
The best part of my job.... Knowing that all students are
welcome and have a right to an education. Helping
students feel successful in their school environment.
The hardest part of my job.... Managing a high caseload
and completing the associated legal (compliance)
paperwork.

Advice for a new psychologist.... Try to connect and
Employment History
shadow a fellow practitioner. Visit the NASP website for
resources and information, especially those for new
Kristen is currently employed as a full-time school
practitioners. Identify a mentor or experienced college to
psychologist in the Issaquah School District. While
connect with and engage in problem-solving. Remember
currently working at Discovery Elementary School,
to manage your stress and practice strong organizational
Kristen also worked at Skyline High School. Kristen splits
skills and time management!
her time between the Early Childhood Program (students
aged 3-5) and elementary aged students (e.g., Kindergarten Personal Information
through 5th grade). Collaborating and communicating with
Kristen resides with her husband,two and a half year old
staff and parents are her perceived strengths, which are
key tools in her various roles: evaluation and assessment, son, and two cats. Her son especially loves when the
weather cooperates so that they can play outside together.
Childfind evaluation, Guidance Team member, Behavior
Kristen enjoys baking and scrapbooking, as well as
team member, Teacher Support Team member, and
traveling to sunny places (to allow for long walks on the
ongoing consultation with staff and families. While her
beach) as often as she can.
current district does not engage in district-wide RTI or
PBIS activities, her school is in the process of developing We hope to highlight a practitioner from around our state
and implementing SWPBIS. Kristen is a key team member and share their current roles, passions, and experiences. If
you know of someone who has an intriguing story or practice
in this process and plays an active role in meetings and
to share, please contact the editor. We would love to
implementation planning.
celebrate our diversity and depth of experience across WA!
34 (2)
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WSASP Board Membership
Officers

Non-Voting Members

President: Susan Ruby

Committee Chairs

Liaisons

President Elect:

SCOPE Editor: Laura Feuerborn (UW)

University Reps - EWU: Susan Ruby

Past President: Pam Hamilton

SCOPE Managing Editor: Caroline
Wallace

University Reps - SU: Ashli Tyre

Secretary: Suzi Stephan

Clock Hours: Ginger Alonzo

University Reps - CWU: Suzanne Little

Treasurer: Arick Branen

Membership: Susan Ruby

University Reps - UW: Vacant

Conference/Workshops: Steve Hirsch

Student Reps - EWU: Alex Franks

Area Representatives

Research Committee: Steve Hirsch

Student Reps - SU: Annie Kuvinka

Area IA: Jill Davidson

Gov’t & Professional Relations: Jill
Davidson, Sharon Missiaen, & Don Haas

Student Reps - CWU: vacant

Area 1B: Anne Manhaus

Awards: Jill Davidson & Sharon
Missiean

Student Reps - UW: vacant

Area 1C: Diane Sidari

Assessment & Review: Suzi Stephan

Area 1D: Erika Kelly-Kennedy

Retention & Recruitment: Diane Sidari

Area 2: Caprice Logan

Minority Scholarship: Diane Sidari

Area 3: vacant

Communications: Vacant

Area 4: Donna Rogers

Ethics & Professional Practices: Phil
Koester & Fred Provenzano

Area 5: Sherri Bentley

NASP Delegate: Fred Provenzano

Area 6: Jean Gonzalez

NASP Futures Liaison: Vacant

Area 7: Bill Link/Chris Miller

NASP SPAN Rep: Jill Davidson

Area 8: Jamie Chaffin

NASP State Health Care Rep: Vacant

Area 9: Dawn Magden

NWPBIS Liaison: Bob Howard

Lobbyist: Terry Kohl

Area 10: Jenny Marsh & Lorea K Elliott

We value your contributions and suggestions!
Please contact Laura Feuerborn, the SCOPE
Editor, at feuerl@uw.edu

W

S

A

S

P

Interested in Advertising in the SCOPE?
1) The services or products offered (advertised) shall provide potential direct and/or indirect benefit for school psychologists; children;

and/or families. Benefits are not to be limited to the field of education. For example, a USBank solicitation might be of potential
benefit for our subscribers.

2) The advertisements must be in good taste, meaning suitable for viewing by children and otherwise non-offensive i.e. non-sexist,nonracist, etc.

3) The company purchasing the advertisement space must be an established company in business for over five years and with known

products. If the company's status does not meet this criteria, WSASP may require a catalog of products or services offered; a
sample of products offered to preview; and/or references of prior service recipients. If the product/services are judged to be of
likely benefit, the account will be accepted.

4) Product and service accounts are to be encouraged. Paid political advertisements and paid public policy statements will not be accepted
unless approved by the executive board.

5) The Scope Editor will use the above guidelines to accept or decline advertising accounts.
6) The Scope Editor will refer questionable accounts to the WSASP executive board when the guidelines above aren't sufficient to make
judgment.

7) The WSASP executive board reserves the right to reject any accounts deemed below our standards of professionalism or of possible
detriment to our Scope readers or association.

Approximately 600 School Psychologists and other educators currently subscribe to the SCOPE!

The WSASP Board has approved these guidelines for organizations or individuals interested in advertising in
our newsletter.
* For rates and conditions, email Laura Feuerborn at feuerl@uw.edu
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