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Scope Welcomes New
Editor Ashli Tyre!
By Susan Ruby
We are thrilled to announce that Ashli
Tyre will be taking the position of Scope
Editor. Ashli is the Program Director for
the School Psychology program at Seattle
University. She teaches classes in assessment, academic intervention, ethics/ law,
and field-based courses. Her research interests are in systems-level prevention and
intervention programs that support the
success of all learners, particularly schoolwide PBS and RtI. We welcome Ashli as
Editor and really appreciate her leadership. An entire editorial staff will be
helping; see p. 3. Previous Scope Editor
Susan Ruby will be taking the Membership Committee Chair position. Do you
know someone who needs to join or rejoin
WSASP? Direct him or her to our website or encourage them to attend Fall Conference!

STUDENTS NEED US NOW
MORE THAN EVER…
Washington State Association of
School Psychologists Conference,
October 29-31
The Davenport Hotel and Tower
Spokane, WA
(Details on page 4...)
Ethical Issues: True Stories from the Field
From the desk of Phil Koester:
The case concerns a 20 yr old adult who, according to evaluations, was born
with Down syndrome, was severely retarded, and lived in a residential facility/group home for developmentally delayed adults. This profoundly developmentally delayed adult student functioned at a 1-2 year old level in all
developmental areas, was reportedly “prelinguistic”, and received support
from the Washington State DSHS, Department of Developmental Disabilities (DDD). The Residential facility/Group home contacted the district to
enroll the student into special education classes, under the provisions of Individuals with Disabilities Education Act (IDEA) or chapter 392-171A Washington Administrative Codes (WAC). Under these provisions the student is
entitled to a free and appropriate public education through the year that they
turn 21. The group home staff essentially acted as legal guardians by enrolling the student . Later the school found out that the student had been their
own legal guardian since the age of 18. The student was unable to write a
single letter or use letters to make words, and had no verbal skills beyond
grunting. For all signatures the student was physically assisted by group
home staff to scribble an “x” for their signature on all legal forms (Public
school forms, medical forms, state DDD forms etc.) Is this ethically appropriate? Is this legal? (continued page 10...)
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President’s Message

Dear School Psychology Colleagues,
Welcome back to the 2009-2010 school
year! The excitement of trainings generated related
to RTI this past summer, including the wonderful
Seattle University Summer Institute, have convinced
me that we are indeed experiencing a renaissance in
learning here in Washington State. I shared the enthusiasm of the participants in the Summer Institute August 17 and 18, as we learned how the district teams that have partnered with OSPI these past
few years have enhanced strategies for learning
across their schools and expanded the tools in their
tool boxes to work smarter, knowing in their hearts
they surely could not have made that kind of progress simply by trying to work harder. More outstanding learning opportunities coming in October at our
Fall Conference in Spokane on October 29, 30, and 31 in Spokane. We hope to meet you there.
I am asking each of you to look carefully at the accomplishments you have achieved in the past year
in your professional endeavors. We want to recognize them at the conference in Spokane, not only to honor
your contributions but to provide inspiration and ideas for your colleagues. We are especially interested
in sharing best practices in intervention, assessment, consultation, education, supervision, and research/
program evaluation. If you would like to nominate a building team or district team for innovative work we
would be welcome that nomination as well. Please email me at smissiae@bham.wednet.edu or Don Haas at
dmhaas@bossig.com or John MacDonald at jdmacdonald2@comcast.net to share their names, and a brief
description of the activity. Please let us know how we can reach you if we have additional questions about
the work you are sharing with us.
In the coming months in Scope please follow the work of our Government/ Professional Relations
Committee as they work with our lobbyist, Terry Kohl, and our legislators to achieve additional support for
educational initiatives including our work to earn additional compensation for itinerant staff who achieve
outstanding credentials comparable to those of outstanding teachers recognized by the legislature financially. Additionally, they will keep us informed of further developments in relation to the Model Licensure
Act. The Delegate Assembly of the American Psychological Association will review this matter again this fall
in their next meeting. If you have any input about any of these areas please contact John MacDonald
at jdmacdonald2@comcast.net or Don Haas at dmhaas@bossig.com.
Marilyn Krause continues to handle clock hours for WSASP and we invite you to contact her if you
are providing a professional development activity in your district or area for which you wish to obtain clock
hours. Arrangements must be made ahead of time. Please contact Marilyn at: voyage53@hotmail.com.
Each of you has an area representative who will be sharing with you updates legislatively, information about job openings throughout the state, professional development opportunities throughout the year,
and other important information. Please share this information with the colleagues in your district. I hope
you will encourage them to join WSASP as well.
I look forward to meeting many of you soon in Spokane. Best wishes for a very meaningful school experience in the coming year.
Sharon Missiaen, WSASP President
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WSASP would like to welcome the following new association leaders...
Ashli Tyre will be serving as the new SCOPE Editor. Ashli is the Program Director for the School
Psychology program at Seattle University. She teaches advanced-level courses in assessment, intervention,
ethics/ law, research, and field-based courses. Her research interests are in systems-level prevention and intervention programs that support the success of all students.
Linda Byerley will be serving as the Managing Editor for the SCOPE. Linda is a school psychologist for College Place Public Schools. Her Bachelor‟s degree is in English with minors in French and Education from Whitman College. Her Master‟s degree is in Educational Psychology from the University of Washington with additional certifications from Eastern Washington University and Washington State University.
Linda‟s roles in education have included teacher, school counselor, administrator, and school psychologist.
She lives on a farm in Walla Walla with her husband, dog, and two cats. She looks forward to spending some
of her free time contributing to SCOPE!
Stephanie Atkins will be serving as the Student Editor for the SCOPE. Stephanie is in her practicum year in the school psych program at Seattle U. She is on the activities committee of the school psychology
club at SU. She currently nannies for four children and in her spare time enjoys working with a high school
youth group.
John MacDonald will be serving as the Area 1A Representative. I am a school psychologist with
Seattle Public Schools. Area 1A includes any WSASP member working within Seattle city limits, including
student members. I work at Kimball Elementary in Beacon Hill, Sanislo Elementary in West Seattle, and Orca
K-8 School in Columbia City. This is my 9th year with SPS, and my 19th year working in Washington State.
My interests are in helping children and families with oppositional-defiant disorder, assessing cognitive learning strategies, gender issues, and advocacy for school psychology, health care, and human rights.
Sherri Bentley will be serving as the Area 5 Representative: I am currently in my second year in
the Tumwater School District as a school psychologist; I serve two elementary schools, including one preschool. I have worked in several districts in Washington and Idaho and this is my 21st year as a school psychologist. I am also dually certified as a school counselor, and have at times been employed in both roles. I
have also worked in the private sector in both mental health, family support, and substance abuse. I am excited
to be the Area 5 representative, and am looking forward to meeting colleagues in the surrounding districts. I
am hoping to create some meetings that provide both collegiality and professional development.
Erika Kelly-Kennedy will be serving as the Area 1-D Representative: I am a school psychologist
in the Auburn School District. I am originally from Minnesota but, currently live in Fife with my Husband
Sean and our dog Kjell. I have been working in the Auburn district as a school psychologist for 5 years and
have worked with age groups ranging from ECE to High School. Currently, I am placed at an elementary
school and a middle school. In my spare time I enjoy scrapbooking, hiking, traveling, and being with friends
and family.
Hayley Thompson will be serving as the Student Representative for Seattle University: Hayley is
in her practicum year in the program at Seattle U. She is the current president of the school psychology club at
SU. She currently does research for the department of psychiatry at UW and substitute teaches. She enjoys
scrapbooking and throwing parties inspired by Martha Stewart.
Suzanne Little, PhD will be serving as the university representative for Central Washington
University: Suzanne is an assistant professor of psychology at Central Washington University. Prior to joining CWU, Suzanne was a school psychologist with a suburban district in Florida. She graduated from Northern Arizona University with a PhD in Educational Psychology with a School Psychology Specialization. Suzanne did her doctoral internship and post-doctoral residency at Florida State University's Regional Multidisciplinary Center where she developed skills in identifying autism and related disabilities.
Also, Phil Koester will be serving as the Ethics Committee Chair for WSASP this year.

Welcome to all of those mentioned above and any others that we may
have missed. Your contributions to WSASP are invaluable.
www.WSASP.org
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WSASP Fall conference in Spokane, WA
Thurs Oct 29-Sat Oct 31
From Steve Hirsch

It can‘t possibly be time again for the fall conference! The theme is ―students need us
now more than ever‖ and boy do they!!! We tried to create a conference with a nice balance
of talks between themes such as RTI, Neuropsychology, Mental Health, Assessment, and
working with Special Populations. The conference begins at 2:00 pm on Thursday Oct 29
and ends at 12:30pm on Saturday Oct 31. There will be a social hour with wonderful hors
d‘oeuvres on Thursday evening at 6pm, and breakfast and lunch will be provided on Friday;
and breakfast will also be provided on Saturday.
You may register online at www.wsasp.org or you may send your registration through
the mail. If a purchase order is being generated for a district, it is best to send registrations
in the mail. If you have questions regarding registration, please contact Deb Lambert
(wsaspregistration@yahoo.com). If you have questions regarding the conference, please
contact me (smhirsch@wsu.edu). Clock hours and university credit will be available.
What to do first?
Even if you are not 100% positive that you are coming to the conference this year,
reserve your hotel room!!!!! The Davenport‘s rooms typically have two queen beds so you
can cut your room cost in half by adopting a roommate. There are smaller hotels nearby but
they typically have one bed in room so I‘m not sure that you are saving anything unless you
plan to be alone. Here are hotel options:
 Davenport (historic)-where the conference is- 1-800-899-1482
 Davenport (Towers)- new- across the street- same number
 Lusso (across street)- 509-747-9750
 Montvale (1 short block away)- 509-747-1919
 Doubletree also available (several blocks away)- 509-455-9600
So what will you see if you come?
Have you ever asked yourself:
 "Can we do positive behavioral support in our middle and high schools?"
 "What about the Native American culture that uniquely impacts a child‘s success in public education"
 What can I do as a School Psychologist when disaster strikes a region of the world?
 What are effective interventions for children with executive functioning disorders?‖
On Thursday afternoon, you can choose between workshops on long-term memory,
cross-battery assessment, "Executive functioning: assessment and intervention" , diagnosis
of autism in the schools, and establishing readiness for RTI. Friday‘s talks include childhood
mental health, behavioral support in the high school setting, promoting competence, capacity and opportunity, RTI and executive functioning, and PDD. Oh, and that‘s just the morning session! More on neuropsychology, mental health, RTI and special populations in the
afternoon and Saturday.
I have not listed all of the talks at the upcoming conference. There is so much moreand the atmosphere- Once a year, let‘s treat ourselves to the best. Sitting in the lobby of the
Davenport in those deep-leather-cushioned chairs-visiting with friends and old acquaintances. That is what a conference should be about.
Please join us this year in Spokane at the Davenport.
www.WSASP.org
www.WSASP.org

Registration form: Online: www.WSASP.org
Mail: registration form, checks & purchase orders to: WSASP PO Box 18303, Spokane, WA 99208
Questions?
RE: Conference Contact: Steve Hirsch smhirsch@wsu.edu
RE: Registration Contact: Deb Lambert wsaspregistration@yahoo.com

Check type of registration:
$230.00 (Membership included)

Professional

$100.00 (Membership included)

Student

$100.00

School Psychologist
Retired

Meals only --guest/family member ($100.00 per person)

Type of payment:
Check (payable to WSASP)
Credit Card

Purchase Order (attach to registration form)

Visa

Master Card

Exp. Date

Signature:

Card #

Employer:

Name:

Home phone:

Address:

Work phone:
Email address:
City

State

Zip

May we include your contact information in the WSASP directory?
Are you interested in a WSASP board or committee position?

Yes

Yes

No

No

Special accommodations necessary? (specify):
Special dietary restrictions? (specify):
Vegetarian Meals?
Yes
No
Please indicate session choices.
This is necessary to determine appropriate room size for speakers.
See the full conference schedule online at www.wsasp.org
Session:
Presenter
A
B
C
D
E

1
Thursday
2:00 pm

2
Friday
10:00 am

3
Friday
2:30 pm

4
Friday
4:15 pm

5
Saturday
7:30 am

6
Saturday
9:00 am

7
Saturday
11:00 am
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Fall 2009

Supreme Court Decision on Private School Reimbursement
Linda Byerley, M.ED.
On June 22, 2009, the Supreme Court issued a decision in Forest Grove School District v. T.A., a case about tuition reimbursement for a child who was never found eligible and
never received special education services from the public school. In researching this court
case the question that continually came to my mind was ―What about the second and third
prongs of an eligibility determination?‖ My understanding from WAC 392-172A-01035 was
that even though a child may have a disability, the child is not eligible for services unless the
disability adversely affects the child‘s access to the general education curriculum to the degree that specially designed instruction is required for the child to progress with peers. In
this court case, it seemed that the school district adequately established that the child could
access the general education curriculum; indeed, he graduated on time with his peers. Thus,
perhaps more significant than the reimbursement decision, is the court‘s position on eligibility determination. From reading this case, it appears that if the child has a disability, the
child is eligible for special education and related services, regardless of the child‘s ability to
access the general education curriculum. Below is a summary of the case and highlights
from the decision.
Case Background:
T.A. was enrolled in the Forest Grove School District from kindergarten until the
spring semester of his junior year in high school, when his parents removed him from public
school and enrolled him in a residential private school. Throughout his time in public school,
T.A. experienced difficulty paying attention in class and completing his school work, but he
successfully passed from grade to grade. In 2001, T.A. was evaluated for special services.
A team of specialists unanimously concluded that he did not have a learning disability and
therefore was ineligible for special education. No one followed up on the school psychologist‘s reference to T.A. possibly needing a 504 plan or school district meeting notes addressing suspected ADHD. T.A. never received special education and related services from the
School District. However, in 2003, he was diagnosed with ADHD, depression, math disorder, and cannabis abuse. TA‘s physician recommended a residential program for T.A. because of his failure to live up to his potential in school, his difficulties at home, his attitude
toward school, his sense of hopelessness, and his drug problem.
In 2003 T.A.'s parents removed him from the School District's public high school and,
enrolled him in a residential private school for children with academic, behavioral, emotional,
or motivational problems. He graduated in June 2004, the same year he would have graduated from public high school had he remained there. Four days after enrolling T.A. in the
private setting, T.A.'s parents requested a hearing to require the School District to evaluate
T.A. in all areas of suspected disability. During the summer months of 2003, several medical and educational specialists from the School District evaluated T.A. In July 2003, a multidisciplinary team of school officials convened to determine T.A.'s eligibility under the IDEA.
The team acknowledged T.A.'s learning difficulties, his diagnosis of ADHD, and his depression, but a majority found that T.A. did not qualify under the IDEA in the areas of learning
disability, ADHD, or depression, because those diagnoses did not have a severe effect on
T.A.'s educational performance. In August 2003, a similar team convened and determined
that T.A. was ineligible for services or accommodations under § 504 of the Rehabilitation Act
of 1973. In January 2004, the Hearing Officer held that T.A. was disabled and therefore eligible for special education under the IDEA and § 504 of the Rehabilitation Act of 1973; that
the School District had failed to offer T.A. a free appropriate public education and that the
School District was responsible for the costs of sending T.A. to the residential facility whose
monthly tuition was $5,200 (continued next page).
www.WSASP.org
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The School District appealed to the district court arguing that the Hearing Officer
erred by granting reimbursement for T.A.'s tuition. According to the District, reimbursement
was unwarranted because T.A. unilaterally withdrew from public school without providing
prior notice, he never received special education services from the District, and he withdrew
for reasons unrelated to his disability (substance abuse and behavioral problems).
The district court reversed the Hearing Officer's grant of reimbursement. The court
adopted all of the Hearing Officer's findings of fact, but held that the Hearing Officer had
erred as a matter of law in granting private school reimbursement. T.A. appealed to the 9th
Circuit Court. This court held that students who have not "previously received special education and related services" are eligible for reimbursement, reversing the district court's denial.
Thus, the lower federal courts were split on how to answer the question ―does the
federal IDEA), as amended in 1997, prohibit reimbursement for private education costs if a
child has not previously received special services in public schools?‖ The Supreme Court
agreed to hear the case to resolve the split among the lower courts on this issue.
In a 6-3 decision, the Supreme Court held that parents of special-education students may seek government reimbursement for private school tuition, even if they
have never received special-education services in public school.
Highlights of the court’s decision:












When a child with a disability has been denied a free appropriate public education
(FAPE), IDEA authorizes an award of private-school tuition reimbursement regardless of
whether the child previously received public special education.
IDEA‘s broad ―appropriate‖ relief provision which directs a court to ―grant such relief as
[it] determines is appropriate,‖ authorizes a court to award private-school tuition reimbursement when parents unilaterally place their child in a private school pending a proceeding in which they prove the child was denied a FAPE.
A contrary conclusion, the Court has explained, would require parents to ―go along with
the [offered public education] to the detriment of their child if it turns out to be inappropriate or pay for what they consider to be the appropriate placement,‖ and that choice
would deprive children of the Act‘s guarantee of a FAPE.
Although a court has discretion to withhold an award based on equitable considerations ,
it authorizes an award of private-school tuition for any child denied a free FAPE, including a child who has not previously received public special education.
The Court dismissed concerns about the financial burden of allowing reimbursement. It
pointed out that public schools can avoid the financial burden of reimbursement by simply ―giv[ing] the child a FAPE in a public setting, or plac[ing] the child in an appropriate
private setting of the State‘s choice.‖ ―This is IDEA‘s mandate,‖ the Court explained, ―and
school officials who conform to it need not worry about reimbursement claims.‖
IDEA was enacted ―to ensure that all children with disabilities have available to them a
FAPE that emphasizes special education and related services designed to meet their
unique needs.‖ To that end, IDEA specifies that a State must make a FAPE available to
―all children with disabilities residing in the State.‖ When a school district fails to comply
with that mandate—either by failing to develop an adequate IEP for a disabled child or by
failing to recognize in the first instance that the child has a disability—IDEA gives parents
the right to challenge its decision in an administrative hearing or, if necessary, in court.
The Act gives broad remedial authority to the court to ―grant such relief as [it] determines
is appropriate.‖ (Continued next page.)
www.WSASP.org
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There is ―nothing in [IDEA] to indicate that when Congress required States to provide
adequate instruction to a child ‗at no cost to parents,‘ it intended that only some parents
would be able to enforce that mandate.‖ You cannot deprive one class of parents—
those whose children have not previously received public special education and related
services—of a reimbursement remedy even when a court finds that a school district
wrongfully withheld those very services and so denied their children an appropriate public education. Additionally, under the statute, school districts must identify each disabled
child and, in consultation with parents, develop an IEP setting out the special education
and related services that will meet that child‘s unique educational needs.
As the court of appeals observed, ―if the school district declined to recognize a student
as disabled— as occurred in this case—the student would never receive special education in public school and therefore would never be eligible for reimbursement.‖ That result would be astonishing, especially given that relief under IDEA is governed by
―equitable considerations,‖ and a familiar principle of equity holds that a party may not
profit from its own wrong. Wrongful refusal even to acknowledge a child‘s disability cannot be thought to eliminate this avenue of relief. If the school district failed to provide a
free appropriate public education and failed to recognize the child‘s disability they should
not be allowed to escape the obligation to reimburse private-school tuition that it otherwise would bear.

The case will be remanded back to the U. S. District Court. In making decisions about
reimbursement, the District Court has guidance from the Supreme Court decision. In deciding if the parents will be reimbursed for some or all the costs of T. A.'s special education, the
District Court is directed to "... consider all relevant factors, including the notice provided by
the parents and the school district's opportunities for evaluating the child ..."
Sources:
United States Court of Appeals for the Ninth Circuit
FOREST GROVE SCHOOL DISTRICT, PLAINTIFF-APPELLEE, v. T.A., DEFENDANTAPPELLANT.
Supreme Court of the United States
FOREST GROVE SCHOOL DISTRICT, PETITIONER v. T.A.
No. 08–305. Argued April 28, 2009—Decided June 22, 2009
Supreme Court Issues Pro-Child Decision in Forest Grove School District v. T.A.
by Peter Wright, Esq. and Pamela Wright, MA, MSW

www.WSASP.org

Sept/Oct 2009

9
1
2
3
4
Thursday
Friday
Friday
Friday
Report from2:00
thepm
WSASP
Assessment
Review
10:00
am
2:30
pm Committee
4:15 pm

Session:

5
Saturday
7:30 am

6
Saturday
9:00 am

The Behavior Rating Inventory of Executive Functioning (BRIEF) is used to measure strengths and
Presenter
deficits inAexecutive functioning skills. The kit comes with a Professional Manual, Teacher and Parent Forms,
and Teacher and Parent Scoring Summary Forms. The manual contains clear instructions for administration
B as well as interpretation suggestions, with case study examples. Reliability and validity measures
and scoring,
C
(which are high) are also discussed.
The
D teacher and parent forms each consist of 86 statements, which are answered Never, Sometimes or
Often. The
E forms are printed on NCR type paper, so that the top layer is peeled off, and the scores are separated into categories. The examiner then transfers the scores onto the scoring summary forms. The scoring of
the BRIEF is somewhat cumbersome. Raw scores are converted to T-Scores, using the appendices in the back
of the manual. (There is a computer scoring program available; I would highly recommend that!)
The BRIEF measures eight different aspects of executive functioning: Inhibit, Shift, Emotional Control, Initiate, Working Memory, Plan/ Organize, Organization of Materials, and Monitor.
 The Inhibit scale assesses inhibitory control (i.e. the ability to inhibit, resist, or not act on an impulse) and
the ability to stop one‟s own behavior at the appropriate time. This is a well-studied behavioral regulation
function that constitutes the core deficit in ADHD, Predominantly Hyperactive-Impulsive Type.
 The Shift scale assesses the ability to move freely from situation, activity, or aspect of a problem to another, as the circumstances demand. Key aspects of shifting include the ability to make transitions, problem-solve flexibly, switch or alternate attention, and change focus from one mindset or topic to another.
 The Emotional Control scale addresses the manifestation of executive functions within the emotional realm
and addresses a child‟s ability to monitor social responses. Poor emotional control can be expressed as
emotional lability or emotional explosiveness. Children with difficulties in this domain may have overblown emotional reactions to seemingly minor events.
 The Initiate scale contains items related to beginning a task or activity, as well as independently generating
ideas, responses or problem solving strategies. Children with initiation problems typically want to succeed
at a task, but they cannot get started.
 The Working Memory scale measures the capacity to hold information in mind for the purpose of completing a task. Working memory is essential to carry out multi-step activities, complete mental arithmetic, or
follow complex directions. Integral to working memory is the ability to sustain performance and attention.
 The Plan/ Organize scale measures the child‟s ability to manage current and future-oriented task demands.
The plan component relates to the ability to anticipate future events, set goals, and develop appropriate
steps ahead of time to carry out a task or activity. The organizing component relates to the ability to bring
order to information and to appreciate main ideas or key concepts when learning or communicating information.
 The Organization of Materials scale measures orderliness of work, play and storage spaces, i.e. organizing,
keeping track of and/or cleaning their possessions.
 The Monitor scale assesses work-checking habits, i.e. whether a child assesses his/ her own performance
during or shortly after finishing a task to ensure appropriate attainment of a goal. This scale also evaluates
a personal monitoring function, i.e., whether a child keeps track of the effect his/ her behavior has on others.
The Behavior Regulation Index is a composite score of the Inhibit, Shift and Emotional Control scales.
The Metacognition Index is a composite of the Initiate, Working Memory, Plan/ Organize, Organization of
Materials, and Monitor scales. The Global Executive Composite is a summary score that incorporates all eight
clinical scales of the BRIEF. A T- Score of 65 or above indicates a dysfunction in that particular area. The
higher the score, the more the dysfunction and need for training in that area. If the scores in an area are elevated, goals and objectives could easily be developed by closely examining the responses given in that area. It
is also easy to identify strengths and weaknesses.
Although our team only used the BRIEF once, we definitely see a potential use for it in other evaluations. It does give good information about a student, in our case confirming what we already suspected. It
would be possible to use the BRIEF results to develop interventions for an RTI type behavior support model. I
am planning on talking with my director about ordering a kit for district use.

www.WSASP.org
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(Continued from front cover)
“Informed Consent” (WAC 392-171A-03000) requires that the student‟s legal guardian or adult student be notified in writing, for every action taken, and “informed consent” must be given in writing for the implementation of nearly
all proposed actions. Besides the provisions of special education the Family Educational Rights and Privacy Act
(FERPA) law requires that personal information is confidential and outlines the conditions necessary to legally share confidential information with third parties. Informed consent is required to authorize such a release/sharing of confidential
information. Can a severely developmentally delayed, prelinquistic, adult student with Down syndrome, provide informed consent? The ethical principle assumed within the term “informed consent” is universally clear across professions. It essentially assumes that the person understands what he/she is signing, The School Psychologist believed that it
was clearly impossible for this adult student to understand the provisions of IDEA/special education, and clearly needed a
legal guardian, or Guardian Ad Litem.
According to Pamela McPartland, OSPI special education operations, “WAC 388.825.080 states,” „if it appears
an eligible individual requires a guardian, the division‟s (DDD) field services may assure initiation of and/or assist in
guardianship proceedings.‟ Pamela wrote further: “…I would encourage the school district to talk to the DDD case manager assigned to a particular client, in order to determine whether a full or limited guardianship would be appropriate. If
this is not successful, you may want to address the concerns with the person in charge of DDD for your region.” (letter
dated March 30, 1996). In fact, this is what transpired and DDD initiated a court order to assign this adult student a
Guardian Ad litem.
Phillip Koester
Ethics Chair, WSASP
WSASP representative on APCAC (OPP/OSPI)
School Psychologist, NCSP
Mount Vernon High School

National School Psychology Awareness Week
November 9–13, 2009
The Thursday, September 17 issue of NASP ANNOUNCE shared the following information regarding National School Psychology Awareness Week:
The theme, “See the possibilities in you. We do!” seeks to promote students’ resilience, optimism,
and academic achievement by encouraging them to see the possibilities in themselves and their
world. Your “See the Possibilities” poster will be included with your October Communiqué. There
are a number of related activities this year: a certificate for recognizing colleagues for outstanding
support of students' strengths, the Possibilities in Action Partner award; a certificate for recognizing students who exhibit optimism and progress toward their goals, the Student POWER Award;
the Gratitude Works program; and a Congressional resolution proclaiming National School Psychology Awareness Week. Resources and information for all activities are available to members
online.
Make a difference in your district by promoting National School Psychology Awareness Week.
Take some of Fred Provenzano‟s suggestions in his “News from NASP” article in this issue of
SCOPE. Help make our work known in our schools and communities and see the possibilities in
you!

www.WSASP.org
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Nominations for WSASP Awards Sought
One of the most important functions of the Association is recognizing school psychologists who are doing exemplary
work. Unfortunately, many psychologists are the sole practitioner in their buildings– they may be doing something they
believe is a good idea, and not realize that they are doing something exemplary. The Association seeks nominations for
the following awards. Please consider nominating yourself or a colleague. The benefit to the Association is school psychology practice worth bragging about. We want to showcase good practice! The benefit to the finalist is being able to
attend the Annual Fall Conference with the conference fee waived, and having a great plaque to hang on your wall.
Finalists must be individuals trained as school psychologists and engaged primarily in the practice of school psychology. Possession of the NCSP or state certification in school psychology is evidence that a person has completed school
psychology training. The practice of school psychology is the application of psychological knowledge to the resolution of
schooling problems, regardless of the setting in which those services are delivered. School psychologists who are primarily involved in the training and supervision of school psychologists are eligible for these awards.
Best Practice in Assessment Award: This award is given to recognize an innovative or exemplary practice in the
assessment at the student, classroom, building, district or state level.
Best Practice in Intervention Award: This award is given to recognize an innovative or exemplary practice in counseling, instruction, or other direct service to individual students, groups, or families.
Best Practice in Consultation Award: This award is given to recognize innovative or exemplary practice in providing
consultation service to school staff, parents, or community service providers.
Best Practice in Education/Supervision Award: This award is given to recognize innovative or exemplary practice in
providing pre-service or in-service training or supervision to school psychologists or other school or community staff.
Best Practice in Research/Program Evaluation: This award is given to recognize outstanding contributions to the
profession through a single empirical study, literature review, or a program evaluation report.
School Psychologist of the Year: This award is given in order to recognize outstanding performance in multiple areas
of service. The 2008 WSASP School Psychologist of the Year finalist will also be nominated for 2009 NASP School Psychologist of the Year.
School Psychology Services Award: This award is given in order to recognize a district or other agency employing at
least one school psychologist for exemplary support of best practices in school psychology service delivery.
Louisa Thompson Award: Lou Thompson was a school psychologist with the Seattle Public Schools, served as president of WSASP in the early years of the Association, and made numerous contributions to the field. This Award is given
in order to recognize outstanding service to the profession and or to the Association.

How to Nominate Someone (including yourself) for an Award
Send a nomination electronically. Your letter should provide the a) name, b) contact information (e-mail, paper mail
address, phone number), and c) a one-page statement of why the person should receive the award. Send nomination letters
by OCTOBER 16, 2009 to Sharon Missiaen at the following email address: smissiae@bham.wednet.edu.

Please consider nominating someone today!

Attention all Students!
It‟s our turn to have a voice in SCOPE! I would
love to hear from you regarding what you would
like to see in this student column and any exciting or interesting experiences you have during
classes, practicum, or internship.
I hope to make this informative, motivating, and
applicable to your studies!
I hope to hear from all of you!!
-Stephanie Atkins,
SCOPE Student Editor
atkinss@seattleu.edu
www.WSASP.org
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News from NASP
Welcome back to another school year! By the time you read this, you should
have shaken the dust or rust off from the summer and be settled into your work
load. I want to share with you about one of my summer activities- the highlights of the NASP summer Delegate Assembly. Then, I‟ll provide an update
on the American Psychological Association‟s (APA) Model Licensure Act.
Look for more specific details about NASP activities in the NASP newsletter I
send out every month, highlighting the many opportunities for online learning
and other NASP activities.
As for all organizations and individuals everywhere, this summer‟s
Delegate Assembly was heavily impacted by the national economy. With the
value of invested reserves depreciated and the possibility that membership or
Fred Provenzano,
convention attendance might decline in the recession, we developed and passed
Washington State Delegate
a much streamlined budget for this year. The good news: through a series of
cost-cutting measures, sacrifices by office staff, renegotiated contracts, and
increased volunteer participation, we were able to produce a balanced budget without cutting member services at all! If
you‟re a NASP member, you‟ll continue to receive the same number of issues of Communique and School Psychology
Review; discounted access to new publications; to online and in-person training opportunities; access to consultation about
ethics and standards; and many other services. More good news: NASP membership appears to be holding at high levels.
This is quite a positive statement about the perceived value of NASP to its members, as most organizations are reporting a
10% decline in membership due to the economy.
Another major accomplishment of this summer‟s meeting was the first reading of the new standards documents.
These standards encompass training standards, ethics and standards of practice, national certification (NCSP) standards,
and standards for supervision. They have been in the process of development, review and revision for over a year, and will
be presented for approval at the Delegate Assembly meeting in March. I‟ll provide a more details summary next spring
once the final versions are approved, but let me highlight two major changes. The standards are now all integrated, so that
they use the same format and language. They‟ve always complimented each other, but now it will be easier to relate the
standards across the different domains. And, the ethical code has been totally re-organized. Following the model of the
Canadian Psychological Association, it is organized around broad values that guide and instruct ethical and professional
behavior. You will find this a much clearer, elegant and user-friendly document that reduces the redundancy and complexities of the current edition of the ethics code.
And now, an update regarding the APA’s proposed revision of the Model Licensure Act (MLA). The specific
change that impacts school psychology is a proposal to remove an exemption that allows non-doctoral certified school
psychologists who are practicing in schools to call themselves “school psychologists.” The APA delegate assembly is
scheduled to vote on approval of the final draft of the MLA at their meeting in January or February. APA has received
over 10,000 communications about this issue, from school psychologists, parents, principals, school boards, and even a
member of Congress, with opposition to removal of the school psychologist exemption reportedly running over 10:1.
Groups that oppose the removal include the both national elementary and secondary principals‟ associations as well as
APA‟s own Division 16, the Division of School Psychology. Still, there appears to be strong support among other APA
members to disenfranchise non-doctoral school psychologists, so the outcome is uncertain.
What happens if APA removes the exemption? Actually, nothing. It doesn‟t really affect us until state legislatures
begin to use the model to amend their own state licensing laws. However, APA and their state affiliates will press hard
for this, in Washington as well as in every other state. We‟ll need to be vigilant and prepared.
What can you do about this right now? All of us can do two things, and the first is really basic: do our jobs, and
do them well. When school psychologists are practicing ethically and with caring concern for their student-clients, the
parents of those students, and their school staff, we are invariably seen as highly valued and appreciated. The second thing
to do may involve more effort: become more visible in your school community. There are other things we can do to raise
awareness of school psychology in the community:
Collect data on the services you provide, and provide summaries of that data to faculty and parents.
Offer a parent education meeting or a teacher in-service training on some topic of interest.
Get to know your state legislators by attending forums, visiting their offices, or inviting them to a coffee.
Get Red Cross training as a volunteer to help address mental health needs in emergency situations.
Stay involved with WSASP and NASP, to keep informed of the progression on this and other matters.
With a coordinated effort, I am confident that the school psychologist exemption will remain in Washington state law.
Come by and say “Hi” at the NASP display at the WSASP Conference in Spokane. If you‟re not a member, see me there or contact me online at fredipro@comcast.net to join!

www.WSASP.org
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WSASP EXECUTIVE BOARD MEMBERSHIP
Voting Members
OFFICERS:
President

Sharron Missiaen

President-Elect

vacant

Past President

Don Haas

dhaas@bossig.com

Secretary

Suzi Stephan

suzicuep@aol.com

Treasurer

Bob Howard

bhoward@nthurston.k12.wa.us

Area 1A

John Macdonald

jmacdonald2@comcast.net

Area 1B

Pam Hamilton

phamilto@gfalls.wednet.edu

Area 1C

Diane Sidari

sidarid@snoqualmie.k12.wa.us

Area 1D

Erika Kelly-Kennedy

ekellykennedy@auburn.wednet.edu

Area 2

Micki Clugston

clugstonm@eastmont206.org

Area 3

Jane Durrance

janedurrance@comcast.net

Area 4

Kathleen Topp

kathleent@cksd.wednet.edu

Area 5

Sherri Bentley

sbentley11@comcast.net

Area 6

Jean Gonzales

hurlburt@aol.com

Area 7

Lisa Bates

lbates@vansd.org

Area 8

Kristen Sims

simsk@evsd.org

Area 9

Dawn Magden

dawn_magden@sumner.wednet.
edu

Area 10

Jenny Marsh

Jmarsh@othello.wednet.edu

smissiae@bham.wednet.edu

AREA REPRESENTATIVES:

www.WSASP.org
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Non-voting Members
LIASISONS:
University Representatives

WSU-vacant
EWU - Susan Ruby

sruby@mail.ewu.edu

SU - Ashli Tyre

tyrea@seattleu.edu

CWU - Suzanne Little

LittleS@cwu.EDU

UW - Vacant
Student Representatives

WSU

sarah.pemble@gmail.com

EWU- Vacant
SU- Hayley Thompson

thomps35@seattleu.edu

NASP Delegate

Fred Provenzano

fredipro@comcast.net

NASP Futures Liaison

Vacant

NASP SPAN Rep

John MacDonald

NASP State Health Care Rep

Vacant

Conventions & Workshops Committee
Ethics & Professional Practices
Committee

jdmacdonald2@comcast.net

Steve Hirsch

smhirsch@wsu.edu

Phil Koester

pkoester@mv.k12.wa.us

Communications Committee

vacant

Retention & Recruitment Committee

Diane Sidari

sidarid@snoqualmie.k12.wa.us

Assessment & Review Committee

Suzi Stehan

suzicuep@aol.com

Awards Committee

John MacDonald

jdmacdonald2@comcast.net

Government & Professional Relations

John MacDonald

jdmacdonald2@comcast.net

Research Committee

Steve Hirsch

smhirsch@wsu.edu

Membership

Susan Ruby

sruby@mail.ewu.edu

SCOPE Editor

Ashli Tyre

tyrea@seattleu.edu

SCOPE Managing Editor

Linda Byerley

lindabyerley@gmail.com

SCOPE Student Editor

SU- Stephanie Atkins

atkinss@seattleu.edu

Clock Hours

Marilyn Krause

voyage53@hotmail.com

Lobbyist

Terry Kohl

tkohl@comcast.net
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Washington State Association of School Psychologists

Scope is the Official Newsletter of the Washington
State Association of School Psychologists. The
contents of this newsletter do not necessarily
reflect the opinions or policies of the Washington
State Association of School Psychologists or their
elected officials. Permission to reproduce and use
any article is granted to all state school psychology
newsletter editors providing that the original
source is given credit. SCOPE is mailed without
charge to all members of the Association. The
editors reserve the right to edit articles, however,
no change will be made in the author’s overall
objective. Unsigned articles or letters will not be
published. Commercial advertising for professional
training or materials for school psychologists is
accepted. Advertising rates may be obtained from
the editor.
Editor Contact Information:
Ashli Tyre: tyrea@seattleu.edu

www.WSASP.org

Interested in Advertising in the Scope?
The WSASP Board has approved
the following guidelines for organizations or individuals interested in
advertising in our newsletter.
For rates and conditions, email ....
1) The services or products offered (advertised) shall provide potential direct
and/or indirect benefit for school psychologists;
children; and/or families. Benefits are not to be
limited to the field of education. For example, a
USBank solicitation might be of potential benefit
for our subscribers.
2) The advertisements must be in good taste, meaning suitable for viewing by children and otherwise
non-offensive i.e. non-sexist,non-racist, etc.;
3) The company purchasing the advertisement
space must be an established company in business for over five years and with known products.
If the company's status does not meet this criteria, WSASP may require a catalog of products or
services offered; a sample of products offered to

preview; and/or references of prior service recipients. If the product/services are judged to be of
likely benefit, the account will be accepted.
4) Product and service accounts are to be encouraged. Paid political advertisements and paid
public policy statements will not be accepted
unless approved by the executive board.
5) The Scope Editor will use the above guidelines to
accept or decline advertising accounts.
6) The Scope Editor will refer questionable accounts to the WSASP executive board when the
guidelines above aren't sufficient to make judgment.
7) The WSASP executive board reserves the right
to reject any accounts deemed below our standards of professionalism or of possible detriment to our Scope readers or association.
Approximately 600 School Psychologists and other
educators currently subscribe to the SCOPE !

